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KOHOHAEHC I'PVIIII OF'bABJAET O BECIIPEHEAEHTHOM AKIIHH!
Tonbko B sitHBape n peBpane 2014 roga ans BriepBble 06paTUBILINXCA

KJINEHTOB TipepocTaBnsiercsa 50% ckuaka Ha nob6yio yenyry.

VcnoBua akuum: AKuma npoaautca ¢ 01 AaHBapa no 28 despana 2014 roaa; AKLMA pacnpocTpaHAETCA Ha KIMEHTOB, obpallatomxca

3a ycayraMmm B KOMMNaHuto HOHdJVIAeHC I'pynn BriepsBble; Ckupgka npenocTtaBniAeTCcA Ha ycayry, npenocraBnAemMylo onAa ogHoro 4enoBeka;

AKUMA He pacnpocTpaHAeTCA Ha yClyru no nogaye 3aABKU Ha KBOTY Ha NpuBiedeHNUe NHOCTPAHHbIX paﬁOTHVIKOB.
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MIGRATION & VISA —
INNOVATION TECHNOLOGIES

= [10/HbIV CNEKTP MUrpaLMOHHBIX U BU30BbIX ycyr B MockBe, MocKoBCKo 06-
nactu, CaHkT-lMeTepbypre, JIeHMHrpaacKom 06nacTn 1 apyrux pervoHax. Cob-
cTBeHHble oduchl B MockBe u CaHKT-lNeTepbypre

= VHTepHeT-npunoxkenne World of Confidence — nonHasa aBToMaTnsauma npo-
LLeCCOB 3aKa3a M UCMOSIHEHNA YCayr

= MUrpauMoHHbI KanbKyNATOP — OH-/1AiiH pacyeT 3TanoB, CPOKOB, A TaKHKe
CTOMMOCTV 0DOPMNEHNA [OKYMEHTOB, HE0OX0AUMbIX ANA Bbe3aa, NpebbiBaHMA
1 paboTbl MHOCTPAHHbIX COTPYAHUKOB Ha TeppuTopun PO

= MUrpaumMoHHbIV HypHan — c1UcTeMa XpaHeHUA AOKYMEHTOB U MHpopMaLmu,
yyeTa CpoKa AeNCTBMA AOKYMEHTOB, NAHUPOBAHMA 3TAMNOB, A4aT NoAaYun U
noJsly4eHnA JOKYMEHTOB A/1A KarKA0ro MHOCTPAHHOMO COTPYAHMKA OpraHM3aumm
B COOTBETCTBMU C €r0 rparkAaHCTBOM, JO/IHKHOCTbIO, & TaKHKe perMoHOM ocy-
WeCTBAEHUA TPYAOBOW AeATENbHOCTH

= 6-TW NeTHWUIA ycnewHbIN ONbiT NpeaoCcTaB/ieHns yCayr B NOIHOM COOTBETCTBUM C
POCCUICKNM 3aKOHOAATENIbCTBOM U Me¥AYHAPOAHBIMM CTaHAapTaMM KavecTBa.
YeTKue, Npo3payHble 61U3HeC npouecchl

= Bblgenenne gna obcnyxuBaHna opraHv3aumm npopeccnoHanbHoro aHriosn-

3bl4HOI0 KOHCYJIbTAHTA

= CobCcTBEHHanA KypbepcKas cyrkba. becnnatHas gocTaBKa AOKYMeHToB no Mo-

ckBe u CaHKkT-lMNeTepbypry

= PerkomMeHaauuu ot 6onee yem 250 opraHusaumii, BrAo4vana bouHr, Hectne,
MNexo CutpoeH, Bonbeo, Mepcepec-beHu Tpakc, Ix.[1.MopraH baHk,

FOHMRpeonT baHk

00O RoHpuaeHc Mpynn

129110, r. MockBa,

yn. 'unAaposckoro 57, cTp. 4
Ten./dakc: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru
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MwurpaumorHbit BectHik CONFIDENCE GROUP

OT pepakTopa

CnpunuaH AHOpeli
leHepasbHbili dupekmop
KoHoudeHc 'pynn

ornacHo HoHuenuuv rocygap-
CTBEHHOW  MWIPALMOHHON  Mo-
nmTukn Pocecuinckon ®Depepauym
Ha nepwofg ao 2025 roga, MMrpaUmnoHHble
MPOLIECChI MrpatoT 3HAYMMYIO POJib B COLM-
Q/IbHO-3KOHOMUYECKOM U AeMorpaduye-
CKoM pa3suTum Poccuiickon ®epepaumm.
["ocymapcTBoM MmiaHWpyeTcAa peanv3auma
MHOM{eCTBa MPOEKTOB, HarpasfeHHbIX Ha
MpuBfeYeHMe B CTPaHy MUIPaHTOB AfA
BOCTOSIHEHWA HAaceneHus, pabouyeit cusbl
1 pa3BUTMA MHHOBALWOHHOMO NOTeHUMana.

Ha pene e 3aKoHoaaTeNm He crnewar ¢
BOM/IOLLEHWEM 3a4yMaHHOr0 B KoHLenumn,
60/1ee Toro, H OJIHO U3 €ro MosoHeHU He
66110 0pOpPMNEHO B BUae COOTBETCTBYIO-
LLero 3aKoHOMpoeKTa 3a Mo4vTW MosTopa
roga c MOMeHTa ee yTBepraeHna. Hampo-
VB, C Havana roga B degepasibHbiii 3a-
KoH N2115-®3 o1 25.07.2002 «O npaso-

BOM MOJIOMEHUN UHOCTPAHHbIX MParaaH B
Poccwiickoii Pegepauni» ObliM BHECEHbI
6onee 50 U3MeHeHMIA, 60/BLLMHCTBO U3 KO-
TOPbIX TaKk WM MHAYe HaLeneHbl Ha yHe-
CTOYEHVe MUTPALIMOHHOW NOSIUTUKMN.

Ha opHOM U3 HepaBHWX MNy6AMYHBIX
BbICTYNAeHuin M3p ropoga MockBbl npea-
NOMMA  MONHOCTLIO MepenucaTb  3aKoH
Poccwiickoii Defiepaumm o npebblBaHUM
MHOCTpaHHbIX rpamgaH B P® B ceete
OrPOMHOI0 KOMMYECTBa M3MEHeHUN, npu-
HATbIX B 2012-2013 rogax.

B nocnegHee BpemA mpakTuyecku Bce
NO/MTUYECKME MapTUM Havaln aKTUBHO
CreKynMpoBaTb Ha TeMy 6opbbbl C He-
nerasibHoM mMurpaument. PasnnyHbie rocy-
[apCTBeHHble OpraHu3aumn, Takke BO-
B/leYeHHble B AaHHble MpoLecChl — Kak
HEA0BO/bCTBOM  POCCUICKUX — FparkaaH,
Tak U MpAMbIMKM pacnopsreHnammn [pa-
BuTenbcTBa PP - Haua/m wramnosatb
3aKOHOMPOEKTbI, HAaNpaBNeHHble Ha yHe-
CTOYEHME MPpaBu/ Bbe3fa, NpebbiBaHuA
OCyLLEeCTBIEHNA TPYAOBON [eATeNbHOCTH
MHOCTPaHHbIX rpaxaaH Ha Tepputopun PO.

Mpn paccMOTpeHUM HEKOTOPbIX M3 HUX
30paBblii CMbIC B0O306/1aaan Hag 3MouM-
AMU. Tak, Hanpumep, MPOeKT 3anpeta Ha
MATb NIET HaliMa MHOCTPaHHbIX PabOTHVKOB
13 6e3BM30BbIX CTPaH He 6bl1 NpUHAT Mocy-
JapcTsenHoit [lymoit PO, Ho 6onbluas vactb
3aKOHOMPOEKTOB  BCe-TaKW MPUHUMAETCA
rop faeneHveM obLuectBeHHocTw. Ewe cae-
U1 BOCMIOMUHAHMA 0 COBbITUAX B 3anaHOM
BuproneBo, 3a4MCTHM TOProBbIX MIOLLAAOK,
elle CTOAT Mepeq rnasamu COTHW NL, He-
CHACTHbIX MUMPaHTOB, AOMMAAIOLLMXCA Bbl-
[BopeHna 3a npegenbl PO B nanatouHbix
narepax AnA HeferasibHbIX MUrPaHTOB.

KamObin HOBbIA 3aKOHOMPOEKT Bbi3bl-
BaeT yaueneHue OyicTBYy ¢aHTasum 3a-
KOHOTBOPLIEB, U KOMA YrKe KarKeTCH, YTO
BCE ralikv 3aKpyUeHbl, HeCTUe yHe HUYero
Henb3A NpyuayMaTb, NOABNAETCA HOBLIN 3a-
KOHOMPOEKT, HanpaB/ieHHbIA Ha yBemYe-
HUe WTpadHbIX CaHKLUMIA U YHECToYeHVe
OTBETCTBEHHOCTY Kak paboToaatenei, Tak
W MHOCTPAHHbIX MParKAaH 3a HapylleHve
MUIPALIMOHHOrO 3aKOHOAATE/bCTBA.

Bce vaule ctanu ucnonb3oBaTtbCA Aen-
CTBylOLWME W pa3pabaTbiBaTbCsA HOBble
WHCTPYMEHTbl 071  CO3JaHuA npenAT-
cTBUM OAnA Bbe3ga B PP uHocTpaHHbIX
rpaskfaH. Tak, B AaHHbI MOMEHT NoMu-
MO JenopTaumn v agMUHUCTPATUBHOIO
BbIABOPEHWA, 4/1A OrpaHNyeHua Bbe3da
B CTPaHy aKTUBHO LLITAMMYHOTCA PeLLeHus
0 HerkenatesbHOCTW MpebbiBaHuA B PO,
orpaHuyMBatoLLMe Bbesq 1 npebdbiBaHue
B P® Ha CpOK OT HECKOJIbKMX MecALLeB A0
nATn net. lNpuyem Takoe pellueHne Mo-
YKET BbIHOCUTBCA 63 pelleHns cyaa oa-
HOW M3 OAMHHAALATUA roCyAApPCTBEHHbIX
opraHusaumi, B ToM uncine ®MC, MB/,
MW, ®CB, PocnoTpebHagsop u T.4. 3a
He3HauMTe/lbHble HapyLLEeHWA, Hanpumep,
HanMuMe Heonjia4YeHHOM KBUTAHLUMWU 3a
MpeBbILLIEHNE CKOPOCTMU.

B cBeTte nogobHoin cuTyaumu BRa-
[eHne axTyanbHon uHbopMaumeli Mo
MWrpaLMoHHbIM  BOMpOCaM  AB/AETCA
Ype3Bbl4aliHO BarKHOM COCTAB/AOLLEN
YCMeLwHoro BeAeHWA npeanpyHMMaTesib-
CKOW M OCyLLeCTBNEHMA TPYAOBOW AOeA-
TeNbHOCTU Ha TeppuTopumn PD — npepo-
CTaBneHue TaKkol WHbOpMaLMKM CBOUM
K/MEeHTaM ABMAETCA OQHUM U3 NpuopuTe-
TOB KoMMNaHun KoHdwuaeHc pynn.

O BectHuke KoHpuaeHc Npynn

BecTHuKk KoHdupaeHc IM'pynn HeceT uHTepHa-

LMOHa/IbHOMY 613Hec-coobLiecTBy Poccum:

B aHa/M3 HOPMATMBHbIX aKTOB TPYA0BO-
[0, MUrPaLIMOHHOIO 1 MeMayHapos-
HOIO 3aKOHOAATENbCTBA, CBA3AHHbIX C
Bbe3[0M, NpebbiBaeM 1 OCyLLeCTBe-
HWeM TPyOOoBON AeATeNbHOCTU UHO-
CTpaHHbIX FparkaaH Ha Tepputopumn PO;

B VHPOPMALMIO 06 M3MEHEHWAX MPO-
Leayp odopmeHNA SOKYMEHTOB KaK
Ha defepasbHOM, Tak U Ha MECTHbIX
YPOBHAX;

B MpaKTUYecKune COBETbI, FOTOBblE
peLLeHs 1 peKoMeHaaLmmn pabotoga-
TENAM 1 MHOCTPaHHBIM PaboTHWUKaM Mo

aKTya/IbHbIM BOMPOCaM.
TeKcTbl BecTHWKa coctaBnieHbl v nepeBe-
[eHbl COTPYAHMKaMM KoMmaHum HKoHdu-
deHc pynn. Kak pycckan, Tak 1 aHmni-
CKanA Bepcum BecTHWKa aganTupoBaHbl anA
PYCCKO- W aHIIOrOBOPALLMX YMTaTenen,
KOTOpbIM 3a4acTyto bonee MHTEpeCHa CyTb
MHPOPMaLMK, N3M10MKEHHAA IUTePaTYPHBLIM
A3bIKOM, YeM npodeccroHasbHble TepMu-
Hbl, HOMEPa, MOJHble Ha3BaHWA HOpMaTVB-
HbIX aKTOB U T.4.

MoarmcKy Ha becrinaTHoe WHTEpHET u3-
JaHve BecTHuMka MOMHO OCYyLWECTBUTL C
MABHON CTPaHLIbI CaiTa KoMraHum KoHdu-
AeHc M'pynn http://confidencegroup.ru/
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KBoTa Ha npuBneyeHne MHOCTPaHHbIX PA6OTHUKOB.
VHavKaTop HeXBaTKM COBCTBEHHBIX TPYAOBLIX pecypcos B PO
CorpalleHue nepuoga 6e3s130B0ro npeboiBaHua B PO

€ 90 no 45 pHeii. lpyrve nsameHeHua

M3meHeHve nopAaKa npviBieYeHna n UCnosib3oBaHNnA
MHOCTPaHHbIX paboTHWKOB

VikecToueHve npaswn nonyyeHus MNateHToB ana paboTsl B PO
KBoTupoBaHue MNaTeHTOB
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BHC. HoBble npaBuna yBeaomnieHus
rocyaapcrtBeHHbiX opraHoB EZEIFIIED

3 HosAbps 2013 rofa BCTYNUA B Cumy
Mpvka3 ®MC ot 5 ceHTAbpsa 2013 r.
N2 372, ycTaHaBnuBaloWM MNOPALOK
yBefoMneHusa pabotopgaTtenem OMC
Poccum 06 “cmonHeHUM 06A3aTeNbCTB
no BbinjaTe 3apaboTHOW NnaTbl BbICO-
KOKBaNMOULMPOBAHHOMY CMEeLMannCTy,
0 paCTOPHEHWW C HMM Jorosopa /6o
npefoCTaB/ieHUM OTNyCKa 6e3 coxpa-
HEHWA 3apaboTHON NnaTbl NPOLOJIHKM-
TefIbHOCTbIO 6ofiee OAHOro KaneHaap-
HOro MecAua B Te4yeHue roga.

[Mpw 3TOM caM HOBbIV NOPAAOK YBELOM-
neHwii BCTynaeT B cuny ¢ 1 AHBapA 2014 .

3a paboTopaTeneM M 3aKasuuMKoM
paboT (ycnyr) 3aKpennfeTcA o6s3aH-
HOCTb eeKBapTasbHO He no3aHee Mo-
cnegHero paboyero AHA MecAua, cne-
Oylolero 3a OTYETHbIM  KBapTaJIoM,
yBegomnAate ®PMC Poccumn nnm ee ynon-
HOMOYEHHbIN TEepPUTOPUANbHBIA OpraH,
BblOABLUMIA pa3pelleHe Ha paboTty
BbICOKOKBaNMOUUMPOBAHHOMY  Crieum-
anucTy, o6 UCMoSIHEHWUN 06A3aTeNbCTB
Mo BbiN/aTe 3apaboTHOM NnaThl (Bo3Ha-
rpamaeHns) BbICOKOKBAIMPULMPOBAH-
HOMy creumanucTy. [laHHble no Boinnate
3apaboTHoi nnatel BKC yKasbiBatoTca B
yBEOM/IEHWN MO COCTOAHUIO Ha Nocnes-
HWUI [eHb OTYETHOrO KBapTana.

MprKa3oM Takdke onpeneneHsl Cpo-
KW, B KOTOpble paboTofatesb [LOMKeEH
yeegomnAate ®MC o pacTopHeHun Tpy-
[0BOI0 MM rParAaHCKO-NPaBoBoro A0-
rosopa v npepoctasneHun BKC otnycka
6e3 coxpaHeH1A 3apaboTHol NnaTbl Npo-
JOSIHUTENIHOCTbIO 60/1ee 0IHOr0 KaseH-
[apHOro MecALa B TeYeHve roda.

PaboTonaresb, pacToprHyBLINiA
TPYAOBOW [OrOBOP WKW TparKAaHCKo-
NpaBoBOW [OrOBOP Ha BbIMNOMHEHWE
paboT (oKasaHue yc/yr) C BbICOKOKBA-
NMMOULMPOBAHHBIM  CMELMANICTOM WK
NpefoCTaBUBLUMIA  BbICOKOKBaNMGULIM-
pOBaHHOMY CreunanucTy oTnyck 6es
coxpaHeHuA 3apaboTHOW nnaTbl Mpo-
DOMHKNTENBHOCTBIO 6onee OfHOro Ka-
NeHJapHOro MecAua B TeyeHWe rofa,
0653aH B CpPOK, He NpeBbIlLaoLLuii 3 pa-
604Mx [Hel C AaTbl PACTOPHEHWA A0-
roBopa WM npefocTaBfeHNA OTNyCKa,
yBEJOMUTb 06 3TOM COOTBETCTBEHHO
OMC Poccum nnm ee ynonHOMOYEHHbIV
TeppuTOpUasbHbLIN  OpraH, BblAABLUWNA
paspeLleHue Ha paboTy BbICOKOKBAMU-
buLMpoBaHHOMY CrieLuanucTy.

CornacHo yTBepraeHHoMy [lopAag-
Ky COOTBETCTByKOLLEE YyBedOMJEHVE
MOMEeT OblTb MoAaHO Ha OyMarkHOM
HocuTene HenocpeAcTBeHHo B PMC

Poccun unn ee ynonHOMOYEHHbIN Tep-
pUTOpWaibHbIA OpraH, 1Mbo Hanpasene-
HO MOYTOBOW CBA3blO, MO0 MOAAHO B
3NEeKTPOHHOW popMe C MCMOosb30BaHU-
eM UHGOPMALMOHHO-TENEKOMMYHUKA-
LIMOHHBIX CeTeli 0bLlero nosb3oBaHus,
B TOM umncie cetn «/HTepHeT», BRIIO-
YyaAa ¢enepanbHyl0 rocyAapCTBEHHYO
nHbopMauUMOHHY0 cucteMy «EOMHBIN
nopTasl rocyAapCTBEHHbIX WM MyHULM-
nasnbHbIX YCAYM».

Ob6paseL, HoBOW dopMbl yBegOMIE-
HWIA JoCTyneH Ha ¢opymMe KOMMaHUM
KoHdungeHc pynn B pasgene «LleHTp
3arpy30K».

MNpuras onpegenseT ¢opmy n nopsa-
[IOK MOATBepHAeHUA 06 yBeJOM/IEHUN
co ctopoHbl ®MC. [MpeacTaBuTento yse-
AOMWTENA B C/lyyae, eciv yBeAoMieHve
nofgaHo HenocpeacTeeHHo B PMC Poc-
CUM UM ee YNMONTHOMOYEHHbIA TeppUTO-
pyanbHbIi OpraH, BblAaeTCA CrpaBKa,
noaTeepaaowan npveMm ysegomie-
HWA. Mpn nocTynneHun yseaoMeHnA B
3NEeKTPOHHOW GOpMe YMOSHOMOYEHHOE
[JOMKHOCTHOE NULO HanpaBnAeT yBe-
LOMUTESIIO0 3/IEKTPOHHOE COObLLEHME O
npueme yBedOM/IEHUA He Mo3dHee pa-
6o4ero AHsA, clefyolero 3a JHeM Mno-
[aun yBeOMIIEHNA.

VKecTouyeHue oTBeTCTBEHHOCTU MHOCTPAaHHbIX
rpaXgaH 3a HapyweHuA nopaaKa npebbiBaHUA
Ha Tepputopun PO EATELE)

29 asrycta 2013 roga B ['ocaymy BHe-
CEH HA pacCMOTPEeHME 3aKOHOMPOEKT
N2 336606-6 «O BHECEHUN U3MEHEHUN
B ctatbm 18.8, 18.10 n yactb 1 ctatbu
18.11 Hogekca Poccwuiickon ®epepa-
UM 06 aAMUHUCTPATMBHBIX NpaBo-
HapyweHuax (B 4YacTu obA3aTenbHOro
AAMWHUCTPATMBHOIO BblABOPEHMA 3a
npenenbl Poccuiickon ®epepaumm nHo-
CTpaHHbIX rpaskdaH u oy 6e3 rpar-
[aHCTBA, COBEpPLUMBLUMX ONpeaeneHHble
AAMUHUCTPATMBHbIE MPaBOHAPYLIEHMUA,
CBA3aHHble C HecobntoaeHeM npaBun
npebbiBaHUA U OCYLLECTBNEHNUA TPYAo-
BoM OesTenbHocTu B Poccuiickon Pe-
Jepauun)», npegycMaTpuBarLWLmMA pac-
LUMpEHUE Kpyra HapyLUEHWU, BAEKYLLUMX

4

3a coboit obsA3aTeslbHoe afMUHUCTpaA-

TUBHOE BblIBOPEHNE.

Tak, cornacHo penctsyiolemy Ho-
JeKcy 06 agMUHUCTPATMBHBIX HApy-
WeHNAX cnefytolme npaBoHapyLIEHWA
BIeKYT 3a coboii HanoxeHve wrpada
B pa3smepe OT OBYX [0 YeTbipex (NATH)
TbicAY pybneli ¢ agMUHUCTPATUBHBIM
BbIABOPEHWEM UM 63 TaKOBOrO:

B HEeCOOTBETCTBUE 3aAB/IEHHOW Lenn
Bbe3da paKkTnyeckm ocyllecTsse-
Mot B nepvof npebbiBaHUA (NMPOMHM-
BaHuA) B Poccum AeATeNbHOCTU Un
poAy 3aHATUN;

B OCYLIECTB/IEHWNE MHOCTPAHHBIM
rpa*kaaHMHOM MK NnUoM 6e3
rpaxaaHcTBa TPyAOBOW aeATesb-
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HOCTK 6e3 paspelleHus Ha paboTy
6o NaTeHTa;

B YK/IOHEHE UMMUIpaHTa OT MPOXOH-
AeHnAa UMMUrpatmMoHHOro KOHTpPonA,
MeMLIMHCKOrO 0CBUAETESIbCTBO-
BaHUA, I/I)J,EHTVIq)VIHaLJ,VII/I JIMYHOCTH,
NnpoxnBaHMA B MeCTe BpeMEHHOIo
cogepHaHuA, B LLeHTpe BpeMeHHOro
pa3MelleHmna MIMMUrpaHToB.

CornacHo 3akoHonpoeKkTy N2 336606-

6 AAMUHUCTPATUBHOE BblABOpPEHME 3a

BblllleHa3BaHHble HapylwleHunA npeano-

naraeTtcA NpuUMeHATb B O6H3aTean0M

nopsagke. TakuMm 06pa3om, HoBbI 3a-

KOHOMPOEKT OTMEHAET CyLLIECTBYIOLLYIO

cenyac albTepHaTMBy B Ha3Ha4YeHUn

Mepbl HaKa3aHuA.
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TVRRGA n

OMC
PO

YTto KacaeTcsa Mep afIMUHUCTPATUB-
HOMO BO3AENCTBMA HA WHOCTPaHHbIX
rparkfaH, cnegyeT pasnuyatb TaKue
MOHATUA, KaK aAMUHUCTPATMBHOE Bbl-
[IBOpEHWe, AenopTaLua, pelleHme o He-
HenaTeNlbHOCTM npebbiBaHus.

OcHOBHOe pa3fnuune Merway agmu-
HUCTPATMBHBIM BbIIBOPEHWEM U Lienop-
TauMen 3aknyaeTca B TOM, 4YTO cama
no cebe gernopTauusa He MPUBOAWT K
KaK1M-IM60 NpaBOBbLIM MOCIEACTBUAM,
TO eCTb MPUMEHAETCA K MHOCTPAHHbIM
rparkjiaHamMm npu ycioBuM npekpale-
HMA Y HUX 3aKOHHbIX OCHOBaHWI ANA
JanbHeliwero npebbiBaHNA  (MPOMM-
BaHuA) B P®, HO He 3anpewaer um
NOBTOPHLIV Bbe3d B PP npu Haanumm
HOBbIX OCHOBaHWI, TOrAa Kak agMuHK-
CTpaTMBHOE BbIBOPEHME 3aKpbiBaeT
WMHOCTPaHHbIM rpaskfaHam Bbesg B PO
Ha onpefeneHHbIN CPOK.

PelseHre o nenopTtaLmmn nHocTpaH-
HOro rpafaHuHa npuHUMaeTCA Ha-
YaSIbHUKOM TeppUTOpPUANBbHOIo Op-
raHa ®MC Poccun nnbo aMpeKTopom
®MC Pocecun.

OcHoBaHusA

1 | HeobxoaMMO B LieniAx obecrieveHnss 06OPOHOCNIOCOBHOCTH UMK HE30MACHOCTY FOCYAAPCTBA, MO0 06LLECTBEHHOMO NOPAAKA, MO0 3aLNUTHI 30POBbLA HACEIEHNA

PeweHne 06 agMUHUCTPATUBHOM
BblBOPEHUM MPUHNMAETCA CYAOM.

MoMnMo pgenopTaumm U aAMUHKU-
CTPaTUBHOIO BblABOPEHUA B paMKax
60pbbbl C HeneranbHONM, a nogyac u
C neranbHOM MUrpaumen C Havdana
roga akTMBHO Ha4dan UCNofib30BaTb-
CA TaKOW MHCTPYMEHT Kak «BbiHece-
HME peLlleHnA O HerkenaTeslbHOCTU
npebbiBaHuA B PDO».

B cooTtBeTcTBUM cO cTaTben 27
®epgepanbHoro 3akoHa ot 15 aBry-
cta 1996 r. N 114-03

«O nopAagke Bblezga M3 PO u
Bbe3ga B P®» cnegyiowme ocHo-
BaHWA MOTyT MOCAY*UTb MOBOAOM
ONA BblHECEHMA peLleHUA 0 Hexe-
naTteflbHOCTU NpebbiBaHUA  UHO-
CTPaHHOro rpa*gaHuHa Ha Teppu-
Topumn P®:

2 | BbHECEHO pewleHne 06 AAMUHUCTPATMBHOM BblABOPEHUN 3a npenenbl P®, o aenopTtaunu nmbo nepegave PO NHOCTpaHHOMY rocynapcTBy B COOTBET-
CTBUN C MeXAyHapoaHbIM [OroBOpoOM P® o peagMuccun, - B Te4eHne nATn neT co AHA aAMUHUCTPATUBHOIO BblABOPEHUA 3a npeaenbl PO, penopTaumun
nmbo nepenavu PO MHOCTPaHHOMY rocynapcTBy B COOTBETCTBUU C MeXOYHAPOAHbIM OFOBOPOM P® o peagMuccumn

HEOAHOKPATHO (ABa 1 Gonee pasa) BbIHOCKIOCH peLlieHre 06 afMUHUCTPATUBHOM BbiABOPeHUM 3a npegensl PO, o aenoptauum nnbo nepenade PO uHo-
CTpaHHOMY rocy[apcTBy B COOTBETCTBUM C MEHKAYHAPOAHBIM LOroBOpoM PD o peagMuccuy, - B TeYeHUe [eCATH NIET CO AHA afMUHUCTPATVBHOMO Bbl4BO-
peHus 3a npegensi PO, genoptaunm nmbo nepesayin PO MHOCTpaHHOMY rocy4apCTBy B COOTBETCTBUM C MEHAYHAPOAHBIM A0roBopoM PO o peagmMuccum
B OTHOLLIEHWUW MHOCTPEHHOIO MparAaHnHa

B Nepuoa npegplayiuero npebbiBaHna B PO B OTHOLWEHUM MHOCTPAHHOMO rparkaaHnHa bbina npekpalleHa npoleypa peaaMmccum B COOTBETCTBUM
co cTatben 32.5 PegepanbHoro 3akoHa «O MpaBOBOM MONOMEHUM MHOCTPaHHbIX FpaxkdaH B Poccuiickon ®@efepaumnm», - B TedeHne Tpex neT co
OHA Bble3ga u3 PO

NMeeT HECHATYI0 NN HenoralleHHyo CyaoMMOCTb 3a coBepLUeHne YyMbIlIEHHOro NpecTynieHna Ha Tepputopun P® nnn 3a ee npegenamu, npusHasaemMo-
O TaKOBbIM B COOTBETCTBMA C ¢ep,epaanb|M 3aKOHOM

He NpeacTaBuIn OKYMEHTHI, HeobxoauMble 4ns nony4yeHA B1U3bl B COOTBETCTBUM C 3aKOHOAATENIbCTBOM P®, - po ux npeacrasneHnAa

He NpefCcTaBui NONC MEANLIVHCKOTO CTPaxoBaHWA, AeNCTBUTENbHBIN Ha TeppuTopumn PO, - 1o ero npencTaBneHys, 3a UCK/IOYEHWEM (Ha OCHOBe B3a-
MMHOCTU) COTPYAHVKOB AWMIOMATUYECKUX MPEACTaBUTENbCTB M KOHCYSIbCKMX YUPerKAeHU MHOCTPaHHbIX FOCYAApPCTB, COTPYAHUKOB MEHAYHAPOAHBIX
opraHu3auii, Y1IeHOB CeMeN YKa3aHHbIX SIL, U APYIYX KaTeropuii UHOCTPaHHbIX rparmaaH

npu 06paLLleHVIVI 3a BK30Wi Mb0o B NyHKTE nponycKa 4yepes3 rOCy,ElapCTBeHHyIO rpaHugy P® VIHOCTpaHHbIVI rpariaHnH He CMOorr NoATBepANTb Han4me
CpeAcTB ANA NPOXKMBaHUA Ha Tepputopun PO n nocneaywouiero Bblesfa u3 P® vnu npeabABuTbL rapaHTM NpeaoCcTaBAeHVA TakUX CpeacTB B COOTBET-
CTBMW C NOPAAKOM, yCTaHOBNEHHbBIM YNOJIHOMOYEHHbIM d)ep,epaanblM OpraHoM UCMONHUTENbHOW BNAcTu

B OTHOLUEHUN MHOCTPAHHOIO rpaMaHnHa NpuHATO pelleHne o HexenaTesibHOCTU I'Ipe6bIBaHMH (I'IpOH(MBaHMH) B PO®, B TOM umncne, ecam atot rpasgaHnH
BK/OYEH B CMNNCOK rpaxaaH CoefnHeHHbIX LLTaTtoB AMepMHM, KOTOpbIM 3anpellaeTcA Bbe3 B PO

10

Ncnosib30Baiv NOAMOMHHbIE JOKYMEHTbI

11

B nepuoa ceBoero npeapblayuiero I'Ipe6bIBaHMFI B PO YRNOHUNCA OT ynnatbl Hanora v aAMMHUCTPaTUBHOIO I.IJTpa(ba nmMbo He BO3MeCTUIN pacxonpbl,
CBA3aHHble C aAMUHUCTPATMBHBLIM BblABOpPEHVEM 3a npegenbl PO nmbo ,qenopTaumeVl, - A0 OocyLlecTBNeHnA COOTBETCTBYIOLWMX BbINAAT B MNOJIHOM obbeme.
MopAQoK noraleHna MHOCTPaHHBIMK FParaaHaMmn U nLamm 6e3 rparaaHCcTBa TaKol 3a40/MKeHHOCTM onpeaenaAeTca lNpasutenscteom PO

HEOAHOKPATHO (ABa 1 6onee pasa) B TeYeHre 0AHOMO FOAA NPUBEKANCA K AAMUHWUCTPATUBHON OTBETCTBEHHOCTU 32 COBEpLUEHUE aAMUHUCTPATUBHOIO
npaBoHapyLLeHWsA, CBA3AHHOIO C NOCAraTe/IbCTBOM Ha OBLLECTBEHHDIN MOPAAOK M 06LLECTBEHHYI0 6e30MacHOCTb MBO C HapyLLEHWEM perkMMa NpebbiBa-
HWA (NPOMKMBAHMA) MHOCTPaHHbIX rparkhaH B PO 1nm nopaaxa ocyLlecTBIeHA UMY TPYAOBOI AEATENbHOCTU Ha TeppuTopun PO, - B TeueHre NATh NeT co
[HA BCTYN/IEHUA B CUJTY NOC/IEAHEr0 NMOCTAHOBIEHWA O NPUBNEYEHUN K @AMUHUCTPATUBHON OTBETCTBEHHOCTU.

TaKke yCTaHOBNEH KpPYr rOCy4Yper-
[EeHU, KoTopble YMOoSIHOMOYeHbl MNpu-
HAMaTb peLleHMEe O HerkenaTesbHo-
CTV npebbiBaHnA B PP mHocTpaHHoro
rpakaaHnHa, B HaCTHOCTM:

MB/] Poccumn

®CB Poccnmn

MwnHo60poHbI Poccum
PocdrHMOHUTOPUHI

CBP Poccum

LA wWN =

6. MuHiocT Poccum
7. MW Poccumn
8. ®MC Poccun

9. ®CKH Poccuu

10. PocnoTtpebHaasop

11. ®MBA Poccunm

MNepron [encTBMA pelleHVA O Herkena-
TENbHOCTU MpebblBaHNA CaMOCTOATESNIBHO
onpeaenAeTcA  COOTBETCTBYIOLLEN opra-
HM3auMel Ha CPOK OT Tpex MecAueB [0
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NATU NeT B 3aBUCMMOCTM OT OCHOBAHWA.
OcHoBaHMA [OnA  BbIHECEHMA pelLeHun
0 HeKenaTeslbHOCTY NpebbiBaHWA WHO-
CTPAHHOrO rparkaaHMHa Ha TeppuTOpuUM
P® y Kamaol opraHmsaumm csom.

PelueHne cynobu AnA BoHECEHWA TaKo-
ro peLueHus He TpebyeTcs, 0AHAKO OTMEHa
COOTBETCTBYIOLLEr0 PELLEHWNA BO3MOXHA
TONbKO Yepe3 Cya U COMpAMKEHA C OrPOM-
HbIMW TPYAHOCTAMM.
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VKecTouyeHMe HaKa3aHUW 3a HapyLleHue
MUrpaumMoOHHOro 3aKkoHogarenbcrea PO

25 wona 2013 roga sBcTynun B cuiy

®epepanbHbii 3akoH N2 207-P3 «O

BHECEHUN WU3MEHEHUN B OTOefNibHble 3a-

KoHofaTeNlbHble akTbl PO B uenax co-

BEPLUEHCTBOBAHNA MUIPALMOHHOro 3a-

KoHoZaTe/NlbcTBa W OTBETCTBEHHOCTU

32 €ro HapyllueHue», HanpaBfeHHbIA Ha

NpOTUBOLENACTBME HE3AKOHHOW MUrpa-

UMM U yCUNIEHME OTBETCTBEHHOCTU 3a

NpaBOHApYLLEHWA.

B cooTBeTCTBMM C MPUHATBHIMA U3-
MeHeHnaMn B dDepepasnibHbli  3aKOH
N2114-®3 «O nopagke Bblesga n3 PO
n Bbe3aa B PO» yrecToueHbl Npasuia
Bbe3ga B PD, B yacTtHoCTH, NHOCTpaH-
HOMY FpaxaaHuHy He paspeLleH Bbe3g
B P®, ecnn oH B nepuop cBoero npeabl-
Zyuwero npebbiBaHua B PO yKnoHuncs
0T ynnaTbl Hajaora WM agMUHUCTPa-
TuBHOro wrpada nmMbo He BO3MECTUN
pacxofbl, CBA3aHHble C aAMUHWUCTPa-
TMBHbIM BblABOpPEHMEM 3a npegesbl PO
nubo penopTaument, - 4O OcylecTBe-
HWUA COOTBETCTBYOLMX BbINAAT B MOJ-
HOM obbeMme.

B Kogekc PO 06 agMWHUCTpATUBHbIX
MpaBOHApYLUEHWAX OblNM BHECEHBI Ciefy-
foLLIME N3MEHEHUA.

BeeneHbl WTpadHble caHKUMM 3a Cre-
ZylolLye NpaBoHapyLLIeHUA, COBEPLUEHHbIE
paboTogaTtesieM, npusnexkalowmM Boico-
KOKBaIMPULIMPOBaHHbIX CMeLUaInCTOB:
1. HeyBeJOMJIEHWE WU/ HapYLUEHNE

YCTaHOBJIEHHOrO MopAAKa 1 (Mnu)

¢dbopMbl yBeJOM/IeHUA O BbiMaTe

3apaboTHol nnatbl;

2. HeyBe[JOMJIEHWE UMW HapyLIeHne
YCTaHOBJIEHHOrO MopAAKa 1 (Mnu)
dopMbl yBeJOM/IEHUA 0 pacToprKe-
HWUW TPYLOBOro [Or0BOPA;

3. HeyBe[OMJIEHUE UNN HapyLIeHne
YCTaHOBJIEHHOrO MopAAKa 1 (Mnu)
¢dbopMbl yBeJOMIEHUA 0 NPeoCTaB-
NeHUn oTnycKa 6e3 coxpaHeHus 3a-
paboTHOM NiaTbl NPOAOIHKUTENBHO-
CTbto 60/1ee 0AHOMO KajieHOapHoro
Mecsla B TeYeHue roaa;

4, HenpenocCTaBfeHNe UM HeCcBoeBpe-
MEeHHOe MnpenocTaB/ieHne CBedeHU
0 MOCTaHOBKE BbICOKOKBAIMPULN-
pOBaHHOIO CneumanncTa Ha y4yeT B
Ha/I0roBOM opraHe.

3a BbllleyKasaHHble MpaBOHApPYLUIEHWA

npeanonaraeTca HanoXeHue aaMUHU-

cTpaTvBHoro wrpada:

B Ha JO/IKHOCTHbIX NIML, B pa3mepe oT
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TPUALATU NATU ThICAY IO ceMuaeca-
T TbicAY pybnel;

B Ha IOPUANYECKNMX UL, - OT YeTbIPEXCOT
ThICAY O OJHOTO MUJIIMOHA py6neli.
BeepneHbl cneumansHble wWtpadbl 3a aj-
MUHUCTPATUBHbIE MPaBOHApYLUEHUA, CO-
BEPLLUEHHbIE MHOCTPaHHBLIMM rpaaaHamm
B Mockse, MocKoBcKoli obnactu, CaHKT-
MeTepbypre v JleHnHrpaackol obnactu.

HapyleHne MHOCTpaHHBIM rparkaaHu-
HOM MpaBW/ BbE3Aa, PerKMMa NpebbiBaHns
(NpokmBaHUA) MM OCYLLECTBNEHUA Tpy-
[IOBOW [eATeNIbHOCTU B BbileyKa3aHHbIX
pervioHax P® Tenepb BneyeT HaNoXHeHVe
wrpada Ha MHOCTPAHHOMO rparkaaHuHa B
pasmepe oT 5-T1 [0 7-Mu TbicaY py6neit
C aAMVHUCTPATVBHLIM BbIABOpPEHMEM 33
npegensl PO.

VYBenuueHbl WTpadbl 3a cnegyolime
HapylleHna paboTodaTenAMM nopsagKa
npvBeYeHNa U UCMOMb30BaHUA WHO-
CTpaHHbIX PabOTHUKOB, COBEpPLUEHHbIE B
MockBe, MockoBcKoi obnactu, CaHKT-
MeTepbypre v JleHMHrpaacKon obnacTu:
1. NnpuBneYeHne K TpyooBOKN AeATesb-

HOCTW B P® MHOCTpaHHOro rparkaa-

HWHA 6e3 paspelleHus Ha paboTy

Mbo naTeHTa;

2. NpuBfeYeHne K TpyOBOW feATeslb-
HOCTW B P® MHOCTpaHHOro rparkaa-
HUHA 6e3 Nony4YeHns paspeLleHus
Ha NpuBMIeYeHME 1 NCMO/b30BaHMe
MHOCTPaHHbIX paboTHUKOB;

3. HeyBe[OMJIEHNE UM HapyLLEHNE
YCTaHOBJIEHHOrO MopAAKa 1 (Mnu)
dopmbl ysegomMnerusa OMC, L3H
unn Hanorosoro opraHa o npvsie-
YeHUW K TPYAOBOW AeATENIbHOCTU B
P® nHocTpaHHOro rparkgaHuHa;

4. HeyBeOMJIEHNE COOTBETCTBYIOLLENO
opraHa o pacTopeHun TpyaoBOro
[loroBopa wnu rparkaaHcKo-npaso-
BOr0 [1OroBopa C MHOCTPaHHbIM
paboTHUKOM UK 0 NpefoCTaBNeHUN
eMy oTnycKa 6e3 coxpaHeHua 3a-
paboTHOI NiaTbl NPOAOIKUTENBHO-
CTbto 6onee 0AHOTO KasieHJapHOro
MecALa B Te4yeHue roga.

3a BbllleyKasaHHble MpaBOHApPYLUEHWA

npeanonaraeTca HajloXeHue aaMUHU-

cTpaTtvBHoro wrpada:

B Ha rpaxaaH B pa3mMepe oT ABYX
TbICAY [0 NATU ThicAY pybrel;

B HA JO/MKHOCTHBIX L, - OT ABaALaTU
NATW ThiCAY A0 NATUAECATU ThICAY
pyb6nei;
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E Ha IOpUANYECKUX NnL - OT ABYXCOT
NATUAECATM ThICAY 10 BOCbMUCOT
TbicAY pybnei MMbo agMMHUCTpa-
TMBHOE NPUOCTaHOB/EHNE AeATe b-
HOCTM Ha CPOK OT YeTblpHaALaTK A0
[eBAHOCTA CYyTOK.

BeepeHbl cneumanbHble WwWTpadbl 3a aj-

MUHUCTPATUBHbIE MPaBOHApYLUEHUA, CO-

BEpLUEHHblE MHOCTPAHHLIMU MPardaHaMM

B Mockse, MockoBcKoi obnactn, CaHKT-

MeTepbypre v JleHNHrpaackol obnactu.
HapyweHne ntobbiM  MHOCTPAHHBIM

rpa*kgaHnMHOM, B TOM 4uC/ie, Npasui

Bbe3la, pernMa npebbiBaHNA (NPoHKM-

BaHWA) WM OCYLLECTBNEHUA TPYOOBOM

OEeATeNIbHOCTU B BbllUeyKa3aHHbIX pe-

rmoHax P® Tenepb BneYeT HanorKeHue

wrpada Ha MHOCTPAHHOIO rparkAaHnHa

B pa3Mepe OT 5-TM 00 7-MM TbICAY py-

6nei ¢ aAMMHUCTPATUBHBIM BblABOPEHU-

eM 3a npegesibl PO nmbo 6e3 TakoBoro.
K TakuM HapyLleHAM OTHOCATCA, Ha-
npumep:

® Bbe3a B PO no noanorKHbIM fo-
KyMeHTam,;

B HeCcooTBEeTCTBME 3afAB/IEHHON Lenu
Bbe3ga B PO uenu, paktnyecku
ocyLecTBAEMON B nepuof npe-
6biBaHNA B PD; (ecin MHOCTpaHHbII
rpakaaHuH Bbe3XaeT U HaxoauT-
cA B PD Ha ocHoBaHWKW OenoBoi
BM3bl, @ NONYYMB paspeLleHre Ha
paboTy, NpoJoNiKaeT HaxoAMUTbCA
Ha Tepputopumn PO yrke B cTaTyce
paboTHMKA;

® HecBOeBpeMeHHas NMoCcTaHOBKa Ha
MWUrPaLMOHHBI y4eT;

E HapyLlUeHWe CPOKOB MOCTAHOBKU Ha
MWUIrPaLUMOHHBIV y4eT Npu nepemMe-
LeHnM no Tepputopun PO;

B OTCYTCTBUE [JOKYMEHTOB, NOATBEPHK-
[Jatolwyx npaBo Ha npebbiBaHue B
P®, yTpata Takmx JOKYMEHTOB U He
nofava 3aneneHuns ob ux ytpate B
COOTBETCTBYIOLLMIA OpraH;

B YK/OHEeHMWe OT Bble3da 3a npeaenbl
P® no ncreyeHno NonoKeHHOro no
3aKOHY CpoKa npebbiBaHuA (4ns BU-
30BbIX CTPaH — He Bble3f 3a npegenbl
P® no ncTeyeHuo CpoKoB AencTBnA
BU3bl; 0715 6€3B130BbIX CTPaH — He
Bble3g 3a npegenbl PO no ucreveHunto
90 [HeBHOro cpoKa npebbiBaHus, a
MpY Hafn4MK paspeLleHns Ha paboTy
1 NpOJ/IeHHOro NpebbiBaHNA — Mo
NCTEYEHMUIO ero CpoKa).
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loBTOpHOE B TEYEHMe OAHOrO rofa Ha-
pyLUEHME WHOCTPAHHBIM PaXAaHUHOM
npaBun Bbe3da, peruMa npebdbiBaHuA
(NporKMBaHWA) MM OCyLLECTBAEHUA Tpy-
[I0BOW [eATeNIbHOCTU (BHE 3aBUCMMOCTU
OT PErvoHa) BIeYET HANIOHEHNE aAMWHW-
CTpaTvBHOro Wwrpada B pa3mepe 0T 5-Tu
[0 7-MM TbicAY pybneii C aAMUHUCTPA-
TVBHbIM BblABOpeHneM 3a npegesbl PO.

NHoCTpaHHOMY rparmgaHuHy Tak-
e He paspeuweH Bbe3g B PO, ecin
OH B nepuoj CBOero npegbiaylie-
ro npebbiBaHuA B PO ykaoHunca oT
ynnaTtbl Hanora Uan agMUHUCTpaTUB-
Horo wTpada nmbo He BO3MeCTW
pacxofbl, CBA3aHHble C aAMUHUCTpa-
TUBHbIM BbIABOPEHMEM 3a Mpeaesbl
P® nubo penopTtauueir, - Ao ocy-

LLeCTBNIEHNA COOTBETCTBYIOWMX Bbl-
nnaT B NoJsiHOM obbeme.

YCTaHoBNEH MWHVMMAsIbHbIA CPOK afd-
MWHUCTPATUBHOMO MPUOCTAHOBNEHWA Je-
ATenbHOCTM paboToaaTena 3a HapyLleHuA
nopadKa NpvBAeYEeHNA N UCMOJb30BaHWA
MHOCTPaHHbIX paboTHMKOB. Tenepb OH Co-
cTanaeT 14 cyTok. MakcMManbHbIA CPOK
oCTancA npexHuM — 90 aHel.

BKC - nsmeHeHusa B npouepype opopmieHuUs
paspelwieHMn Ha paboTty

C 29 asrycTta 2013 roga M3MeHUCA NOpALOK NpuemMa
LOKYMEHTOB [71A MOJly4eHns paspelleHna Ha paboTy ana
BbICOKOKBAIMOULIMPOBAHHbIX CMELMANINCTOB, KOTOPbIE
npegnosiaratoT OCyLeCTBNATL TPYAOBYIO AeATE/IbHOCTb

B ABYX U 6onee pernoHax PO.

B cnyyae, ecnim  BbICOKOKBaNMOULM-
pOBaHHbI CreunanucT npeanonaraet
OCyUleCcTBNIEHWe TpPyAOBOW JeATesb-
HOCTb B OBYX U 6osee cybbekTax PO,
BK/OYasA ropon Mocksy, a topuande-
CKWIA afipec opraHu3auuM TaKwe 3a-
pervctpupoBaH B ropoge MockBa, 3a
odbopMneHNeM [OKYMEHTOB AfA MOJy-
YEHWA pa3pelleHnit Ha paboTy W Mnpu-
rnaweHunii HeobxoaMMo o6palaTbCA B
YOMC Poccum no r. Mocksa (yn. Kop-
HenuyKa, 4. 47A).

B cnyyae, ecnm BbiCOKOKBaNUGULM-
pOBaHHbI CreunanucT npegnonaraet
OCyLLECTBNEHME TPYOOBOW AeATeslb-
HOCTb B OBYX U 6osee cybberTax PO,
BK/t04aA MOCKOBCRy0 0651acTb, a topu-
OMNYECKWn aapec TaKHe 3aperncTpupo-
BaH B MOCKOBCKoOI 0611acTu, 3a 0popM-
NleHNeM [OKYMEHTOB AJIA MOJyYeHus
paspelleHnii Ha paboTy W npurnawe-
HWiA Heobxoammo obpataTbea B YOMC
Poccumn no MockoBcKoit obnactu (yn.
MaTHuuKasn, a. 2).

B cnyyae, ecnm BbiICOKOKBANMPULK-
pOBaHHbIV CreumanucT npegnonaraet
ocylecTBfeHne TpyaoBoW AeATesb-
HOCTb B [BYX W 6onee cybbekTax PD,
BKMouaa MockBy nmMbo MOCKOBCKyO
06nacTb, a pUANYECKUIA apec 3ape-
rMCTPUPOBaH B ApyroM cy6bekTe PO,
3a opopmMieHneM AOKYMEHTOB ANA Mo-
NyYeHUA pa3peLleHnin Ha paboTy v npu-
rnaweHuii HeobxoaMMo obpallaTbca B
O®OMC Poccun (yn. B. PaguieBckan, o.
4, cTp. 1).

OdopMneHne  [OKYMeHTOB  AnA
BbICOKOKBaIMOUUMPOBAaHHbLIX  CMeum-
aIMCTOB B Apyrux cybbektax PO ocy-
wecTeaAeTcA npu obpalleHun B CO-
OTBETCTBYIOLLMIA YMOSIHOMOYEHHbIN
TeppuTopuanbHbii opraH ®MC PO, a
npu oTcyTcTBUM Takosoro, B PMC Poc-
cum (yn. B. PaguweBcras, a. 4, ctp. 1).

BbicokoKBannpuumpoBaHHbie crneumnannucTbl —
3anpeT Ha Toprosio EXIEIIE)

19 maa 2013 roga sctynnn B cuny Pe-
AepanbHblil 3akoH P® ot 07 maAa 2013
r. N2 82-®3 «O BHeceHWV U3MeHeHWN B
®epepanbHblii 3aKoH «O NpaBoBOM Mo-
JIOMEHUN MHOCTPaHHBIX rpaxaaH B PO».
MpUHATBLIA 3aKoH 3anpelwaeTt pabo-
ToAaTeno npuBieKkaTb WMHOCTPaHHbIX
rpaxmpaH B KayecTBe BbICOKOKBaINGU-
LMPOBaHHbIX CNeuuannucToB AnA Top-
roBOro O6C/Y*KMBaHUA MOKynaTesnei B
npoLiecce pO3HUYHOW TOProBAM ToBa-
pamu HapoaHoro noTpebneHua (BK/to-
Yyasa dbapMaLeBTUYECKME TOBaphI).
OrpaHuyeHnA KacaloTcA BCeX TOProBbIX
TOYeK, He3aBKCMMO OT acCOpTUMeEHTa pe-

anM3yeMblx TOBApPOB, TOProBbIX NoLLaei
1 dopmM obcnyrmBaHua. VckoveHna co-
CTaBMAOT  BblCOKOKBA/MOULMPOBAHHBIE
CreunanncTbl, NpuBMeKaemMble OaA Ocy-
LLEeCTB/IEHNA PYKOBOACTBA U KOOPAMHALMN
[LleATe/IbHOCTU B COOTBETCTBUM C YTBEPHK-
JEeHHbIM nepeyHeM npodeccuii  (DoMmk-
HoCTell, creunansHocTel) MuHncTepcTa
Tpyda v coumanbHon 3awmTbl PO.

HoBblli 3aKOH TakMKe yCTaHaBnMBa-
€T, YTO Ha BbICOKOKBAIMPULMPOBAHHBIX
CNeunasucToB M YSIeHOB MX CeMeli He
pacnpoCcTpaHATCA:

1. KBOTA Ha BblAayy NpUraalleHnin Ha

Bbe3q B PO B uenax ocywecrsne-
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HWA TPYAOBOWN AeATEeNbHOCTY;

2. KBOTa Ha Bbla4y pa3pelueHunii Ha
paborty;

3. gonycTvMas AONA UHOCTPaHHbIX
paboTHUKOB (B HacTosALLee Bpe-
MA yTBepKAeHa NocTaHOBNEHNEM
MpasutenbctBa PO o1 1 fekabps
2012 r. N 1243), ucnonb3yembix B
pa3fIMyHbIX OTPACIAX SKOHOMUKM
X03AWCTBYIOWMMU CybbeKTamy,
OCYLLEeCTBNAILWMMI AeATEebHOCTb
KaK Ha TeppuUTOpUK OAHOMO WSn
HECKOMbKMX cybberToB Poccuiickol
®depepaumn, Tak U Ha BCen Teppu-
Topumn Poccuinckont @epepauum.
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KBoTa Ha npuBneyeHne MHOCTPAHHOM

pa6bouent cunbl B 2014 roay CAIEE)

04 Hosbps 2013 roaa Ha cavite MNpasu-
TenbctBa PP 6bino onybamkosaHo MMo-
ctaHoBneHue [lpaButensctBa Poccuin-
croli ®egepauyv oT 31 oKTABpA 2013 T.
N2 977 r. MockBa, onpefensioLlee KBo-
Ty Ha Bblgayy paspeLleHunii Ha paboTy K
npurnaweHnin Ha Bbe3g B Poccuiickyio
®efepaumio B LeNAX OCyLWeCTBAEHNUA
TPYAOBOW AeATeNIbHOCTU A1 MHOCTpaH-
HbIx rpaxaaHd B 2014 rogy.

B cnegytowem rogy npegnonara-
eTcAa Bblgatb 1 631 586 pa3speleHni
Ha paboTy AnA MHOCTPAHHbIX FpaxK-
JaH, YTo Ha 6,5% MeHblle KBOTbI, Bbl-
nenexHon B 2013 roay.

Pe3epB KkBOTblI cocTaBut 489 476
paspelleHuii Ha paboty nnn 30% ot
YyCTAHOBJ/IEHHOIr0 06beMa KBOThI.

KBoTa Ha Bblgayy MHOCTPaHHbLIM
rparkgaHam npuraaweHuin Ha Bbessg
B Poccuiickyio ®epgepaunto gnAa ocy-
WecTBNEeHNA TpyooBOW AeATeNbHo-
CTW TaKMe COKpalleHa M cocTaBnfaeT
357 894 wTyK, 4to Ha 12,7% MeHb-
we yem B 2013 roay.

Pe3sepB kBoTbl coctaBut 107 368
npurnaweHna Ha Bbes B Poccuinckyto
®depepaunio B LeNAX oCyWecTBAEHUA

TpyaoBon feAtenibHocTH, unn 30% ot
yCTaHOBNEHHOIr0 06 beMa KBOThI.

HanomMmnHaem BaMm, 4TO pacnpege-
NneHne KBOTbl Mo cybbektam PP, a
TaKMe Mo KOHKPEeTHbIM OpraHu3auun-
AM NPOM3BOAMTCA HE paHee AHBapA.

NpoexkToM noctaHoBneHna [lpa-
Butenoctea Poccuinckonn ®epepa-
umm «06 ycTaHoBneHun Ha 2014
rog AonyCcTUMON A0AM WHOCTPaHHbIX
paboTHMKOB, WCMOMb3yEMBIX XO03AM-
CTBYIOLMMUN CyObEKTaMK, OCyLLecT-
BAAKOWMMN AeATeNlbHOCTb B cdepe
PO3HWYHOW TOproBAM M B 0651aCTK
cnopTa Ha Tepputopun Poccmickon
®depepaumm» ycTaHaBnaMBaeTcA [0-
nyctMmaa [onA WMHOCTPaHHbIX pa-
60THMKOB, MCMONb3yeMbIXx B cdepe
PO3HWYHOW TOPrOB/IM afIKOrofibHbIMU
HanMTKamK, BKAKOYaA NUBO, B pa3Me-
pe 15 % obuiei yucneHHocTn paboT-
HUKOB, MCMOJIb3YeMbIX YKa3aHHbIMU
X03AhCTBYOWMMN cybbeKTamMu. Ha-
nomunHaem, 4yto B 2013 rogy pasmep
3Tol gonu 6bin 25 %.

TaKkxe npegnaraetcA COXpaHWTb
OONYyCTUMYIO O0/0 MHOCTPaHHbIX pa-
6OTHUKOB, UCNO/Ib3YEMBIX XO3AWCTBYO-

LWMMU cyGbEKTaMW, OCYLLECTBAAIOLLMMMU
Ha Teppwutopun Poccuinckon degepa-
LMu cnegytolme BUABI 4eATENbHOCTY:
® pO3HMYHaA Toproens gpapMaleBTUYe-
CKVMMM ToBapamm — B pa3mMepe O npo-
LIeHTOB 00LLEN YNCNIEHHOCTM paboT-
HUKOB, UCMO/b3YEMbIX YKa3aHHbIMM
X03AUCTBYIOLUMMMN CyOBEKTaMM;
B pO3HMYHAA TOProB/iA B NajiaThax u
Ha pblHKax — B pa3Mepe O NpoLIeHTOB
06LLel YICNIeHHOCTU paboTHUKOB, UC-
MO/b3yeMblX YKa3aHHbIMW X03ANCTBY-
OLMMU CyGbEKTaMK;
® MpoYas po3HWYHAA TOProB/is BHE
MarasuHoB - B pa3mepe O npoLeHToB
06LLel YICNIeHHOCTU paboTHUKOB, UC-
MO/b3yeMblX YKa3aHHbIMW X03ANCTBY-
OLMMU CyEbEKTaMK.
[JonycTvMylo [OMI0 MHOCTPaHHbIX pa-
6O0THMKOB, NCMO/b3YEMBIX XO3AWCTBY-
IOWMMK  CyOBEKTaMK, OCYLLeCTBAA-
IOWNMM Ha TeppuTopun Poccuiickomn
defepaunm npouylo AeATeNbHOCTb
B 06nacTu cnopTa npegnaraeTcs co-
XpaHnTb B pa3mepe 25 npoueHToB
OT 06Lei YNCNEeHHOCTN paboTHUKOB,
NCMOMb3yeMbIX YKa3aHHbIMKU XO3AW-
CTBYIOLUMMUN CyOBEKTAMMU.

CnopTcMeHbl — OTMeHa Bbe3aHbix Bu3 EXIENE)

13 man 2013 roga Bnagumup MNyTuH
nognucan Ykas «O nopagke Bbesga
B P® u Bblesga n3s PO MHOCTpaHHbIX
rpaskgaH v nuy 6e3 rpakgaHcTBa B
CBA3M C NPOBEJEHNEM MerayHapon-
HbIX CMOPTUBHbLIX COPEBHOBAHUM».

B cooTBeTcTBMM C MOANUCAHHbIM
YKkasoMm, cnegyilowMe  Kateropuu
WMHOCTPaHHbIX rpaxaaH CMOryT ocy-
WecTBAATb Bbe3a v Bble3a U3 PO Ha
OCHOBaHMM MacrnopTa M akKpeguTa-
LMOHHOr0 YyAOCTOBEPEHUA ANnA noce-
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WEHNA MeXAYHapOAHbIX CMOPTUBHbIX

COpeBHOBaHWN Ha TeppuTopun PO:

H CMNOpTCMEHDI;

E TpeHepsbl;

E pPYKOBOAMTENN KOMaHS;

B Y/leHbl MHOCTPaHHbIX oduLManbHbIX

generayum;

CNOPTUBHbIE CyObMY;

m obuuManbHble NMUa, yNosIHOMO-
YeHHble OpraHM3aTopoM Mexay-
HapoAHOro CNopTUBHOIO COPEB-
HOBaHMA.

®dopmMa aKkKpeaUTaLMOHHOro YA0CTOBEpe-

HUA ByaeT ycTaHaBIMBATLCA OpraHM3aTo-

pamu MeponpuaTua coBmecTHo ¢ CH PO.
lNepeyeHb copeBHOBaHW W Cpo-

KM npebbiBaHna B P® MHOCTpaHHbIX

rpasaaH B CBA3WN C y4acTUEM B TaKmx

copeBHOBaHuWAX yTBepraatoTca lMpa-

BUTENbCTBOM PO.

HacToAawwin YKka3 sctynun B cuny B

[leHb ero noanucaHus.
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be3pab60THbLIM MHOCTPAHHDbIM Frpa*kgaHam
He MecTo B Poccum

05 wwona 2013 ropga B [ocymap-
cTBeHHOV [ymoli P® 6bin npuHAT
®epepanbHbii 3akoH N2203-D3 ot
23.07.2013 «O BHeceHUN Wn3MeHe-
HUn B DefepasnbHblii 3aKoH OT 25
mionAa 2002 r N 115-®3 «O npaBso-

BOM MOJIOKEHMN MHOCTPAHHBIX MPaMK-
naH B P®». [laHHbIN 3aKOH ABNAeTCA
OOHVMM U3 Cepun MNocineaHux 3akKo-
HOB, HampaBfieHHbIX Ha BcAYeCcKoe
YC/IOXKHEHWe npoLeaypbl feraabHoro
npuBfeveHns paboTtodaTtensMm MHoO-
CTpaHHbIX TparkgaH u3 6e3BM30BbIX
CTpaH, a TaK¥e Co3[4aHuMA MaKcu-
Ma/sIbHOr0 KOMM4YecTBa MNPenATCTBUN
ONA caMMX WMHOCTPaHHbIX rparkaaH
npu Bbe3ae, NpedbiBaHUM U nosyye-
HUW [JOKYMEHTOB AJ1A1 OCYLLLECTB/IeHUA
TpyaoBow geAtenbHocTn B Poccum.
3aKoH BBen HoBylO cTaTbio 13.4
B ®PegepanbHbll 3aKOH OT 25 wmonA
2002 r N 115-®3 «O npaBoBoM no-
NIOXKEHUM  UHOCTPAHHbIX  rparkpaH
B P®», KoTOpas npegycmaTtpuBaeTt
ocobble yCnoBWA MpeKpaLleHns Tpy-
0OBOV [eATeNbHOCTU MHOCTPAHHbIX
rparaaH, npuobbiBLINX B PP 13 6e3Bu-
30BbIX CTpaH, B C/ly4asx Bblgayu pas-
pelleHns Ha paboTy nubo naTeHTa.
CornacHo 3aKOHy, WHOCTPaHHbIN
rpa*aaHnH, He3aBUCUMO OT OKOHYa-
HWA CpOKa [AelCcTBUA TPyAOBOro A0-
roeopa (rpa*aaHcKko-npaBoBOro 4o-
rosopa) nMMbo nateHTa c PU3NYECKUM
nMuoM, 06A3aH B NATUAHEBHbIA CPOK
[06POBONBHO NMOKUHYTH TEPPUTOPULO
P®, B TOM uncne npu ucnonHeHum
paboTbl (b0 ee MpeKpalleHnu Mo
MobbIM  OCHOBAHWAM), 3aAB/IEHHOM

paboTogatenem npu Nosly4eHUn pas-
peleHna Ha paboTy. BolgaHHoe pas-
pelweHWe Ha paboTy MO0 naTeHT,
B TaKOM cJlydae, CTaHOBUTCA He-
JencTBuUTeNbHBIM, a paboTofaTenb
[OMIKEH NPOM3BECTU MOJIHBIA pac-
YeT C WMHOCTPaHHbIM rpaKAaHUHOM
W He3aMe[/IMTe/NIbHO YBeAOMUTb O
pacTopXeHun TpyaoBOro [oroBopa
®OMC Poccumn.

B cnyvae HapyweHua paHHoOW
CTaTbW WHOCTPAHHBLIN  FparkAaHuH
NoaNeHNT MNPUHYAUTENbHON Aenop-
TaluuM B yCTaHOB/IEHHOM MOpAAKE.

N3MeHeHus TakMxe o06sa3biBaOT
paboTogateneii Mpu  3aKa4YeHUU
TpYZAOBOIro ,O0roBopa C MHOCTPaHHbLIM
rpark4aHUHOM YKa3blBaTb MCMOJIHe-
HMe KOHKpEeTHOW TpyAoBoN GYHKLMK
(cneumanbHOCTM), NpU 3aK/IOYEHUU
rparkgaHCKo-nNpaBoBOro AoroBopa —
KOHKpeTHbIN 06beM paboThl (OKa3a-
HWA ycnyr) No crneumanbHOCTY.

B cooTBeTCcTBMM C 3aKOHOM WHO-
CTpaHHble rpakaaHe u3 6e3BM30BbIX
CTpaH 6osblle He MOTYT MEHATb pa-
6oTonaTens B paMKax OO4HOrO AeW-
CTBYIOLLEro paspelleHuna Ha paboTy.

BbicokokBannduumpoBaHHble  cre-
LUMANUCTbl U YNeHbl UX ceMel nof no-
NOXKEeHUA HOBOIO 3aKOHA He nonajaoT.

N3meHeHna BcTynawoT B cuiy C
1ro auBapsa 2014 ropa.

PacwupeH nepe4yeHb 0CHOBAHUM,
No KOTOPbIM OTKJ/IOHAIOTCA 3aABJ/IEHUA O NpuemMe
B rpa*gaHcteo PO

3 HosAb6pa 2013 roga BCTyNUA B cuiy
®PepepanbHbii 3akoH N 299-03 ot 2
HOA6psA 2013 r. «O BHECEHWUM U3MEHEHMA
B cTaTbio 16 ®egepanbHoro 3akoHa «O
rparkgaHcTee Poccurickon depepauumy,
pacluMpAIOWMA  NepeyeHb OCHOBAHWN,
NPV KOTOPbIX OTK/IOHAIOTCA 3aABNEHNA O
npueme B POCCUNCKOE rPaxaaHCTBO M O
BOCCTaHOBJ/IEHUN B HEM.

CornacHo 3aKoHy, Tenepb B NepeyeHb
OCHOBaHW ANA OTK/IOHEHWA 3aABNEHNA
0 Mpueme B POCCUINCKOE MPaXAaHCTBO
TaKMe BXOAAT (CTaTbA 16, NYHKT «»):

® genoprtauuA unm nepepada Poc-
cuinckon @epgepaument rpamkaaH
MHOCTPAHHOMY roCyAapcTByY B
COOTBETCTBUM C MEKAYHAPOOHBIMU
[oroBopamu 0 peagmuccuy;

B Ha/Mume pelleHua o0 HexenaTesb-
HOCTU NpebbiBaHMA (MPOKMBaHNA)
B Poccun.

Mpy HanMuMM faHHbIX OCHOBAHWN 3a-

ABNEHUA HA BCTYM/IEHNE B POCCUNCKOE

rparkOaHCTBO MOANEHAT OTKIOHEHNIO

[0 NCTeYeHUA YCTaHOB/IEHHbIX CPOKOB

orpaHuyeHuA Ha Bbe3g B Poccuio.
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PaHee paHHbIA NyHKT cTtatbu 16
®epepanbHoro 3akoHa «O rpa-
naHctee P®» npegycmaTtpuBan ot-
K/IOHEeHWe 3afABfeHul O npuemMe B
pPOCCMINCKOE rpaKAaHCTBO TOSIbKO B
TOM cC/yyae, eCnn rparmAaHuH, no-
JaoWnin 3aABNeHNe, B TedeHne NATr
neT, NpefllecTBOBABIUNX AHIO 06-
paweHnsa C 3afABNEHUAMU O MpueMe
B rparkgaHcTeo Poccuiickoni ®epe-
pauun, noaeBepranca aAMUHUCTPa-
TMBHOMY BbIABOPEHUIO 3a npepjesbl
Poccuickon ®epgepauun.
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HoBble npaBuia B3aMMHbIX NOE340K AJIA rpaxaaH
Poccunckon ®epgepauum n bocHun u NepueroBuHbl

20 okTtabpa 2013 roma BCTYyNWAO B
cuny Cornawenne mexgy lNpasutens-
ctBoM Poccuinckon ®depepaunn u
CoBeToM MuHMCcTpoB BocHun u Mep-
LeroBuMHbl 06 YC/IOBUAX B3aUMHbIX
noesfok rpaxaaH Poccuiickon de-
jgepauunun v rpaxgad bocHuu un Nep-
LueroBuHbl, nognucaHHoe 31 Mana
2013 rona B r. Mockse.

CornaweHune npegycMaTpusaeT
6e3BM30BbIN Bbe3[ rparkaaH o0boux
rocyaapcTs Ha nepuof go 30 OHel B
TeyeHue Kaxaoro nepuoga B 60 oHel
Ha4MHaA C AaTbl MepBOro Bbesaa.

[na BnagenbueB AMNAOMATUYECKNX
N CNyrKebHbIX MacnopToB COXpaHAeTCA
6e3BK30BbIA MOPALOK Bbe3aa Ha ne-
pvog no 90 gHen. [InA cOTpyAHMKOB

AMMNNOMATUYECKNX NpeaCcTaBUTENbCTB,
KOHCY/IbCKMX yupeaeHnii U npeacra-
BUTENbCTB MPU MEMAYHAPOAHbIX Op-
raHM3aumax U MpoMMBAIOWMX BMecTe
C HMMUW YNEHOB UX CEMEN - B TeyeHue
BCEr0 CPOKa MX aKKpeauTaLmu.

WHble KaTeropuu rpargaH, B
T.4. Bbe3xalolume C uenbtlo Tpyaoy-
CTPONCTBA, AO/IMHHbI MOJly4aTb BU3Y.

CornaweHune mexxkay Poccuen u BbetTHaMmoMm
O BpeMEeHHOW TPYyAOBOMW AieATe/IbHOCTU rpaxaaH

ob6eunx crtpaH CEIENE)

02 Hosbpsa 2013 roga BCTyNUA B cuiy
®epgepanbHbii 3akoH N 290-d3 “O
patndmkaumm CornaweHna Mex-
ay [lpasutensctBoM Poccuiickon

®epepaumn  u  [lpaBuTenbCcTBOM
CoumanucTuyeckon Pecny6nuku
BbeTHaM 0 BpemeHHOW TpyaoBoOW
JeATenbHOCTM rpaxpaH Poccuii-
ckon @Depepauun B Coumanucrtu-
yecko Pecnybnuke BbeTHam u
rparxkgaH Coumanuctuyeckonm Pe-
cny6nvkn BbeTHam B PoccuiicKoli
depepaymnx.

10

BonblWwMHCTBO cTaTeil [AaHHOrO
CornaweHusa ot 28 okTAbpa 2008
rofga HOCUT 0OWWiA XxapaKkTep WU
onpefenseT NMopsafdoOK peryanposa-
HWA TPYOOBbIX OTHOLIEHUI B COOT-
BETCTBUM C AElCTBYIOWUM 3aKOHO-
[aTeNbCTBOM CTpPaHbl, B KOTOPOW
ocylulecTBiseTcA TpygoBasa Aesn-
TENbHOCTb.

CornaweHune, ofgHako, BBOAMUT
pAd ocobeHHocCTeli B 4acTu, Kaca-
IOLUMXCA pacCTOpMEeHUa U nepesa-
KIOYEeHUs TPYAOBbIX [LOrOBOPOB C
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WHOCTPaHHbIMKM rpamaaHamn. Tak,
B C/lydae [OCPOYHOro pacTopHe-
HMA TpygQoBOro AoroBopa C MWHO-
CTPaHHbIM PabOTHUKOM MO MHULK-
aTuBe paboToaaTena, MHOCTPaHHbIN
paboTHUK MMeeT NpaBO 3aK/UUTb
HOBbIM TPYAOBOW A4OrOBOpP C APYrUM
paboTonaTenemM NpUHMMAlOLLEro ro-
cyfapcTBa Ha nepwoj, ocTaBLMIACA
[0 UCTeYEHMA CPOKa, YKa3aHHOro B
paspelleHnn Ha paboTy, npu ycio-
BMW, YTO A0 UCTEYEHUA 3TOr0 CPOKa
0CTanoCb He MeHee Tpex MecALEeB U
yTo paboToAaTtesib, C KOTOPbIM UHO-
CTPaHHbIA PabOTHUK 3aKOUNA HO-
Bblli TPYAOBOW [OrOBOpP, MOAYYUN B
yCTaHOB/IEHHOM MOpAAKe pa3pelle-
HWe Ha npvBneYeHne MHOCTPaHHOW
paboueii cunbl.

Takum ob6pa3oM, B JaHHOM MyH-
KTe MpaBufia OCYLLeCTBEHUA Tpy-
[OBON OeATeNbHOCTU Ha TeppuTo-
pun P® rpamxpgaHamum BbeTHama
CXOMW C MpaBufiamMun, NPUMEHALD-
WMMNCA B OTHOLWEHWUU rparkaaH
n3 6e3BM30BbIX CTPaH, C TOW pas-
HUUeNn, 4To ANA MNocnefHUX CPOK
OencTBuA paspelleHnAa Ha paboTy
ONA nepe3ak/loyeHnA TpynooBOro
[loroBopa [OJIKeH OblTb HE MeHee
15 gHeld, a onAa paboTonartenen He
ABnAeTcA obA3aTeslbHbIM Haauune
OelicTBylOWero paspelweHna Ha
npuBnevYeHne MHOCTpaHHoOW pabo-
Yen cunbl.
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Ucnonb3oBaHue MHOCTpaHHOW pabouei cubl.
NMonpaBku K Tpyposomy Koanekcy EIETFIIED

Pacnopsarkennem npaButensctea P®
0T 23 Honabpa 2013 roga N°2181-p
B locoyMy BHOCUMTCA 3aKOHOMPOEKT
0 BHeECeHUW u3MeHeHun B TpygoBoWn
KoJZleKC, CBA3aHHbIX C 0COOEHHOCTAMMU
OCyLLeCcTBNEHNA TPYLOBON AeATeNIbHO-
CTW MHOCTPAHHBLIMK FparkaaHaMu.

JoKyMeHT NoAroToBNEH B COOTBET-
cTBuM € nopyyeHuem [lpepcepnatens
MNpasutenbcTBa Poccuiickon depepa-
umn .A.MepgBeneBa B CBA3M C npega-
noxeHvem Pegepaunn He3aBUCUMbIX
npodcoto3oB Poccum 0 BHECEHUM U3-
MeHeHui B TpygoBon Kogekc Poc-
cuiickon ®epepaumnn (nanee — Tpyno-
BOM KOOEKC) B 4acCTU perynmpoBaHusA
TPYOOBbIX OTHOLUEHWUA WMHOCTPaHHbIX
rparaaH.

B uenax coBeplieHCTBOBaHUA Me-
XaHu3Ma OCyLlecTBNeHUA TPYyLOBOW
OeATeNnbHOCTM Ha Tepputopum Poc-
cuinckon  degepauunm  MHOCTPaHHbI-
MW  rpaskgaHaMyM  3aKOHOMPOEKTOM
npepnaraeTcA [AOMNONAHWTL TpynoBoi
KoJeKC HoBOW cTaTbénm 351.3, ycTa-
HaBnMBatoLleid 0COOEHHOCTU perynu-
pOBaHUA TPyAa yKa3aHHbIX JINLL.

CornacHo yKa3saHHoM cTaTbe C MHO-
CTPaHHBbIMK TparkAaHaMnm MoMeT 3a-
KN0YaTbCA KaKk TPY4OBOW [OroBop Ha
HeonpeaenéHHbl CPOK, TaK 1 CPOYHbIN
Tpy4oBOW LOroBOp.

C y4yéToM nonoxeHwit 3akoHa 06
WMHOCTPAHHbIX FpaKaaHax B HOBOW CTa-
Tbe TpynoBOro Kofexca npeanaraeTca
3aKpenuThb:

B HeobXo04MMOCTb BKJ/IOYEHUA B Tpy-
[OBOW [0OroBOp C WMHOCTPaHHbIMU
rpaspgaHamMm (B 3aBMCMMOCTM OT
AAMUHUCTPATMBHO-NPABOBOrO0 CTa-
TyCa YKa3aHHbIX ML) OONOSIHATE b-
HblX CBEOEHWA O pas3pelleHuMn Ha
paboTy, nateHTe, pa3peleHun Ha
BpeMeHHOe MNPOXKMBaHME WU BUAE
Ha MMTEeNbCTBO (oanee — paspewm-
TeNlbHble JOKYMEHTHI);

® 00M3aHHOCTb MHOCTPAHHbIX FpPark-
OaH npenbsaBnATb paspewmnTesib-
Hble JOKYMeHTbl paboTogaTtento npu
3aKkoYeHnn TPYL0BOro A0r0BOPa;

m 006M3aHHOCTb paboTomaTtensd oT-
CTpaHuTb OT paboTbl (He AoNyCTUTb
K paboTe) MHOCTpaHHOro paboTHM-
Ka B C/ly4anx NpPUOCTaHOBMIEHWA UK
OKOHYaHWUA CPoKa AencTBMA paspe-
WEHWA Ha MpUBNEYEHME U UCMONb-

30BaHMe MHOCTPaHHbIX pabOTHUKOB,
OKOHYaHWUA CPoKa OencTBMA paspe-
LUMTENbHBIX JOKYMEHTOB;

B HeobXxo4MMOCTb MpeKpaLleHus Tpy-
[lOBOro [0roBopa B C/lydae aHHy-
NIMPOBAHMA, NPUOCTAHOBMIEHNA WK
OKOHYaHWUA CPoKa OencTBMA paspe-
LWIEHNA HA MpUBNEYEHME U UCMOSb-
30BaHMe MHOCTPaHHbIX pabOTHUKOB,
AHHYNIMPOBaHUA  pa3peLunTesibHbIX
[OKYMEHTOB, a TaKrKe OKOH4YaHuA
CpOKa AencTBUA paspelunTenbHbIX
[OKYMEHTOB, eC/IN HOBblE JOKYMEH-
Tbl HE NOJIyYeHbl B TeYeHne MecAula.

B uenax obecneyeHna MeguLMHCKOWM

MOMOLLbIO MHOCTPAHHBLIX PabOTHUKOB,

BpPEMEHHO NpebbiBatoLLMX Ha TeppuUTo-

pun Poccuiickon degepaumm, B HOBOW

cTaTbe TpynoBOro KoAeKca npegycma-

TpuBaeTcs:

B HeobXo4MMOCTb BK/IOYEHUA B Tpy-
[OBOM [OroBop cCBefeHwWh 0 f[o-
rosope (nonuce) [o06POBOBLHOMO
MeOMUMHCKOro CTpaxoBaHuAa uan
fJorosope paboTofaTtens C Meau-
LMHCKOM oOpraHu3auuen o npepo-
CTaBMIEHUN NAATHbIX MEeAULMHCKUX
YCAYr MHOCTPaHHOMY PaboTHUKY;

® 00M3aHHOCTb WHOCTPAHHbIX Fpark-
AaH npeabaABnATb Aorosop (Nonmc)
106pOBO/IbHOI0 MeauLMHCKOro
CTpaxoBaHuA paboTogartento npu
3aK/04eHnM TpyooBOro AoroBopa
(KpoMme cnyyaeB, Korga yKasaHHbIN
porosop (nonuc) odopmnsaeTca 3a
CYET paboTomaTtensa unm paboTtona-
TefieM 3aK/O4YEH JOroBOp C Meau-
LMHCKOW oOpraHu3auven o npepo-
CTaBMIEHUN NAATHbIX MEeAULMHCKUX
yCAYr MHOCTPaHHOMY PaboTHUKY);

m o6A3aHHOCTb paboTogaTtensd oOT-
CTpaHWUTb OT paboTbl MHOCTpPAHHO-
ro paboTHMKA B C/ly4ae OKOH4YaHWA
cpoka pencTteuAa pgorosopa (mo-
nnca) [o6poBOJSILHONO  MeULUMH-
CKOro CTpaxoBaHMA WMAW OoroBopa
C MeAVLMHCKOW opraHu3auuen wm
Heob6xoAMMOCTb NpeKpaLLeHna Tpy-
[OBOro forosopa, ecsim HoBble fo-
KYMeHTbl He 0pOpMAEeHbI B TeYeHne
MecsaLla.

Hpome Toro, B HoBOW cTaTbe Tpynoso-

ro KoJeKkca npegnaraetca 3akpenutb

0COOEHHOCTM BpEMEeHHOro nepeBoaa

MHOCTPaHHbIX pabOTHUKOB, YCTaHOBMB,

yTo:
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B BpPEMEHHbI NepeBof [OMycKaeTcA
Ha CpOK [0 OAHOro MecAua oAWH
pa3 B TedeHue pabouero roga npu
BO3HMKHOBEHWUW 4Ype3BblYaiHbIX 06-
CTOATENbCTB (Hanpumep, KaTacTpo-
&bl NPUPOLHOro MM TEXHOFEHHOr0
XapaKkTepa, Hec4YacTHOro ciyyan Ha
npov3BoAcTBe) 6e3 y4éTa BUa Tpy-
[OBOW [eATeflbHOCTW, Onpefenéx-
HOro pa3peLleHnemM Ha paboTy;

® TPYOOBOW 4OrOBOpP NOANMEHUT npe-
KpalleHuio B C/lyd4ae HEBO3MOXK-
HOCTM MpefoCTaBfeHNA MperHeNn
paboTbl N0 OKOHYAHUWM BPEMEHHOMO
nepeBofa, a TakKe B C/ly4ae HeBO3-
MOMKHOCTM BPEMEHHOro nepeBoja
NpU BO3HUKHOBEHWMN Ype3BblYaNHbIX
06CTOATENBCTB B CBA3M C TEM, YTO
paHee MHOCTPaHHbIN paboTHUK yrKe
nepeBoAMSICA Ha Apyrylo paboTy B
TeyeHue paboyero roga.

32aKOHOMPOEKTOM TaKMe BHOCUTCA pAf

YTOYHEHWI B OTAeNbHble CTaTbu Tpy-

[I0BOr0 KOJEKCa, a UMEHHO:

® B cTatbe 83 yTOYHAETCH, YTO K 06-
CTOATENbCTBAM, He 3aBUCALLMM OT
BO/IN CTOPOH, NPU KOTOPbIX TPyAO-
BOW [0OroBOp MOANEHUT MpeKpa-
WEeHN0, OTHOCWUTCA MNpuBedeHue
obleil  YACNEHHOCTU  MHOCTpaH-
HbIX pabOTHWKOB B COOTBETCTBUE C
OrpaHuU4yeHnsaAMK, YCTaHOBIEHHBIMU
MNpaButenbctBomM Poccuiickon de-
Jepaumun Ha ocHoBaHWMKM 3aKoHa 06
MHOCTPaHHbIX rparkaaHax;

B B cTatbe 65 yTo4HAeTCA, YTo 061A-
3aHHOCTb MNpeabABNATb MNpU Mo-
cTynneHun Ha paboTty paboToaa-
Tenw CTpaxoBoe CBMOETENbCTBO
rocyfapcTBEHHOrO MEHCUOHHOIO
CTpaxoBaHWA He pacnpocTpaHA-
eTCA Ha WHOCTPAHHbIX FparkaaH,
BpeMeHHO npebbiBatowmx B Poc-
cnnckon degepaumn 1 3aknoya-
oLWMX TPYAOBOW [OrOBOP Ha CPOK
MeHee LWeCcTu MecaLleBs, a 06A3aH-
HOCTb NpeabABNATb [AOKYMEHTbI
BOMHCKOro y4éTa He pacnpocTpa-
HAETCA Ha BpPeMEeHHO npebbiBa-
OWKNX, BPEMEHHO WM MNOCTOAH-
HO MNPOMMBAKOWMUX WNHOCTPAHHbIX
rparaaH.

lNp1HATME 3aKOHOMpPOEeKTa NO3BONUT:

B COBEpLUEHCTBOBAaTb peryanposa-
HMe OTHOLIEHUA, BO3HMKAIOLLMX
B CBA3M C OCYLWECTBAEHNEM MHO-
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CTPaHHbIMKU TpaxaaHamu Tpydo-
BOWV AeATeNIbHOCTU Ha TeppuUTOpuK
Poccuinckon ®egepaunm, € y4€TOM
NpaBOMpPUMEHUTENIbHON MPaKTUKK
(B 4acT BONpOCOB 3aK/OYEHUA U

npexpalleHna TpyAoBbIX A0Or0BO-
pOB C yHa3aHHbIMl/I nngamu, Bpe—
MEHHOro rlepeBo,qa VIHOCTpaHHbIX
paboTHUKOB);

E pewuTb BOMpOCbl obecneyveHusn

MeAMLUWHCKOM NMOMOLLbI0 MopAaKa
3 MJIH MHOCTPaHHbIX paboTHWKOB,
BpeMeHHo npebbiBatowmx B Poc-
culickon ®epepauun (MO0 OUEHKe
MwuHTpyaa Poccun).

KBoTa Ha npuBsieyeHUe MHOCTPaAHHbIX PA6OTHUKOB.

MHOMKaTOp HEXBATKU COOCTBEHHbIX TPYAOBbIX
pecypcos B PO EAIENIE)

24 okTAbpa 2013r. B [ocynapcTeeH-
Hyto [yMmy Obin BHECEH 3aKOHOMPOEKT
N2 368574-6 «O BHECEHUM M3MEHEHWUN
n gononHeHnin B PefepanbHblii 3aKOH
«O NpaBoOBOM MONOMEHUN MHOCTPAHHbBIX
rpaxkgaH B Poccuiickon Pegepaummn»y,
HanpaBfeHHbIn Ha JanbHelillee ye-
CTOYeHne NonuTukKM PP B obnactu Tpy-
O0BOV MUrpaLmun.

3aKOHOMPOEKT npeAronaraeT BBe-
JeHne B ®depepanbHbil 3aKOH OT 25
nona 2002 r. N2 115-®3 «O npaBo-
BOM MOJSIOMKEHNN MHOCTPAHHBIX MparkdaH
B Poccuinickonn ®egepaumm» noHATMA
«MHOMKATOp HEeXBaTKM  COBCTBEHHbIX
TPYy#OBbIX pecypcoB cybbeKTa Poccuid-
cKkon Pepepaummn» - NoKasarensa CoOOT-
HOLLIEHWA MOTPEBHOCTU XO3ANCTBYOLMX
06BEKTOB B paboTHUKAX K uncny bespa-
6OTHbIX rpariaH, UMELWMX TPyLOBON
OMbIT, BbIPArKEHHbIV B NMPOLLEHTAX.

MHoukatop paccumTbiBaeTcA  OT-
JenbHO Ania Karmporo cybbekta PP no
npeanaraeMon 3akoHOMPOEKTOM ¢op-

Mynie, U ornpenenAeTcA YrNoNHOMOYeH-
HbiM [MpaButensctBoM PO denepanb-
HbIM OpPraHOM UCMOTHUTENBHOM BNACTU.

CornacHo 3aKoHOMPOEKTY, AONyCTU-
Mas [0fA WHOCTPaHHbIX PaboTHUKOB,
UCMOMb3yeMbIX B PasfiMuHbiX OTPaCNAX
3KOHOMMKMW, HE MOMET MNpeBblllaTb 3Ha-
YeHVe MHOMKaTopa HeXBaTKM COBCTBEH-
HbIX TPYOOBbLIX pecypcoB cybbeKTa Poc-
cunckon depepauun. Ha Tepputopum
ropofioB defepanbHOro 3HayeHna Mo-
ckBbl U CaHkT-MeTepbypra gonyctumMas
[ONA TaKWX WMHOCTPaHHbIX PabOTHWMKOB
He MOKeT npeBbiaTb 50 NpoLeHToB.

TaKe 3aKOoHOMPOEeKT onpedendAet
06A3aTeNbHbIl XapaKTep YCTaHOBNEHUA
MNpaButenbctBoM PO KBOT Ha BblAady
MHOCTPaHHBbIM rparkaaHaM paspeLleHui
Ha paboTy - paHee HaHHaa yHKUMSA
6blna 0b603HaYeHa Kak «npaBo» lNpaBu-
TenbCcTBa.

Kpome Toro, mpeanaraeTrca WCKIO-
UYUTb YCNOBME HEOOHOKPATHOCTU MNpu-
B/IeYEHNA K a/MMHUCTPATVBHON OTBET-

CTBEHHOCTY 3a HapyLleH1e POCCUICKOro
3aKoHoAaTeslbcTBa B 4acTu obecnede-
HMA pemma npebbiBaHuA (NporKMBa-
HWA) MHOCTPaHHbIX rparkaaH B PP B Ka-
YecTBe OCHOBAHUA AJ1A aHHYIMPOBAHWA
paspelleHns Ha paboTy MHOCTpaHHOMY
rpaskbaHuWHy — TakuMm obpasom, noboe
nonobHoe npaBoHapylleHe byaeT rpo-
3UTb WMHOCTPAHHOMY TIparKOaHuHy mMo-
Tepeii BO3MOMHOCTU OCYLIECTB/IEHMA
TPYOOBOI AeATENbHOCTU HA TeppUTOPUU
PD.

[JaHHbI 3aKOHOMPOEKT Hanpas/eH
Ha 6anaHCMpOBKY COOTHOLIEHWA WHO-
CTpaHHbIX PabOTHUKOB U KOPEHHbIX HM-
Teneli cybbexkToB PO,

Mo MHEHWO ero aBTOpPOB, 3aKOHO-
MPOEKT MO3BO/MT CTUMYNMPOBATbL WC-
nofb3oBaHWe paboToaaTensaMm MecT-
HbIX TPYOOBbIX PECYpCoOB, COKPaTUTb
coumanbHylo HanpAXEeHHOCTb B OTAE/b-
HbIX chepax IKOHOMUYECKON OeATeslb-
HOCTY M aKTWMBU3MPOBATb Merperuo-
HaJIbHY0 TPYLOBYIO MUrpaumio.

CoKkpawieHue nepuoga 6e3su3oBoro npebbiBaHUA
B P® c 90 po 45 aHen. [lpyrne nsMeHeHun

22 okTAbpsa 2013 B MNocaymy 6bin BHECEH
3aKOHOMPOEKT, HampaBneHHbIA Ha YKe-
CTOYeHvie NpaBui NpebbiBaHUA Ha Teppu-
Topum P®, a TakKe TpeboBaHWii K odopM-
NEHWIO pa3peLumnTesibHbIX [JOKYMEHTOB.

B cooTBeTCTBMM C HOBbIM 3aKOHO-
MPOEKTOM MpeanofiaraeTcA COKpPaTUTb
001U CPOK BPEMEHHOMO NpebbiBaHMA Ha
Tepputopun PD MHOCTpaHHOrO rpaxia-
HWHa, NpubbiBwero B PO B nopaake, He
Tpebytowem nosyyeHns Bu3bl, ¢ 90 oo 45
[Heln (Mpw ycnoBuKW, YTO CPOK CornacyeT-
CA C MeXOyHapoAHbIMU COrnalleHnAMu
P® co ctpaHamm CHI).
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Ona  noaTtBepwaeHna  6a3oBoro
YPOBHA BfAAEHUA PYCCKUM  A3bIKOM
rpaskgaHaMm u3 6e3BM30BbIX CTpaH
npegnaraeTca npoxoautb cobecenoBa-
HWe npu obpateHnn B PMC.

TaKme 3aKOHOMPOEKT He obolen
CTOPOHOW M FpaMaH 13 BU30BbIX CTPaH.
PaspeweHne Ha npuBneyeHne u uC-
MOSIb30BaHME WHOCTPaHHbIX PaboTHU-
KOB npepgnonaraeTcA BblgaBaTb Tenepb
B TOM C/lydae, eC/IM HA y4yeTe B Ciybe
3aHATOCTM B [@HHOM pervmoHe He uMe-
eTCA concKaTenen U3 Ymcna poCCUNCKMX
rparaH no JaHHOM cneumanbHOCTy.

Hexkabps 2013

ABTOpPOM  MOMpaBOK  BbICTyNMAA
npeacegatens  Komuteta  [ocymap-
cTBeHHoM [ymbl no 6e3onacHocT
NpoTUBOAENCTBUIO Koppynumu  VpuHa
ApoBasn. Kak ykasaHo B NOACHUTENbHOM
3anncKke, npeanaraemMble 3aKOHOMPOEK-
TOM Mepbl MO3BONIAT OCYLLECTBNATL 3¢-
}EKTUBHBIN KOHTPO/Ib 32 MEXaHWU3MOM
NpuBNEYEHNA W WCMONb30BaHWA WHO-
CTpaHHo pabouyeli Cusibl Ha TEPPUTOPUM
Poccuiickoni ®epepaumn 1 co3gapyT
[IOMONIHUTE IbHble rapaHTUM obecnedye-
HMA 00LLLeCTBEHHOI 6e30MacHoCTU U 3a-
LUWTBI TPYAOBBIX NpaB rparaaH Poccun.
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MHTPALIHOHHBIH KAJIBKVIISTOP

MNpoBepbTe B MUrpauMOHHOM OHAANH KaslbKyAATOPE, HACKOIbKO 3GPERTUBHO Bbl UCMOMb3yeTe BpeMA U
LleHeXHble cpeficTBa Ha 0dopM/IeHE OKYMEHTOB, CBA3AHHbIX C Bbe340M U fierannsaLmeri npebbiBaHuA B
P® MHOCTpaHHbIX COTPYAHNKOB Ballen KoMnaHuu. CnaaHupynTe 3apaHee CBOV OeNCTBUA B COOTBETCTBUN
C Heob6xoAUMbIMU 3Tanamm U cpokamm odopmeHUa OKyMeHToB. CIKOHOMbTE Ha AaHHOW CTaTbe 3aTpar.

IpaxxaaH U3 kakux cTtpaH Bbel npeanonaraere npusnekaTb

MUrpauMOHHbIi KanbKynsTop

YBaxkaemble Apy3bs!
B COOTBETCTBMM C yKa3aHHOW Bamu uHdopMaumeil, npeanaraeM Bam 03HaKOMUTLCS C

[paxkaaH u3 BU30BbIX CTpaH

IpaxkaaH 13 6e3BM30BbIX CTpaH

IpaxxaaH Pecny6nuku Kopes

IpaxxpaH Pecnybnuku ®paHums

IpaxxpaaH Pecnybnuku Benapycb, KasaxcrtaH

NOCNEA0BaTENbHOCTbLIO, CPOKAMM, @ TakKe OBLUeli CTOMMOCTbIO 0POPMIEHUS IOKYMEHTOB Ha BCEX 3Tanax,
HEoBXOANMbIX ANS NeranusaLmnn NpebbiBaHNUs U OCYLIECTBNEHUS TPYAOBON AEATENbHOCTU Ha TEPPUTOPUM
P® MHOCTpaHHbIX rpaxaaH, npeanonaraeMblx K NPUBNEYEHMIO BaLLEN OpraHu3aumven.

MurpaunoHHbI KaslbKyNATOP
AOCTyNeH Ha MMaBHOW CTpaHuue
carita KoMnaHum KoHdugeHc Mpynn
http://confidencegroup.ru

loc Cromn

LCT VR nowvJinHa X
1  Ceepenus o npusneyenun UPC B LI3H 22-23 p.aHei = 5000
2 PaspelleHune Ha npusnedyerne NPC 22-25 p.pHeit 6000 5000
3 PaspelueHue Ha paboTy 22-25 p.aHeit 2000 5000
4 MwrpaumoHHbIN yyeT 1-2 p.aHs @ 2000
5  MHorokpaTtHas pabovas Bu3a 8-10 p.aHew 1000 5000
6  YBepomneHnue MOHC o Halime 1-2 p.pHsa - 2000

Wroro 9000 24000

VHbopMaums sBAsSeTcs CnpaBoYHOMN.

CO3/ZlaTb 3aABKY

3a noapobHol uHdopMaLmeil, NnoxanyicTa, obpaLiaiTech K KOHCYNbTaHTaM koMnaHuu KonduaeHc Mpynn.

000 KoHduaeHc pynn
Ten./dakc: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru

N3MeHeHUe nopAagKa npuBsievYeHuUn
MU UCNOJ/Ib30BaHUA UHOCTPAHHbIX PAa60THUKOB

4 ceHTAGpA 2013 roga denaptameHT Tpy-
[a W 3aHATOCTN HaceneHua r. MOCKBbI pas-
paboTan coBCTBEHHDBINA MPOEKT M3MEHEHWI
B 3aKOHOATE/IbHbIE aKThl, PEryMpyLoLLMi
TpyaoByo Murpaumio B PO. CootBeTcTBYIO- 2.
was uHdopMauus bbina HanpasneHa poc-
CUIACKOMy 6M3HEC coobLLEeCTBY AnA nony-
YEHWA Ha Hee OTHIMKA.

MpennaraeTcA BHECTU PAL U3MEHEHUI
B ®PefepanbHbii 3aKoH «O npaBoBOM Mo-
NOMKEHNN MHOCTPaHHbIX rpamgaH B Poc-
cwiicko Pefepauymn» U NOCTAHOB/IEHME
MpasutensctBa PO «O nopAgke onpe-
LENEeHVA  WCTONHUTENbHBIMU  OpraHamu
rocydapCTBEHHO BflacTh MOTpeGHOCTU B
MPVBIEYEHUM WMHOCTPAHHBLIX PabOTHUKOB
1 GOpMMpOBaHNA KBOT Ha OCYLLECTBIEHNE
VHOCTPaHHbIMW  FpasaaHaMu  TpyAoBOW
neAtensHocTv B Poccuiickor Deepauimy.

B uncne 0CHOBHbIX MpeanoMHeHnii 3aKo-
HOMpoeKTa:
1. pononHutb 3akoH N2 115-D3 nono-

MEHVAMY, YCTaHABMMBAIOWMMK  Tpe-

6oBaHMA 06 06A3aTe/lbHOM HaM4MK
Y MHOCTpaHHOro paboTHKKa JoroBopa
D06pOBO/ILHONO MEAMLIMHCKOro CTpa-
XOBaHMs;

BHECTU M3MeHeHnA B CT.CT.13, 13.1
3akoHa N2 115-®3 B yacTv nopagxa
npvBfeYeHna K TPYLOBOW [JeATeslb-
HOCTW VHOCTPaHHbIX TparaaH, npu-
6biBalowyx B PO B nopsAgKe, He Tpe-
OyIOLLIEM MOJYYEHNA BU3bl: UCKMIOUYUTb
BO3MOMKHOCTb MpuB/EYeHna paboTo-
JaTenaMn K TpYOOBOW OeATeNIbHOCTU
MHOCTpaHHbIX TparaaH, NpubbiBaro-
wmx B PO B 6e3BM30BOM NopAaKe, 6e3
MoJyYeHNA paspeLLeHNA Ha NpUBeYe-
HME W UCMONb30BaHWE WMHOCTPAHHbBIX
pabOTHMKOB, YCTAaHOBMB ANA AaHHOM
KaTeropun MOPALOK MpUBNEYEHNA K
TPYZOBOW AEATENIbHOCTY, aHanorny-
Hbli C MOPAOKOM NpWBMIEYEHUA Ha
paboTy MHOCTPAHHBIX FparkaaH U3 BU-
30BbIX CTpaH. [pegnaraetca nepefatb
MOSTHOMOYMA MO BblAaye TaKux paspe-
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WweHWid (N0 6e3BM30BOMY CErMeHTY)
rocyaapCcTBEHHOM CryrKbe 3aHATOCTM
(Mpy 3TOM OTNaaeT HeobXoaMMOCTb
nofaeatb yBeAOM/IEHWA O 3aK/oYe-
HUM TPyOOBOrO [OroBopa M pacTop-
HEeHWUM TPYAOBOroO AOrOBOPA);

BHECTW M3MeHeHuA B N.7.5 ¢T.13.1 3a-
KoHa N2 115-03:

UCKMIOUUTD BO3MOMHOCTb /1A WMHO-
CTpaHHOro paboTHUKA MNoc/e [OCpoY-
HOrO paCTOpHKEHWA TPy#OBOro [Ao-
roBopa W rpark4aHCKO-MPaBOBOro
Jl0roBopa 3aw/io4vaTb HOBbIA Tpyado-
BOW WM MPArKOAHCKO-NPaBOBOWA JOro-
BOp C ApyriM paboToaatenem;
3aKpenuTb 3a paboTofaTesieM Mnpaeo
Mp1 [OOCPOYHOM PACTOPHEHUM TpYy-
[IOBOr0 WM rparkdaHCKO-MPaBOBOro
[OroBOpa MpuWB/EKaTb K TPYAOBOWA
LEeATeNbHOCTY APYroro MHOCTPAHHOMO
rparkaaHvHa B npefenax yCraHoB/eH-
HO eMy KBOTbl Ha OCTaBLUMIACA CPOK
LeNCTBUA pa3peLLeHuns;
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4. BHeCTV uM3MeHeHuA B CT.13.3 3aKoHa
N2 115-d3 (npuBneyeHne MHOCTpaH-
HbIX pabOTHUKOB PU3NMLLAMU HA OCHO-
Be MaTeHTa):

B YCTAHOBWUTb 06A3AHHOCTb POCCUIACKMX
rparKaaH, MpUBMEKAOWMX MHOCTPaH-
HblX pabOTHWMKOB HA OCHOB € MaTeHTa,
NOMYYUTb MOMOHUTENBbHOE 3aK/toye-
HMWe COOTBETCTBYIOLLEro OpraHa ro-
CY[ApCTBEHHON C/IyrKObl  3aHATOCTY
Hacenenus cy6bekTa PO Ha npviene-
YeHVe MHOCTPaHHOro paboTHWKA (Ha-
nee — 3aK/oYeHe);

E  BH/IIOYUTb B MepeveHb [JOKYMEHTOB,
HeobXoauUMbIX  AnA  MpeacTaB/eHns
MHOCTPaHHbIM rPaaaHWHOM B Teppu-
TopuasibHbIN opraH defepanbHoOro op-
raHa UCnonHUTENbHOM BacTu B chepe
MUrpauyn B LiefAX NoayveHna naTex-
Ta (n.2 ct.13.3 3akoHa N2 115-P3):
3aK/I0YEHNe; MEAMLIMHCKYIO CNpaBHY,
NOATBEPHAAIOLLYIO OTCYTCTBUE Y UHO-
CTPaHHOO FparkAaHNHa 06LLEeCTBEHHO
OMacHbIX 3aboneBaHui;

5. pononHutb N.18 noctaHoBneHna N@
783  HOpMOW,  NpeaoCTaBNAIOLLEN
cy6berTy PO npaBo ycTaHaBnMBaTh
[ONOSHUTENbHbIE OCHOBAHWA AJ1A NOS-
HOrO MM YACTUYHOrO OTK/IOHEHWA 3aA-
BOK paboTofartenein o noTpebHOCTV B
MHOCTpaHHOM paboueli cune (B8 Mockse
K TakMM OCHOBaHVAM npegnaraertcA
OTHECTW HapyLleHve paboTodaTenamm
MONIOMEHMI 3aKoHa ropoda MocKBbI

0T 22.12.2004 r. N2 90 «O KkBOTUPO-
BaHUM pabounx MecCT», COralleHus
0 MVHMMasbHOV 3apaboTHoM nnate B
r.MockBe, OTCyTCTBME OpraHM3aLun B
perucTpe nonydarteneli rocyciyru o
nog6opy NoaXoAALMX paboTHVKOB);

6. YCTaHOBUTb OBA3AHHOCTb MOATBEPHK-
JEHNA  MHOCTPaHHbIM  PaboTHVMKOM
B LenAx nosyyeHnsa paspelueHnsa Ha
paboTy ypoBHs 06pa30BaH1A 1 KBaW-
bVKauMM [OKYMEHTaMM yCTaHOB/IEH-
Horo obpasug;

7. ycTaHoBWTb TpeboBaHwWe Ha NpeacTaB-
NeHne [OKYMEHTOB, MOATBeprKaalo-
Lmx 6a30Bbili YpoBEHb BNALAEHUA pyC-
CKMM A3bIKOM, 1A BCEX MHOCTPaHHDbIX
pabOTHUKOB;

8. yCTaHOBUTb 06A3AHHOCTb MHOCTPaH-
HOro rparkgaHuHa mpu Bbe3ge B PO
BHOCUTb [EeHerHble CpeacTBa Ha cre-
LMabHbI CYeT, NpeaHasHaueHHbIN ans
BO3MELLIEHWA 3aTpaT Ha ero fdenopTa-
LMo (M0 MCTEYEHMM CPOoKa NpebblBaHNSA
JeHerHble CpeacTBa BO3BPALLAOTCA);

9. yBEANUMTb NPOLOMHKUTENIBHOCTL Bpe-
MEHW pa3MeLLeHnA CBedeHWin O Ba-
KaHTHbIX pabo4nx MecTax ¢ 0HOro 10
IBYX MecAleB (N0 WCTEYEeHUM 3TOro
BpeMeHun paboTogaTesib UMeeT NpaBo
npuBfeKaTb MHOCTPaHHOMO  paboT-
HUKA), MPX 3TOM B TEYEHUM MEPBOrO
MecAla BaKaHCUM NpefHasHa4valoTcs
TONbKO AnA cy6beKkTa PP, B TeueHne
BTOpPOro — AnA Bcen Tepputopumn PO;

10. ycTaHoBWUTb TpeboBaHWe O MpeacTaB-
NEHUM  OpraHM3aLyaMM  OpUrMHANOB
PErMCTPALMOHHBIX [JOKYMEHTOB  Mpu
nogade 3afBOK O NOTPeOHOCTY B Npu-
B/IEYEHUM WMHOCTPAHHBIX PaboTHVKOB
(B uenax ucrmoveHna danbcuduKa-
LM 3a25BOK);

11. BBECTM HOpPMy, COrACHO KOTOPOW K
paccMOTpeHuio  ByayT MpUHUMATBLCA
3aBKM 0 NMOTPeBHOCTY B MPUBNEYEHNN
MHOCTPaHHbIX PABGOTHUKOB TO/bKO OT
OpraHu3aumii, OCYLLECTBAAIOLMX XO-
3AACTBEHHYIO IeATENIbHOCTb HE MeHee
Tpex neT;

12. yCTaHOBUTL [OMYCTUMYIO [0/I0 MHO-
CTPpaHHbIX PAabOTHUKOB B OpraH13aLmy;

13. yBe/M4UTb pa3mep rocyfapCTBEHHON
MOLWIMHBI,  YN/JIAYMBAEMON  OpraHu-
3aumen 3a Bblgayy paspelleHvsa Ha
npuBNeYeHNe MHOCTPAHHOrO paboTHU-
Ka, ¢ 6 Tbic. py6. Ao 12 Thic. py6. 32
KarKOoro MHOCTPAHHOro paboTHMKa;

14. obecneunTb  TEXHUYECKYIO  COBMe-
CTUMOCTb  3NIEKTPOHHBLIX ~ PecypcoB
AVK «MurpaumoHHble KBOTbl» U [Npo-
rPaMMHbIN KoMNJeKe «Katapcnc.

Mo oueHke topuctoB HKoHduaeHc [pynn

6osblias YacTb mpeanoxeHuin [enapra-

MeHTa Tpyaa u 3aHatoctn Hacenenwa r.

MocKBa M COOTBETCTBYIOLUMX MOMNPABOK

B 3aKOHbl C 6O/bLION BEpPOATHOCTHIO Oy-

JyT npuHATLL. bonee Toro, vx BCTynneHve

B CU/ly BO3MOMHO OYAET OXMOaThb ViKe B

6/mrKalillee BpeMs.

Y ecToueHune npasun nonyyeHusn lNarteHtoB gnA
pa6oTbl B PO. KBoTpoBaHue lNaTteHTOB

YTo6bl MOMIYyYMTb MATEHT Ha TPYLOBYIO
JeATenbHOCTb B Poccun, murpaHtam npum-
[eTcA NpefocTaBnATb NPUINYHOE KOMU-
4YeCTBO JOKYMEHTOB:

B CBe[eHWA O YjleHax CeMbM, KOTOpble
GyoyT HUTb BMECTe C HAM,;

B yBefOMJIEHNE OT PU3NYECKOro
LA, HAHUMAIOLLLEr0 MHOCTPAHHOMO
rparkdaHnHa, 0 CPOKAX U XapaKTepe
BbIMOJIHAEMbIX PaboT C YKa3aHWeM
CyMMbI NpeanosiaraeMoro Bo3Ha-
rparkaeHna, BbiN1auMBaemMoro Ha
OCHOBaHWM TPyAOBOrO AOroBOpa MM
rparkaaHCKO-MPaBoOBOro AOr0OBOPa;

B [OKYMEeHTbI, NoATBepHaatoLLme oT-
CyTCTBME Y MHOCTPAHHOIO rpamaa-
HuHa BUY nHderumn, 3abonesaHns
HapKOMaH1er 1 HPEKLIMOHHBIMM
3a60/1eBaHVAMM, NPeACTAB/AOLMMM
OMACHOCTb [/1A OKPYMKAIOLLMX;
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B [OKYMEHTbI, NOATBEPHAAIOLLME MO~
CTAHOBKY MHOCTPAHHOI0 rparkaaHnHa
Ha y4eT Nno MecTy npebbiBaHNs;

B JeiCTBYIOLWMI HA TeppUTOpUm
Poccuiickornt ®efepauuu oorosop
(nonmc) MegMUMHCKOro CTpaxo-
BaHMA NM60 NpaBo Ha OCHOBaHUU
COOTBETCTBYIOLLErO AOrOBOPA,
3aK/l0YeHHOro paboToaartenem
WK 3aKasumKoM paboT (ycnyr) c
MeOMLMHCKON opraHM3aumnen, Ha
noJiy4eHne nepBUYHOM MefMKOo-Ca-
HUTAPHOM NOMOLLYM U CNeumanmnsmn-
pPOBaHHON MeAMULIMHCKOW MOMOLLM.

KpoMme Toro, MHOCTpaHHbIV rparkgaHuH

JoKeH byneT noATBepAUTb BnadeHue

PYCCKUM A3BIKOM Ha YPOBHE He HUMKe

6a30B0Oro YpoBHA MpU MPOXOHKAEHUM

cobecegoBaHuA Npy nogave OOKYMeH-

ToB. MopAnoK npoBefdeHus cobeceno-

Hexkabps 2013

BaHMA ycTaHaBnmBaeTcA denepanb-
HbIM OPraHOM MCMOJIHUTENIbHOW BacTy
B chepe murpaumm.

TaKke npedycMaTpyBalOTCA M3MeHe-
HMA B YacTu 3 ctaTtbu 18.1 dpenepanbHo-
ro 3akoHa N2 115-®3, npegycmartpuBalo-
LUMe KBOTMPOBAHWE MaTEHTOB.

[aHHble V3MeHeHWA, Mo cCfioBaM 3a-
KoHopaTenA, BBOAATCA NO NpUYvHe TOro,
YTO B HaCToALLee BPEMA OTCYTCTBYET Me-
XaHU3M KOHTPONIA 33 OCYLLECTB/IEHNEM
TPy#OBOW [eATeNbHOCTU MHOCTPAaHHBIM
rParKAaHMHOM, MOMYYMBLLMM NATEHT, T.K.
HU opraHbl CNyKObl 3aHATOCTW, HU Tep-
putopuanbHble opraHsl ®PMC Poccum He
uMelT uHdOpMauMM 0 MecTe Tpyaoy-
CTPOWCTBa [aHHbIX MHOCTPAHHBIX paboT-
HWKOB, a dU3MYecKkMe nMua He 06A3aHbI
YBEAOMJIATbL COOTBETCTBYIOLLME OpPraHbl O
npVBeYeHUN MHOCTPAHHOMO paboTHMKA.
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OrpaHunyeHue cpoKa npeb6bbiBaHuA B PO
MHOCTPaHHbIX rpa*kaaH u3 6e3BM30BbIX CTPaH.
OrpaHunyeHua Ha Bbe3q B PO EXIENE

14 HosbpAa 2013 roma B [ocaymy
Obl1 BHECEH 3aKOHOMpoeKT «O BHe-
CeHUM U3MeHeHun B cTaTbio 27 De-
AepanbHoro 3akoHa «O nopAagke
Bble3ga 3 P® n Bve3na B PO» n B
®epepanbHbii 3aKoH «O NpaBoBOM
NONOMEHNN WMHOCTPAHHbIX rpaaaH
B PD»».

3aKOHOMPOEKTOM npegnaraeTca
BHECTW U3MeHeHWA B cTaTbio 5 Pe-
AepanbHoro 3akoHa «O npaBoBOM
NONOMEHNUN WHOCTPAHHbIX FparaaH
B Poccuinickon ®epepaumun», ycTa-
HaB/MBawLLMe, YTO CPOK BpeMeHHO-
ro npebbiBaHnA B PP mMHoCTpaHHOro
rpaspaHvHa, npubbiBwero B P® B
nopAgke, He TpebyloweM MnoyveHus
BU3bl, HE MOMeT CYMMapHO npeBbl-
lWwaTb [AeBAHOCTO CYTOK B TedyeHue
Kagoro nepuvoga B CTO BOoCeMbfe-
CAT CYTOK, 3@ UCKJIIOYEHNEM Cllyyaes,
npeaycMOTPeHHbIX AaHHBIM 3aKOHOM.

Kpome Toro, npepgnonaraeTtcAa
BHECTU MU3MeHeHMA B cTatbun 7 n 9
BbllleyKa3aHHOro 3aKoHa, B COOT-
BETCTBUM C KOTOpbIMW paspelleHne
Ha BpEMEeHHOe MpoXMBaHUE Wn
BWO Ha MUTENbCTBO WHOCTPAHHOMY
rpa»aaHnHy He BblAAOTCA, a paHee
BblAaHHOe paspelleHne uan Bua Ha
HUTENbCTBO aHHYMPYIOTCA B Cllyya-
AX, €CNIN MHOCTPAHHbIV rparaaHNH:
B OCYMJeH BCTYMUBLUUM B 3aKOH-

HYI0 CMUNYy MPUroBOPOM cyAaa 3a

coBepLlleHue NpecTynjeHna Ha
Tepputopun P® unu 3a ee npefe-
naMu, NpU3HaBaeMoro TaKkoBbIM

B COOTBETCTBMMU C dbefepabHbiM

3aKOHOM;

B MMeeT HeCHATYIO UM HernoralleH-
HYI0 CyAMMOCTb 3a coBeplueHue
npectynneHuna Ha Tepputopun PO
unu 3a ee npegenamu, npusHasa-
€MOro TaKOBbIM B COOTBETCTBUMU C

denepanbHbIM 3aKOHOM.
TaKe 3aKOHOMPOEeKTOM npegnona-
raeTtcA BHECTU U3MeHeHVe B CTaTbio
27 ®3 «O nopsagke Bblezga us PO
n Bbe3ga B PO», ycTaHaBnmBalllee
3anpeT Ha Bbe3f B Poccuiickyio De-
Oepaumnio  MHOCTPAHHbIX rparaaH,
UMEIOLLNX HECHATYIO UM HenoralleH-
HYI0 CYAUMOCTb 3a COBepLleHue fio-
60ro nMpecTynieHWa Ha TeppuUTopum
P® wnnn 3a ee npegenamu, npusHa-
BaeMOro TaKkOBbIM B COOTBETCTBUM C
depepanbHbIM 3aKoHOM. [lencTBylo-
LWMM e 3aKoHO[aTeNbCTBOM npef-
ycMmaTpmBaeTcA 3anpeT Ha Bbes[
MHOCTPaHHbIX rparaaH, WUMeLWnx
HECHATYI0 WM HeroralweHHyl cy-
ONMOCTb 3@ COBeplUeHne TOJIbKO
YMBbILWIEHHOIO NpecTynieHuA.

Ha OaHHbIM MOMEHT 3aKOHOMpOo-
eKT HaxoaMTCA Ha pacCMOTPeHUU B
Nocayme.

IIPO®ECCHOHAJIBHBIM MHTPAIIMOHHBIN ®OPVM

Tepputopun PD;

3a4aBainTe nobble BONPOChI, CBA3aHHbIE C Bbe3-
LIOM, NpebbiBaHNEM 1 OCYLLECTBIEHMEM TPYaO-
BOW OeATeNbHOCTM MHOCTPAHHbIX rparkaaH Ha

nonyyarTte npodeccroHanbHble KOHCYbTaLMK
topucToB KomMnaHuu KoHduaeHc pynn;

= obcyrKaaliTe nocnegHNe USMEHEHUs 3aKoHoAa-
TenbcTBa PO;
m CKauuMBaWiTe aKTyanbHble GopMbl, HeobXxoaMMbIE Af1s

OCI)OpMJ'IeHVIFl NOObIX MUIPALIMOHHDBIX JOKYMEHTOB;

m 03HaKOMbTecb € 6narogapHoOCTAMU COTPYOHU-
KaM HKoHduaeHc ['pynn, ocTaBbTe CBOW OT3bIB

(0] pa60Te KOMTIIaHUN.

|=|

e monsra T
1
Bt unth paRTunr
B -
n '

000 KoHdupaeHc pynn
Ten./pakc: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru

CONFIDENCE
GROUP

OUR PROFESSIONALISM - YOUR CONFIDENCE

[pogeccuoHanbHbili MuzpayuoHHbIl opym asnsemca uHmennekmyanbHoli cobcmseHHocmbto 000 KoHgudeHc pynn.
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YnpouweHue npuBjie4yeHUA HA paboTy MHOCTPAHHbIX
rpaxKpaH B IT-chepe EEIENIE)

MuHKoMcBA3blo Poccum nogrotosneH
3aKOHOMPOEKT, NpeayCcMaTpVBAIOLLNIA
BO3MOMXHOCTb Ana IT-KoMnauuin npu-
BieKaTb Ha paboTy MHOCTPaHHbIX Crie-
LUManucToB € 3apaboTHOW nnaToin He

MeHee 1 MH. pybneit B rog no ynpo-
LeHHol npouenype. 28 okTAbpa 2013
r. LOKYMeHT Oblfl BHECEH Ha paccMo-
TpeHune B [lpaButensctso P®P. OTme-
YyaeTcA, YTO 3aKOHOMPOEKT Hanpas/ieH

Ha ynyylleHne opraHM3aLMoHHbIX U 3a-
KOHOJATe/IbHbIX YC0BUI AnA paboTol
IT -KoMnaHwWi B Haluen cTpaHe.

B cnyyae npuHATUA Npegnaraembix
nonpaBoK MpOrHO3MpyeMoe YuC/o
MHOCTPaHHbIX BbICOKOKBaNM®ULMPO-
BaHHbIX pabOTHUKOB, KOTOpblE MOFYT
6bITb NpUB/IEYEHbl B YPOLLEHHOM MO-
pAQKe, COCTaBUT OKOJI0 5 ThbIC. B rog.

MuWHUCTepCTBO NoAyepKMBaeT, YTo
MPUHATME 3aKOHOMPOEKTa He npuBe-
JeT K yXy[leHWio yCnoBuin Tpyaoy-
CTPOWCTBA POCCUACKMX CNELMaNCTOB
B 0611aCcT¥ MHPOPMALIMOHHBIX TEXHO-
NOrui, B TOM Yucne B 4acTu onnathbl
TpyAa, NockonbRy IT-KoMnaHum wuc-
MbITbIBAIOT OCTPbIA A4ePUUMT Kaapos,
a nopor B 1 MfIH. pybneii B rog npe-
BblllaeT CpefiHio0 3apaboTHyo nnaTy
IT-cneunanuctoB B Poccun.

YnpoweHHaAa npoueaypa npvsne-
YeHWA MHOCTPaHHbIX CNeLnanncToB C
noporom 3apnniatbl B 1 MfH. pybneit
yHe pacrnpocTpaHAeTCA Ha Hay4YHbIX
paboTHMKOB 1 NpenofasaTesnen.

CoobLwaeTca, 4TO 3aKOHOMPOEKT O
BHECEHUN u3MeHeHui B cT. 13.2 Pe-
JepanbHoro 3akoHa «O npaBoBOM
MOMOMEHNN MHOCTPAHHbLIX FPpaxmaaH B
Poccuiickon ®epepaunn» ye corna-
coBaH ¢ ®MC, MuH3KOHOMpas3BUTHUA
n MuHduHom Poccuum.

be3BM30BbIA TPAH3UTHbIN Bbe3g B PO
Ha CPOK A0 72 yacosB

MuHKynbTYypbl Poccun BHecsno B [lpaButenbcTBo
P® 3aKkoHONpOEKT, HanpaBfeHHbIN Ha CHUMEeHne
BM30BbIX 6apbepoB, NPenATCTBYOWMNX Pa3BUTUIO

Bbe3OHOIro Typm3mMa.

Ha paHHbIA MOMEHT, cornacHo nen-
CTByIOLLEMY 3aKOHOAATeNbCTBY, B
LenAx TpaH3WTHOro npoesfa uvepes
Tepputopuio Poccum MHOCTpaHHOMY
rpasaaHvHy BblgaeTcA cneumanbHan
TpaH3MTHaA B13a Ha Cpok Ao 10 aHen.

B 3axkoHonpoeKkTe e nnaHupyet-
€A, YTO MHOCTPaHHbIe rparaaHe, Npu-
6biBatowme camonetamm B Poccuio
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TPAH3UTOM B TYPUCTUYECKMX Lensax,
CMOTyT HaxoAuTbCA Ha TeppuTopwu
CTpaHbl B Te4eHne 72 4acoB 6e3 BU3bl.

[aHHbli  nopsgoKk 6yneT pac-
NMPOCTPAHATBCA Ha  MHOCTPaHHbIX
rparkfaH, npubbiBatoLWMX U3 onpeje-
nenHbix lNpasutenscteoM P® rocy-
[apCTB 1 a3ponopToB.

Kak oTMeuyaeT MuHKynbTypbl Poc-
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CUW, MpUHATME 3aKoHoMpoekTa Oy-
JeT cnocobcTBOBaTb  YBEMYEHUIO
Bbe3[HOr0 TypMCTUYECKOro MOTOKa
WHOCTPaHHbIX FpasKaaH, creayoLmx
TPaH3MTOM Yepe3 MOCKOBCKUIA TpaHC-
NopTHbIN y3en, Ha 20-30% B rog.

TakM¥e paHHas Mepa obecneunT
npupocT obbemMa noTpebneHus Ty-
puctckux ycnyr ¢ 13,1 mapg go 19,7
MApZ4 py6., NpMpoCT LOXO40B OT npe-
[OCTaBNAEMbIX FOCTUHUYHBIX YCNyr C
3,6 mnpg no 5,4 mnpg py6.

25 oKkTA6pA 2013 3aKoHOMpOEKT
6611 NpuHAT [ocaymMon B nepBoM
YTEHUW; OKMOAETCA, YTO OH BCTYNUT
B cuny ¢ 1 nioHa 2014 roga.
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HoBbih ynpoweHHbIW peXXuM npusBjie4eHuUs

MHOCTPaHHbIX Fpa*KaaH anA pab6boTol

B nNpeactaBuTeNbCTBax, puamnanax n fovYepHux
KoMnaHuAx (BHyTpuupmMeHHbin nepesoy) EATEFTIE)

7 ceHTAbpa 2012 roda Ha caite MuHu-

ctepctBa Tpyaa u CoumanbHow 3awwmTbl

P® 6bin onybnukoBaH npoekt ®Pene-

panbHoro 3akoHa «O BHeCEeHUM nU3MeHe-

HW B DefepanbHbin 3akoH «O npaso-

BOM MOJIOMEHUN MHOCTPAHHbIX MpaKaaH

Ha Tepputopun PD» 1 oTAeNbHbIE 3aKo-

HoaaTeNbHble akTbl PDO».

HoBbI1 3aKOHOMPOEKT ABNAeTCA 0f4-
HUM U3 Yepenbl NPeACTOAMX K MPUHA-
TUIO 3aKOHOMPOEKTOB, HEOOXOAMMBIX AA
cobnogeHna Poccuiickoin Pepepaumeit
B3ATbIX HA cebs 0653aTeNbCTB B paMKax
BcTynneHna B BTO. Bonblwan ero yactb
KacaeTcA BHYTPpUOUPMEHHbBIX NepeBoaoB
COTPYOHWKOB, BPEMEHHO WCMOMHAOLLMX
CBOM 00A3aHHOCTM B MpencTaBuTelb-
cTBax M GuInanax MHOCTPaHHbIX KoMMna-
HWA Ha TeppuTopun P®D. 3aKoHONPOEKT
HanmpaBfieH Ha ynpolleHve npoueayp
HaviMa 1 MCMob30BaHUA TakUX COTPYA-
HWKOB, A TaKe NpUBeAEHNA MUPALIMOH-
HOro 3aKoHofaTefbcTBa, Kacatolleroca
[JAHHOV KaTeropun MHOCTPaHHbIX paboT-
HMKOB K 06LLENPUHATLIM HOPMaM B CTpa-
Hax uneHax BTO.

B cootBeTcTBUM CO cTaTben 13 Pe-
JepanbHoro 3akoHa oT 25 uona 2002
roga N115-®3 cneaytowme KaTeropum
MHOCTPaHHbIX rparkaaH MOXHO bynert
NpuBReKaTtb Ha paboTy 6e3 odopmneHus
pa3peLleHna Ha NpUBEYEHME U UCMONb-
30BaHNe MHOCTPaHHbIX PabOTHMKOB:

1. MHOCTpaHHbIe rparkaaHe, KOTopble
NpUBNEKAOTCA 41A 3aMeLLeHUA
[O/IFKHOCTEN pyKoBOAUTENEN 1 CTap-
LUMX JOSIKHOCTEN NPeaCcTaBUTENbCTB
MHOCTPAHHbIX KOMMEPYECKMX OpraHn-
3auumn, Npy 3ToM:

® 0J/I0BHAA OpraHv3aums JosKHa bbiTb
3apervcTpMpoBaHa Ha TeppuUTopum
rocynapcts — uneHos BTO;

B WHOCTPAHHbIN FparKdaHuH Jos-

HKeH 6bITb NepeBefieH U3 FofI0BHON

OpraHv3aLuu, Npy 3TOM OH AOHKEH

oTpaboTaTb B 3TOM OpraHv3aLmm He

MeHee 1-ro roaa, npeflecTsytoLero

nepesofy /A paboTbl B NpeacTasu-

TenbCTBe Ha TeppuTopumn PO;

m 00L1aA YNCNIEHHOCTb TaKUX UHO-
CTPaHHbIX pabOTHMKOB He AOMKHA
npeBbIWaTh:

0 B 6AHKOBCKOM chepe 2-x YenoBek
B Npefenax Y1C/IeHHOCTH aKKpe-
INTOBaHHbIX pabOTHUKOB;

0 B Npo4mnx 061acTaAx 5-Tu YesOBEK B
npegenax YACNeHHOCTU akKkpeau-
TOBAHHbIX PabOTHUKOB.

. MHOCTPaHHblE rparaaHe, KoTopble

3aHVMMAIOT JOIHKHOCTU PyKOBOAMWTE-
nen opnanyeckmx nuy, PO, npy aTom:
OCHOBHbIM BUAOM [eATENIbHOCTY (B
COOTBETCTBUM C y4peanTeNbHbIMU
[IOKYMEHTaMu) 1puaNYecKoro nmua
LLOMKHO BbITb OKa3aHue ycyr;
topuanyecKoe NnuUo ABAAETCA 4O-
YepHei KoMnaHueli inbo dunmanom
WMHOCTPAHHON KOMMEpYEeCKOW opraHu-
3aumm;

ro/I0BHasA opraHu3auysa AosiKHa ObiTb
3aperncTpMpoBaHa Ha TeppuUTopum
rocynapcTs — uneHos BTO;
WMHOCTPAHHbIN FparkdaHuH O0s-

HKeH ObITb NepeBefeH U3 Fo/I0BHOM
OpraHu3aLuu, Npy 3TOM OH AOHKEH
oTpaboTaTb B 3TOM OpraHv3aLmm He
MeHee 1-ro roaa, npefLecTsytoLero
nepesojy.

. MHOCTpaHHble paboTHUKM, Npu cobto-

[eHUN CriepyroLLmX YCIOBUIA:
OCHOBHbIM BUAOM [eATeNbHOCTY (B
COOTBETCTBUM C y4peanTeNbHbIMU
[IOKYMEHTaMu) 1puaNYecKoro nmua
LLOMKHO BbITb OKa3aHue ycyr;
HOpUaNYECKOE NULO ABNAETCA JOYEPHEN
KOMMaHuel oo GunnanoM MHOCTpaH-
HOVi KOMMEPYECKOM OpraHn3aLmy;
ro/I0BHas opraHu3auysa AosiKHa ObiTb
3aperncTpMpoBaHa Ha TeppUTopum
rocynapcrs — uneHos BTO;
WMHOCTPAHHbIN FparKdaHuH Oos-

YKeH ObITb NepeBefeH U3 Fo/I0BHOM
OpraHv3aLuu, Npy 3TOM OH AOHKEH
oTpaboTaTb B 3TOM OpraHv3aLmm He
MeHee 1-ro roaa, npedLecTsytoLero
nepesojy;

MHOCTPaHHble PAbOTHUKM LOMHKHbI
ObITb BOB/IEYEHbI B MPe0CTaBeHne
YCNYr B CYLLECTBEHHOM 06 bEME;
MHOCTPaHHble paboTHUKK obnaaatoT
BbICOKVM YPOBHEM KBanmduKaLmm n/
W He3aypsAAHbIMUA 3HAHWAMM, Heob-
XOAUMBIMU A1 OKa3aHWUA 3TUX YCIIYT;
MHOCTPaHHble paboTHUKM MOy4atoT

Hexabps 2013

3apaboTHyI0 NAaTy (BO3Harpar-
[leHVe) He MeHee [ABYX MWU/IJIMOHOB
pybnei B rop.

[nA BbilleyKa3aHHbIX KaTeropum WHo-

CTPaHHbIX FparkaaH Takke byoyT aocTyn-

Hbl cnefytowye npedepeHumm:

1. KBOTa Ha Bblayy pa3peLleHnii Ha
paboTy v NpuUrnalleHnin Ha Bbe3a B
P® c uenbto ocylwecTBneHna Tpyao-
BOI OEATENbHOCTU He TpebyeTcA npu
odopMIIeHNN JOKYMEHTOB;

2. paspelleHne Ha paboTy MHOCTpaH-
HbIM rpaxaaHam BblAaeTCA Ha CPOK
[LeNCTBMA 3aKIIIOYEHHOIO C HUMM TpY-
[L0BOr0 OrOBOPA WM MParkAaHCKO-
npaBoBOro f0roBopa Ha BbINOSIHEHWE
paboT (oKasaHue ycnyr), Ho He bonee
YyeM Ha TpY roaa. YKasaHHbli CpoK
LeicTBUA paspeLleHns Ha paboTy Mo-
HeT BblTb HEOAHOKPATHO MPOASIEH HA
CPOK [eCTBMA TPYAOBOro AOroBopa
WM FparkAaHCKOo-NpaBoBoro JOroBo-
pa Ha BbINOJIHeHWe paboT (oKa3aHue
yCnyr), Ho He Bonee YeM Ha Tpu roga
[NA KarKA0ro TaKoro NpoA/IeHns;

3. B CNyyae, ec/iv B COOTBETCTBUM C
TPYOOBBIM AOFOBOPOM WM IPa-
[laHCKO-NPaBOBbIM AOrOBOPOM Ha
BbINOSIHEHWE paboT (OKa3aHwe ycnyr)
npeanonaraeTcA ocyLecTB/eHne
WHOCTPaHHbIMW FparkaaHamu Tpyno-
BOV 1eATEIbHOCTU Ha TEPPUTOPUAX
IBYX 1 6onee cy6bekToB PO, M
BblAeTCA pa3pelleHre Ha paboTy,
LeNCcTBylOLLEE HA TEPPUTOPUAX ITUX
cy6bexToB PO.

B TeKcTe 3aKoHOMpoeKTa MpoMucaH

CMWUCOK [OKYMEHTOB, HEOOXOAUMBIX ANA

odbopMreHnA paspelleHnii Ha paboTty u

npurnaweHnid ANA BbllleyKa3aHHbIX Ka-

TEropuin MHOCTPaHHbIX FParKAaH.
OcobeHHOCTV NpUBEYEHUA U UCMOSb-

30BaHUA  BbllleyKa3aHHbIX KaTeropwi

MHOCTPaHHbIX MParKaaH CXOXM C 0COOEH-

HOCTAMM MPUBNEYEHUA U UCMOJIb30BaHWA

BbICOKOKBA/IMOULIMPOBAHHBIX Creuyanu-

CTOB, B TOM YMC/IE HEOOXOAUMOCTHIO:

® [106pPOBOJILHONO MEAMLIMHCKOrO CTpa-
XOBaHWA;

H eXeKBapTasbHOro yBeAOMJIEHUA
®MC o HaumcneHnn 3apaboTHoiA
nnarbl;
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B yBeJOM/IEHUA rocyaapCTBEHHbIX
opraHu3aumit 0 NpuBNIeYeHUH, pac-
TOPMEHUM TPYLOBOro A0roBopa u
NpefoCTaB/eHnA OTrycKa be3 coxpa-
HeHWA 3apaboTHoii nnaTbl bonee 1-ro
MecAua B rog.

Bw3a ans BbllieyKasaHHoOI KaTeropum MHo-

CTpaHHbIX TparkdaH BbIAAETCA OObIKHO-

BeHHaA pabouyas, MHOrOKpaTHaA Ha CPoK

JeCTBMA 3aK/YEHHOMO [0roBopa, HO He

6oree 4YeM Ha Tpu roga Co JHA Bbe3da

MHOCTPaHHOMO rpamaaHuHa B PO, ¢ Bo3-

MOMHOCTbIO €€ NMOC/IeAyIoLLEro NPOLIEHNS.

MpoaHam3npoBas 3aKOHOMPOEKT,
topuCTbl  KoMnaHum  HKonduaeHc [pynn
MPUWAM K BbIBOAY, YTO OH HOCWT, MO
6onbLueit YacTy, popMasibHbIA XapaKTep.
Bonbluoe KoOAMYECTBO [AOMOMHUTESNBbHBIX
YC0BWiA 1 TpeboBaHMI He NO3BOAET HaM
paccMaTpuBaTb €ro Kak 3aKOHOMPOEKT,
Hanpas/eHHbI Ha ynpoLleHre npoueayp
HaiMa M MCNOMb30BaHMA MHOCTPAHHbBIX
PabOTHUKOB MPU BHYTPUPUPMEHHOM ne-
peBofe, W NpusedeHne 3TUX npoueayp K

HOpMaM, NpUHATLIM B cTpaHax BTO.

3aKoHOMPOEKT Oblf1 NPUHAT B NEPBOM
yteHun B [ocgyme 08.10.2013, Ha paH-
Hbl1 MOMEHT BO3MOMKHO NpeacTaBieHne
nonpaBoK K HeMy. Mbl HageeMmcs, 4To
3aKOHOMPOEKT He ByaeT NpUHAT B TaKOM
BUe, B KOTOPOM OH €CTb Ha MOMEHT Bbl-
nycka MurpaumoHHoro BecTHuKa Komna-
Hum KoHduaeHc Mpynn.

HacTtoAwwmin ®egepanbHblil 3aK0H BCTY-
naet B cuny B TedeHve 10 gHer ¢ MOMeHTa
ero opuumanbHoro ony6IMKOBaHMA.

DHC - HOBbIN rocyaapcTBeHHbIW OpraH,
OTBETCTBEHHbIN 3a aKKpeauTauuio punmanos
M npeacraBuUTeNIbCTB Ha Tepputopumn PO

12 ceHTAbpsa 2013 roaa MpasutenscTBo
P® opobpwuno 3akoHonpoekT «O BHece-
HUM M3MEHeHUN B OTAe/NbHble 3aKOHOAA-
TenbHble aKTbl P®», HanpaBneHHbI Ha
M3MeHeHMe npoueaypbl aKKpeauTaLum
dunmanoB M npencTaBUTENbCTB  UHO-
CTPaHHbIX OPUANYECKNX NNLL.
3aKOHOMPOEKTOM  MpefycMaTpvBa-
eTcA 3aKpennenve 3a [paBuTensCTBOM
nosHoMouun no onpegenexnio  depe-
panbHOr0 OpraHa WCMOJHWUTENbHOW Bna-
CTW, YNOTHOMOYEHHOI0 Ha aKKpeanTaLio
dvnnanoB M npeacTaBUTENbCTB  MHO-
CTPaHHbBIX FOPUANYECKUX NNLL HA TepPUTO-
pun PO, a TakKe yCTaHaBIMBAOTCA eau-
Hble NpaBuaa akkpeauTauun Guamanos un
NpefCcTaBUTeNbCTB MHOCTPAHHbIX OpUaW-

YeCKWMX N, OCYLLECTBNIAIOLLMX CBO Aen-
TeNbHOCTb Ha TEPPUTOPUM CTPAHDI.

QepepanbHas  HanoroBasa  Cnyxba
(®PHC) Poccum Tenepb GyneT ABAATLCA
depepanbHbIM - OpraHoM  UCMONHUTESTb-
HOW BNAacTW, OTBETCTBEHHbIM 32 Bbl-
nofiHEHWe Mpouenyp MO aKKpeauTaLum
dunmanoB M npeacTaBUTENbCTB  UHO-
CTpPaHHbIX topuanyeckmx nuu. B Hactos-
Lee BpemMA 3TV npouenypbl BbINOAHAET
"ocynapcTBeHHasA perncTpaumoHHasn
nanata npu MwuHuCTepcTBe  OCTULIMK
Poccuiickoint ®egepauym n Toproso-npo-
MblLLSIeHHaA nanaTa PO.

®HC Poccumn Hapenaetca GyHKUM-
AMU BefleHnA [ocydapcTBeHHOro pe-
ecTpa aKKpeauToBaHHbIX GUAKANOB U

npeacTaBuTeNIbCTB MHOCTPAHHBIX HOpU-
[ANYECKUX UL, M YCTaHOBNEHUA NopALKa
ero BefeHWA, a TaKMKe YCTaHOBNeHWe
nopAAKa akKkpeauTauuu, yTBepHaeHue
dopM 1 PopMaTOB [OKYMEHTOB, UC-
NoJib3yeMblX NpY akKpeauTaLmK.

MpoekT denepancHoro 3akoHa «O
BHECEHUN WM3MEHEHWIA B OTAE/IbHble 3a-
KoHofaTesbHble akTbl PD» 6bin ofo0bpeH
€ y4yeToM npepnoreHwi baHka Poccuw,
KaCaIOLLMXCA NCKITIOYEHNA akKpeauTaLmm
drnnManoB MHOCTPaHHbIX KPeAWUTHBIX Op-
raHM3auui, a Takse yTBepHaeHva bak-
KoM Poccvm nopAgKa akkpeavtauum wx
npefcTaBUTeNbCTB.

MpoeKT 3aKkoHa HaxoAMTCA Ha pac-
cMoTpeHum B [TocyaapcTBeHHon [yme.

N3MeHeHuA npu opopMieHUM NpuUrnalleHun
n pabounx Bus yepes Pl

C 19 ceHTs6pA 2013 roga NocynapcTaeH-
Hoin PeructpauuonHoit Manatoit 6binu
BHECEHbI M3MEHEHUA B MepeyveHb OOKy-
MEHTOB 419 0pOPMIEHNA NpUriaLIEeHNR
Ha Bbe3a B Poccuiickyio @epepaumio u
BU3 COTpyAHUKaM dunmnana/npencraBu-
TeNbCTBa MHOCTPAHHOWM OpraHv3aumm; co-
oTBeTCTBytOWAA UHbOpMaUmA bbina ony-
6nMKoBaHa Ha caite Manatbl.
MNpennonaraetcsa, 4To Npu odopmne-
HUWM NpUrNaleHna cCoTpyaHMKaM ¢unma-
na/npenctaBUTeNbCTBA  AOMNOSHUTENBHO
K OCHOBHbIM [OKYMeHTaM Heo6XoaMMo
NpenoCcTaBNATb HOTapuaibHO 3aBepeH-
Hble KOMUM OOKYMEHTOB O MOCTaHOBKeE
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Ha yyeT B degepanbHON HANOroBOM
cnybe, MNeHcmoHHoM doHae PD, GoHpe
coumnanbHoro crpaxosaHusa P® n depe-
pasibHOM QoHLe 06A3aTeNlbHOr0 Meau-
LIMHCKOrO CTPaxoBaHuA.

B cnyyae odopmnenua/npoanexua
pabouyeii BU3bl AOMOSHUTENBHO K OCHOB-
HbIM [JOKYMEHTaM, B TOM YKC/ie YBELOM-
NEHWN0 O MOCTAHOBKE Ha MUIrpauMoH-
HbI y4eT, HeobxoAMMO MpenocTaBAATb
[IOKYMEHTbI, MOATBeprKAatolme aapec
daKkTU4YecKoro Mecta nporuBaHuA. K
TaKUM [OKYMEHTaM MOryT OTHOCWUTbCS:
HOTapuasibHO 3aBepeHHble Konuu CBuae-
TeNbCTBa O NpaBe COHBCTBEHHOCTU Ha Mo-

Hexkabps 2013

MelleHWe, [OroBopa apeHAbl, cornacue
BMafesbLa KBApTVPbl U BCEX MPOMMBA-
IOLLMX HA ee TeppUTOpUM rpaxaaH u T.4.

HexoTopble opraHusaumy, npouvTas
[aHHoe TpeboBaHWe Ha canTe [Manartol,
He3aMemMTeNIbHO MpUHAUCL  O0pOpM-
NATb COOTBETCTBYIOLME [OKYMEHTbI, HO,
Nno AaHHbLIM, NOMYYEeHHbIM OT NpeACTaBu-
Tenen [NocynapcTBeHHoW PernctpaumoH-
Hon [ManaTbl, B AaHHbIN MOMEHT BblLLe-
YKa3aHHble [OKYMEHTbl He TpebytoTcs.
BriosiHe BO3MOMHO, YTO HOBbIE TpeboBa-
HWA BCTYNAT B cuy ¢ Havana 2014 ropa.

Mol 6yneM fepraTb BaC B Kypce W3-
MeHeHUI Mo JaHHOMY BOMpOoCy.

MurpaumoHHbiit BecTHiik CONFIDENCE GROUP | Hosoctit Mockea

BKC - HoBble Tpe6oBaHuA npu opopMieHUU

pa3peweHun Ha pa6boTty B YOMC PO

no r. MockBe

s W8
=

_\‘

02 aBrycta 2013 YOMC Poccum no .
Mockse (yn. KopHeliuyka, 47A) BBeno
HoBoe TpeboBaHME K [OKYMEHTaM,
nogaBaeMbiM Ha odopMiieHne paspe-
WeHuit Ha paboTy ansa BbicoKOKBanu-
®ULMPOBAHHbIX CNELMANNCTOB.

MoMnMMoO Apyrux OOKYMeHTOB, Te-
nepb HeobxoAuMMO NpenoCcTaBnATb
HOTapuanbHO 3aBEPEHHYI  KOMUIO
ceptTudmKaTa 06 obpa3oBaHWM WHO-
CTpaHHOro  crneuuanucTa.  Takke
MOMHO NpenoCcTaBUTb 06bIKHOBeHHyIO
KOMUIO C NMpefoCTaB/IeHNEM OpUTMHA-
na ceptndurata. AnoCTUAnpoBaHue
[IOKYMeHTa He TpebyeTcA.

HoBble Tpe6oBaHuA npu opopMaeHUU NpUrnalleHum
B YOMC Poccum no r. Mockse (lMokpoBKa, A4.42)

02 ceHTAbpA 2013 roga M3MeHUIUCh
TpeboBaHUA K [OKyMeHTaM, mpe-
noctaBnAaeMbiM  onAa  odopMaeHns
npurnaweHna MHOCTPAHHbIM paM-
[aHaM-CoNpoBOXHAAWMM  YleHaM
cembun. Tenepb K KOMMAEKTY AOKY-

MEHTOB Heo6XxoAnUMO MpUKIaabiBaTb
HOoTapuasbHO 3aBepeHHbIli NepeBof
anocTunsa ceugeTenbcTBa o Gpake/
CBUIOETENbCTBA O POHKIAEHUN.
[JaHHoe TpeboBaHue npenb-
ABNAeTCA M K odbopMIeHUo npu-

rnaweHnn OaAa COMpOBOMAAMLWMX
UYeHOB CEeMbM BbICOKOKBaMPpU-
LMPOBAHHbIX CMeunanamcToB, ecsu
OHU 0OpPMNAITCA OOHOBPEMEHHO
C paspelleHnemMm Ha paboTy u npwu-
rnaweHuem ana BKC.

BKC u3 6e3Bu30Bbix cTpaH. U3MeHeHne nopaaka
npuema aokymeHtos UEIFIIE)

C 31 okTAbpAa 2013 roga B YOMC Poccum no r. Mo-
cKkBe (yn. KopHenyyKka a. 47 A) nameHmnacb npo-
ueagypa npvemMa u pacCMOTpeHUA OOKYMEHTOB AJ1A
obopMieHna pa3pelleHnii Ha paboTy ansa BbicoKko-
KBaIMPULMPOBAHHBIX CMELNANNCTOB, NPUbLIBAOLLNX
M3 CTpaH C 6e3BN30BbIM PEHUMOM.

B cooTBeTCTBUM C BHYTpPEHHEW WH-
cTpykumen ®MC, Tenepb nepepg no-
Jadveli JOKYMEHTOB Ha odopMieHne
paspeleHns Ha paboTy Heobxonu-
MO OOMOJIHUTENIbHO NOJyyYaTb pes3o-

NIIOUMI0  3aMecTUTeNnA HadasbHuKa
YOMC Poccum no r. Mockse.
OdvumanbHble npuemMHble  OHWU:
noHegenbHuk, ¢ 11.00 go 13.00,
yeTtBepr, ¢ 14.00 go 16.00.

Hexabps 2013

B HeKOTOpbIX C/ly4aAx MOXKHO 06-
pawaTbcA 3a NoNy4YeHUEM pe30Jto-
UMM 1 B Apyroe BpeMmsa.

[nsa nonyyeHuns pesontoumm Heobxopm-
MO NofaTb MOJHbIN NAKET AOKYMEHTOB Ha
npwsneyenve BKC. MNonyyenne pesontoumn
3aHMMaeT oT 1-ro 4o 3-x paboumx OHen,
[JOMOMHUTENbHO K CTAHOAPTHOMY CPORY
obopmMreHNs paspeLLeHus Ha paboTy.

HanomMuHaem BaMm, 4To paHee nony-
YyeHne [OOMOJSIHUTENbHOW pe3osiIouun
TpeboBasiocb TO/IbKO MpW Nogade Ao-
KYMeHTOB Ha odopMsieHne paspelle-
HWIA Ha paboTty anAa BKC u3 murpaum-
OHHO-0MACHbIX CTPaH.
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MeauuuHckue ceptuduKaTbl - HoBble Tpeb6oBaHUA
B YVOMC Poccum no MockoBCcKoOM obiactu

Haunnaa c 27 aerycta 2013 roga,
YOMC Poccum no MocKoBcKoli 06nactu
n3MeHuno TpeboBaHus K cepTudnkaTty
06 oTtcytctBUM BUY mHbeKkumn n me-

HasBaHue yupexaeHus

JOMLMHCKOMO 3aK/04eHUA O COCTOAHUM
300pOBbA MHOCTPAHHOIO rparKAaHUHa
ANA UX npepocTasneHua npu obopM-
NeHUN paspeLLeHnin Ha paboTy.

CtouMocTb (py6nein)

CpoK usrortoBsieHus (p. AHeN)

YOMC Poccm no MockoBcKoii obna-
CTV npefnaraeT MpoxoauTb 06CnenoBa-
HWE MHOCTPaHHbIM rparkaaHam B 04HOM U3
CnepyroLwWmx MeAULIMHCKUX YUPEeHaeHI:

KoHTaKTHasA uHpopmauus

000 «MeauumnHckuii inarHoctuyeckuii LieHTp - 2200 5 +7 4957870118
CneupanbHbilii» +7 400 369 3050
Meg-Anbda Mpod 00 35 net - 1900 5 +7 499 1651212

nocne 35 net - 1700 +7 926 223 5297
MU-TepcnexTusa 2200 5 +7 495 787 4244
MeauumHckoe AreHtctso BUOH 1900 5 +7 495 507 8919

+7 495 665 8859

HaunHasa ¢ 27 asrycta 2013 roga, YOMC
Poccun no MocKkoBcKoli obnactm us-
MeHunio TpeboBaHuA K cepTuduKaTy ob
otcytctBuM BUY mHbekumm n meauumH-
CKOr0 3aK/0YeHNA 0 COCTOAHUM 340po-
BbA WMHOCTPAHHOIO rparkgaHvnHa OnAa mx
npenocTtasneHvs nNpyu odbopmaeHun pas-
peLUeHuii Ha paboTy.

YOMC Poccum no MocKoBcKoi obna-

CTV npegniaraeT npoxoauTb 06CnenoBa-
HWE MHOCTPaHHbIM rparkaaHam B 04HOM U3
CnepyroLwmnx MeaULIMHCKUX YUPEeHaeHI:

MpoxoauTb obcnefoBaHWe — TaKHe
MOMHO M B COOTBETCTBYIOLUMX rocyaap-
CTBEHHbIX MEANLIMHCKUX YUPEHAEHUAX.

K coxaneHnuno, nonyumts uHbopma-
umo B YOMC Poccum no MocKoBcKol
061aCcT 0THOCMTE/IbHO 3aKoHOaTelbHO

AKTa, Ha OCHOBAHWN KOTOPOIO U3MEHEHbI
TpeboBaHUA K MPeoCTaBlEHUI0 Meau-
LIMHCKMX JOKYMEHTOB, He yaasioch.

JloKyMeHTbI, BblAaHHble APYruMu Me-
OMUMHCKMMU opraHv3aumamu, bonee He
MPUHUMAIOTCA.

O6paTuTe BHUMaHMWe Ha To, 4TO C AHBApS
2014 roga B nepeyeHb YNosIHOMOYEHHbIX
OpraH13aumii byayT BHECEHbI U3MEHEHUA.

N3MeHeHue peKBU3UTOB Ha onJiaTy roCMNOLWIUHbDI
B YOMC Poccum no MockoBcKon ob6aactu
(yn. JorkyKkuHa, 14A)

C 14 oKTAbps 2013 rona 6611 UI3MEHeH
KO MPUYMHbI MOCTAHOBKM Ha y4eT B
pekBusntTax YOMC Poccum no MocKkos-
crolt obnactv (yn. [lokykuHa, 14A) ona
onnartbl roCrnowsMHbl 3a odopMeHne
pa3spelleHnii Ha MNpuBREYEHNE U UC-
Mofib30BaHMe WHOCTPAHHbIX pPaboTHU-
KOB M pa3peLueHnin Ha paboTy anfA MHo-

CTPaHHbIX FparkaaH.

Hosbii KIMMM: 502701001

MonHble peKBM3NUTDI:

Monyyatenb nnatea: YOK no Mo-
cKoBcKoit obnactn (YOMC Poccun no
MocKoBcKoli obnacTu)

PacyeTtHbin cyet: 401 018 106 000
000 10 102

bank: OToeneHne 1 MocKoBCKOro

I'TY baHka Poccumn no r. Mockee 705

MHH: 7705705588

KMM: 502701001

BWK: 044583001

Kog OKATO: 46000000000
KBMTaHUMKW, oOMnayeHHble MO CTapbiM
peKBu3MTaM, bonee He MPUHUMAIOTCA.

N3MeHeHue peKBU3UTOB Ha onJiaTy roCMnoOLWIUHbDI
B VOMC Poccum no MocKoBCcKoM obnactu
(yn. NMAaTHUuKanA, g. 2)

C 14 okTa6ps 2013 roaa 6bin M3MeHeH Kop,
MPWUYMHBI MOCTAHOBKM HA y4eT B PEKBU3UTAX
B YOMC Poccum no MocKoBcKoi obnactu
(yn. MATHMUKaA, 2) oA onnaTbl rocrowm-
Hbl 332 0OpPMAEHME BM3 M NpUrIALLEHUI HA
BbE3[ A8 MHOCTPaHHbIX MParKaaH.

Hosbin KIM: 502701001
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MonHble peKBM3NUTDI:

Monyyatens nnatea: YOK no Mo-
cKoBcKoit obnactn (YOMC Poccun no
MocKoBcKoli obnacTu)

PacyeTHbin cyet: 401 018 106 000
000 10 102

bank: OTpeneHne 1 MocKoBcKoro

Hexkabps 2013

I'TY baHka Poccum no r. Mockee 705

MHH: 7705705588

KMM: 502701001

BMK: 044583001

Kog OKATO: 46000000000
KBWTaHUMKW, oMnayeHHble MO CTapbiM
peKBu3MTaM, bonee He MPUHUMAIOTCA.
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Kpyrabin cTton no BbiICOKOKBAANPULUNPOBAHHDbIM
cneumanuctam B PO - ycnewHoe nposeaeHue
MeponpuaTtua GEIEIE

Komnanua KoHndugeHc Mpynn papa co-
06T 06 yCrewwHoM NpoBeieHnN Kpy-
rnoro cTona no Teme «BbicokokBannou-
LIMpOBaHHble cneunanuctbl B PO».

Ha meponpuatun, coctoaswemca 10
OKTAGPA 2013 roaa B Swissotel KpacHble
XONIMbI, MPUCYTCTBOBa/IM NpeAcTaBuTeny
6onee 40 KpynHeLIMX KOMMAHWIA.

B uncne ocHoBHbIX, HO AaNexko He
€[MHCTBEHHBbIX TEM, KOTOpble Obin
OCBelleHbl U 06CYHAEHbl HA KpYriioM
cTone:

B HOBbI MOPALOK MpMeMa [OKYMEH-
TOB Ha odopmieHne paspelleHuit
Ha paboTy W npurnaweHuii anAa
BKC;

® HOBble TpeboBaHWA, NpedbABNA-
eMble K JOKyMeHTaM npu opopm-
NIEHUN pa3pelleHnin Ha paboTy u
npurnawenun ana BKG;

m 0C0BeHHOCTU odopMNeHUA Tpy-
nosoro poroBopa ¢ BKC npwu
odopmneHnn/npoaneHnm paspe-
leHMA Ha paborTy;

B YXecToYeHue OTBETCTBEHHOCTU
paboTonatena u COTpyAHWMKa 3a
HecobniofeHne npaBun  Bbesfaa,
npebbiBaHWA U OCYLLECTBIEHWSA
TPYOOBOV AeATENbHOCTU Ha Teppu-
Topun PO, B cooTBeTCcTBUM C Pepe-
panbHbIM 3akoHoM N2 207-®3 ot
23 mona 2013 .

OTnnunTenbHOM 4YepTon MeponpuATUA

cTana ero AMANOrMYHOCTb M Hanpas-

NEHHOCTb Ha pELIEHUE aKTYyasibHbIX

npo6bnem B ¢dopmaTe BONpPoOCOB M OT-

BeTOB.

Komnanua KoHndupaenc Mpynn 6na-
rogapuT BCex MpULLeALIMX 3a y4acTue
B KpPYr/1OM CTOJIE U NOJIyYeHHbIe Noso-
HUTE/bHbIE OT3bIBbl O MEPOMPUATUM.

Kpyrabin cton. NMNepcneKTuBbl HAMMA U UCNOJIb30BaHUA
MHOCTPaHHbIX paboTHuKoB. lNocneaHne naMmeHeHns
3aKoHogaaTtenbcTBe EEAEELIED

B MUTPaUNOHHOM

Komnanua KoHduaeHc Mpynn paga co-
06WMTb 0 NPOBEAEHUN KpYrioro cTona
no teme «flepcnexkTuBbl Hamma u uc-
Mofib30BaHUA MHOCTPAHHBIX PabOTHM-
KoB. [locnegHue n3MeHeHna B MUrpaLm-
OHHOM 3aKOHOAaTeNIbCTBEY.
Cpean 0CHOBHbIX TEM Kpyrioro crona:
B TeHAeHUUW B MUIPaLMOHHON Mo-
nTuKe PO;
B KBOTbl Ha MpuBJieYeHne
CTpaHHbIX paboTHUKOB;

NHO-

® M3MeHeHMA B Mpoueaypax HaiMa
M UCNOMb30BaHMUA WHOCTPAHHbIX
paboTHMKOB M3 BU30BbIX CTPaH;

® V3MeHeHusA B npouedypax Hanma u
MCMOMIb30BaHMA WHOCTPAaHHbIX pa-
60THMKOB 13 6e3BM30BbLIX CTPaH;

B 0COBEHHOCTM 0POPMIIEHUSA pa3peLum-
TeSbHbIX [OKYMEHTOB ONA rparkiaH
13 MUrPaLMOHHO-OMACHbBIX CTPaH;

B OWCTAHUMOHHbIE PabOTHMKK, ayT-
cTadpduHr, 3aeMHbIN NepcoHan Kak

Hexabps 2013

Cnocobbl NpUBAEYEHNA U UCMOSb30-
BaHWA MHOCTPaHHbIX PaBOTHUKOB;

B y)KecToyeHue OTBETCTBEHHOCTM
paboTonaTenein UM WHOCTPAHHbIX
paboTHMKOB 3a HecobnogeHue
npasun Bbe3aa, npebbiBaHuA U ocy-
LecTBNEHNA TPyOOBOW [eATeNlbHO-
CTW Ha Tepputopun PO.

Komnanua KoHudupgeHc pynn 6naro-

[apHa 3a NPOABMIEHHbIA MHTEPeC K Ha-

UMM MepOMNpUATUAM.
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WORLD OF CONFIDENCE®

OHnalH peweHus MUZpayuoHHbIX B0NPOCOB

Online solutions to migration paperwork processes

Bbl BCe yallle 3aayMblBaeTeCh, KaKk caenatb
npoLieccbl 0hOPMIEHNA JOKYMEHTOB, CBA3aH-
Hble C Bbe3[0M, npebbiBaHneM 1 paboTol MHO-
CTPaHHbIX COTPYOHMKOB Ballleli KoMMNaHu1 npo-
CTbiMU 1 3ODEKTUBHBIMU?

Bocnonb3yntecb UHTEpHET-NPUIOHKEHEM
World of Confidence®. BeicTpoiite cuctemy
paboTbl C HOpMaLMelt 1 JoryMeHTamu, [ony-
YKTEe BO3MOMHOCTb 3ar0NHATb UHTEPAKTUBHbIE
$OpMbl roCyAapCTBEHHBIX U KOHCYNBCKMX Y4~
PEXOEHWI, CO34aBATh U UCMO/b30BaTb NPo-
bannbl COTPYOHVMKOB ¥ KOMMAHWK B LIESIOM,
Mosly4aTb aBTOMATUYECKME YBEAOMIEHUA, OT-
CNerKuBaThb CTaTyCbl 0GOPMIIEHNA JOKYMEHTOB
M0 KarOOMy MHOCTPAHHOMY COTPYAHVKY B eau-
HOM MWrpauUMoHHOM KypHase, a BMecTe C 3TUM
— MOJHbIA KOHTPOJb MPOLIECCOB 0POPMIIEHUA
LOKYMEHTOB.

C 6onee noapobHon nHpopmMaumen ob MHTep-
HeT-npunoxennn World of Confidence MoHO
03HaKoOMWTb Ha caviTe www.confidencegroup.ru

Have you started thinking more often
about how to make the process of
crossing the border, stay and hiring
foreign employees at your company
more simple and effective?

Now you may use the internet
application World of Confidence.

Take advantage of the scope of the
online services, fill in interactive

forms from Russian and foreign state
organizations and Consulates, create
and use company and personal profiles,
receive automatic notifications, track
the migration status of every foreign
employee in your company with the
Migration Journal, and enjoy full control
over the whole migration and visa
process.

For more information about internet
application World of Confidence, please,
visit www.confidencegroup.ru

Tun neranusauun Bu3soBble cTpaHbl, MockBa v
Busosble cTpaHbl, MockBa
Cpok Foc.nownuHa n "
Tvun ycnyru RO B F i (Py6.) CroMMocTb T dopmau
CBeaeHuns o npuBaeYeHnn " o _ B nepvoa paccmoTpenus, LI3H MoxeT HanpaBasTb kaHAMAATOB M3 Yucna rpaxaaH PO
WPC B LU3H 222 [ 2000 Ha 3anpalunBaeMble JOHKHOCTU
Pazpeluerue % » MpremM AOKYMEHTOB OCYLECTBASETCS 3a 75 AHell 4O NpeanonaraeMoro nNpuBieYeHus
Ha npusneyeHune UPC 22-25 p.aneit 5000 5000 MHOCTPaHHOro paboTHuKa
~ = BO3MOXHO MoAaTh OAHOBPEMEHHO C AOKYMEHTaMM ANS MOMYYEHUS pa3pelleHns Ha
Paspeluenune Ha paboTy 22-25 p.aHen 2000 5000 [IPMBEUEHME MHOCTPAHHbIX PABOTHUKOB
- > OdopMnsieTcs Ha CPOK A0 365 AHEN, NPU HANUUMM OBHOKPATHOM BM3bl «paboTa no
LT ) [T R 8-10 p.anern 1000 3008 HaliMy» TeKyLuero M60 MHOrOKPaTHOW BM3bl «paboTa Mo HaiMy» ntoboro pabotopaTens
Ysepomnenve NOHC o Haiime 1-2 p.aHs - 2000 B TeueHune 10 paboumnx AHeN C MOMEHTa 3ak/lOUEHUs TPYAOBOrO OrOBOpa
Bu3soBble cTpaHbl, MoCKB
CBeaeHunsi 0 NpUBAEYEHUN Paspelerune PaspelueHve Pabouas YBepomnenne NOHC
MPC B U3H Ha npusneyeHune UPC Ha paboty BU3a 0 Havime
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Mo Bonpocam nosy4YeHnsa TeCTOBOro
[OCTyNa K UHTEpPHeT NPUIoMKEHUIO
obpalyantecb K CnpuHyaHy AHOpeto:
E-mail: info@confidencegroup.ru
Tel: +7 495 748 7762

please, contact
Andrey Sprinchan

To get the testuser account,

E-mail: info@confidencegroup.ru |
Tel: +7 495 748 7762 N
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Migration Newsletter CONFIDENCE GROUP

From the editor

Andrey Sprinchan
General director
Confidence Group

ccording to the State Migra-

tion Policy Concept of the

Russian Federation developed
up to 2025, migration processes play a
significant role in the socio-economic
and demographic development of Rus-
sia. The Government is planning to car-
ry out a great number of projects aimed
at attracting migrants to Russia in or-
der to enrich the population and labor
force and at developing the innovative
potential.

In fact the lawmakers are by no
means in a hurry to fulfill the ideas of
the Concept, moreover, none of these
propositions have been covered by an
official draft law since the Concept was
approved in August 2012. On the con-
trary, more than 50 amendments have
been introduced to the Federal law

Ne115-FZ “On the Legal Status of For-
eign Citizens in the Russian Federation”
from the beginning of the year, most of
which are aimed at toughening Russia’s
state migration policy.

At one of the recent public speak-
ing the Mayor of Moscow suggested
that the Russian law on the legal
status of foreign citizens should be
completely rewritten in light of a
vast amount of amendments adopt-
ed in 2012-2013.

Recently almost all political par-
ties started to speculate on the strug-
gle against illegal migration. Various
state organizations involved in these
processes — either through the dissat-
isfaction of Russian citizens or through
the direct orders of the Government of
Russia - began to introduce a great
amount of draft laws aimed at tough-
ening the rules of entry, stay and work
of foreign employees in Russia.

In some cases when the Govern-
ment considered such draft laws com-
mon sense prevailed over emotions. For
example the State Duma rejected the
draft law proposing that the employ-
ment of foreign citizens from visa-free
countries should be prohibited for five
years. Yet the majority of the draft laws
have been and are being adopted under
public pressure. The memories of the
events in West Biryulovo and “clean-
up” operations on marketplaces are still
fresh; hundreds of faces of miserable
migrants waiting for the deportation at
campgrounds for illegal migrants stand
out in one’s memory.

Each new draft law causes surprise
as the lawmakers’ imagination runs
wild, and when it seems all screws
have already been tightened and it sim-
ply cannot be worse, a new draft law
emerges, aimed at increasing fines and
tightening the responsibility of foreign
citizens as well as employers for violat-
ing migration legislation.

Already existing instruments for
prohibiting foreign citizens’ entry to
Russia are increasingly used and the
new ones are being worked out. For
now, for example, the decision on the
undesirability of stay (residence) on
the territory of Russia which prohib-
its the entry to Russia for a period
from several months up to five years
is widely used along with deportation
and administrative expulsion. The de-
cision does not require to be adopted
through court and can be issued for
minor violations, such as an unpaid
fine for speeding, by one of the eleven
state organizations among which are
the Federal Migration Service, the
Ministry of Internal Affairs, the Min-
istry of Foreign Affairs, the Federal
Security Service, the Federal Service
for Supervision of Consumer Rights
Protection etc.

In light of the situation it is cru-
cially important for undertaking suc-
cessful business and labor activities
to possess up-to-date information
concerning migration issues. Provid-
ing such information for our clients
is one of the priorities of Confidence
Group company.

About Confidence

Confidence Group Newsletter carries to
the international community of Russia the
following:
m analysis of the updates in the fields
of labor, migration and international
legislation;
m information on changes to the
paperwork procedures, necessary
documents, terms of processing
in appropriate local and federal
authorities;
practical advices, ready-made
solutions and recommendations to
employers and foreign employees on
up-to-date issues.

Group Newsletter

The texts of the Newsletters are
worked out and translated into English
by the employees of Confidence Group.
Both Russian and English texts are
adapted for ordinary Russian and English
speaking audience, who are more often
interested in the main idea of the topic,
expressed in the common language rather
than professional phrases, full titles and
numbers of legislative records etc.

The subscription for the on-line
Newsletter is available from the web-site
of Confidence Group at
http://confidencegroup.ru/.
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HQS. New rules of notifying executive authorities

24.10.2013

On November 3, 2013 the Order of
the FMS N2372 as of 05.09.2013 has
come into force. The order establishes
the procedure of notification of the
FMS made by employers on HQS’s sal-
ary payments, on the early labor con-
tract termination or on unpaid leave
for more than one month per year.

At that, the new procedure proper
will be applied starting from January 1,
2013.

Employers are obliged to quarterly
notify the FMS of Russia or its local
authorized office that issued the HQS’s
work permit on HQS’s salary payments
(remuneration) not later than the last
working day of the month following
the reporting quarter. HQS’s salary
payments (remuneration) shall be indi-
cated in notifications as of the last day

of the reporting quarter.

The Order also establishes time
frames in which employer shall notify
the FMS on termination of labor or civil
contract or granting an HQS an unpaid
leave for a period of more than one
month per year.

An employer shall notify the FMS
of Russia or its local authorized of-
fice that issued the HQS’s work permit
within 3 working days upon terminat-
ing labor or civil contract with an HQS
or granting an HQS an unpaid leave for
a period of more than one month per
year.

According to the approved Proce-
dure a notification can be submitted
on paper directly to the FMS of Russia
or its local authorized office, sent via
post services or submitted in the elec-

tronic form via Internet, including via
“Common Government Services Portal
of Russian Federation”.

The sample of the new notification
form is available on the Confidence
Group forum in the “Download Centre”
section.

The Order sets the form and the
procedure of the FMS’ confirmation on
receiving notifications. In case a notifi-
cation is submitted directly to the FMS
of Russia or its local authorized office,
a notifier's representative is given a
certificate confirming the submission
of the notification. In case an electron-
ic notification is submitted, the FMS’s
official sends the notifier an electronic
message confirming the submission of
the notification within one working day
after notification submission.

Tightening of the foreign nationals’ responsibility
for violating the rules of stay on the territory

of Russia EXIEX1IE)

On August 29, 2013 the draft law

N2336606-6 “On Amending Arti-

cles 18.8, 18.10 and Part 1 of Article

18.11 of the Code on Administrative

Offences (with regard to the manda-

tory administrative expulsion from the

Russian Federation of foreign nation-

als and stateless persons violating the

rules of stay and labor activity in the

Russian Federation)” was introduced to

the State Duma.

The draft law is aimed at expanding
the range of violations of the law pun-
ished by the mandatory administrative
expulsion.

Under the current Code on Adminis-
trative Offences the following violations
of the law are punished by the adminis-
trative fine from 5000 to 7000 rubles
together with the administrative expul-
sion of a foreign national from Russia
or without the latter:

m discrepancy between the indi-
cated and the actual purpose of
entry or occupation;

m engaging in labor activity with-
out work permit or work patent;
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m evading the procedure of pass-
ing migration control, medical
examination, person identifica-
tion, evading staying in the place
of temporary detention of foreign
nationals.

The draft law N2 336606-6 proposes

to punish these violations with the

mandatory administrative expulsion.

Thus the new draft law abolishes cur-

rently existing alternative in imposing

a penalty.

In this regard, as far as administra-
tive penalties for foreign nationals are
concerned it is necessary to distinguish
such notions as administrative expul-
sion, deportation, the decision on the
undesirability of stay.

The main difference between the
administrative expulsion and deporta-
tion lies in the fact that the deporta-
tion per se does not lead to any legal
consequences, i.e. foreign nationals
are subjected to it when they no longer
have any legal grounds for further stay
in Russia, yet it does not prohibit a new
entry if there are new grounds, while
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administrative expulsion prohibits a for-
eign national from entering Russia for a
certain period of time.

Decision on the deportation of a
foreign national is adopted by the head
of the local FMS office or the head of
the FMS of Russia.

Decision on the administrative ex-
pulsion is adopted by the court.

Apart from deportation and ad-
ministrative expulsion such measure
as “the decision on the undesirability
of stay (residence) on the territory of
Russia” is being actively implemented
starting from the beginning of the year
within the frameworks of combating il-
legal (and at times - legal) migration.

According to the article 27 of the
Federal Law N2114-FZ as of August
15, 1996 “On the Procedure for Exit
from the Russian Federation and En-
try Into the Russian Federation” the
following reasons may be considered
grounds for adopting the decision on
the undesirability of stay (residence)
on the territory of Russia with respect
to foreign nationals:

Migration Newsletter CONFIDENCE GROUP | News: adopted laws

1 | this is necessary for the purpose of ensuring the defensive capability or security of the state or public order or protecting the health of the population

2 | during his/her previous stay in Russia a foreign national was subjected to administrative expulsion from Russia or deportation - for five years after
the date of the administrative expulsion or deportation

administrative expulsion or deportation

3 | a foreign national was more than once subjected to administrative expulsion from Russia or deportation - for ten years after the date of the

4 | during his/her previous stay in Russia the procedure of the foreign national’s readmission was stopped (according to the article 32.5 of the
Federal Law “On the Legal Status of Foreign Nationals in the Russian Federation”) — for three years after the date of leaving Russia

to be such crime under federal law

5 | a foreign national has an unremoved or unexpunged conviction of a deliberate crime committed on the territory of Russia or abroad which is deemed

6 | a foreign national did not submit the documents required for visa processing under the legislation of Russia - until they are submitted

7 | a foreign national did not present a medical insurance policy effective on the territory of Russia - until it is presented, except (on the basis of
reciprocity) for the personnel of diplomatic missions and consular institutions of foreign states, the personnel of international organizations, members
of the families of said persons and other categories of foreign citizens

8 | while applying for a visa at a check-point on the State Border of Russia a foreign national could not confirm that she/he has funds for living on the
territory of Russia and subsequently leaving Russia or present guarantees in accordance with the procedure established by the Government of Russia
that such funds would be provided to him/her

9 | a decision has been adopted with respect to a foreign national to deem his/her stay (residence) in Russia undesirable - also in case a foreign national
is included in the list of USA citizens who are prohibited to enter Russia

10 | a foreign national presented false documents

11 [ during his/her previous stay in Russia a foreign national evaded a tax or an administrative fine or did not compensate for expenses relating to an
administrative expulsion from the territory of Russia or a deportation - until all these expenses, penalties and taxes are paid

12 [ has been held accountable under the administrative law in compliance with the legislation of Russia two or more times within one year for an
administrative offence or violation of the rules of stay (residence) on the territory of Russia - for five years from the date of the last court ruling on
bringing a foreign national to administrative responsibility

The list of institutions empowered to

adopt the decision on the undesirabil-

ity of stay (residence) on the territory

of Russia is set, including:

1. Ministry of Internal Affairs
of Russia

2. Federal Security Service of Rus-
sia

3. Ministry of Defence of Russia

4. Federal Financial Monitoring
Service of Russia

5. Foreign Intelligence Service of
Russia

6. Ministry of Justice of Russia
7. Ministry of Foreign Affairs of

Russia

8. Federal Migration Service of
Russia

9. Federal Drug Control Service of
Russia

10. The Federal Service for Supervi-
sion of Consumer Rights Protec-
tion of Russia

11. Federal Biomedical Agency of
Russia

Each institution independently de-

termines the period of validity of the
decision on the undesirability of stay
(residence) on the territory of Russia
- from 3 months to 5 years depend-
ing on the ground. Each institution also
has its own grounds for adopting such
decision on the undesirability of stay
(residence) on the territory of Russia.

The decision does not require to be
adopted through court, yet its cancel-
lation is possible only through court
and is connected with enormous dif-
ficulties.

Toughening of penalties for migration violations

in Russia

On July 25, 2013 the Federal Law N2
207-FZ “On Amending Certain Legis-
lative Acts of the Russian Federation
for the Purpose of Improving Migration
Legislation and Administrative Liability
for its Violation” aimed at preventing il-
legal migration and increasing penalties
for violations of the law has come into
force.

According to the amendments to the
Federal Law N2114-FZ «On the Proce-
dure of Exiting and Entering the Rus-
sian Federation” the rules for entering
Russia are now tightened, in particular,
a foreign national is not allowed to en-
ter Russia if during his previous stay in

Russia he/she evaded taxes or admin-
istrative penalty or didn't compensate
for the expenses connected with his/her
administrative expulsion or deportation
from Russia - unless all these expenses,
penalties and taxes are paid.

Following changes were introduced
into The Code of Administrative Offenc-
es of the Russian Federation.

Penalties are introduced for the fol-
lowing violations of the law committed
by the employers hiring Highly Qualified
Specialists:

1. not notifying or violating the rules
of notifying on salary payments;
2. not notifying or violating the rules
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of notifying on labor contract termi-
nation;

3. not notifying or violating the rules
of notifying on non payable leave
for more than one month per year;

4. not notifying or notifying untimely
on obtaining Tax Registration Certifi-
cate.

The above mentioned violations of the

law are punished by the following ad-

ministrative fines:

m from 35 000 to 70 000 rubles for
employers’ officials;

m from 400 000 to 1 000 00O rubles
for legal entities.

The changes to the Administrative Code
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introduced the special administrative

fines for violations of the migration law

committed by foreign nationals in Mos-
cow, the Moscow Region, Saint-Peters-
burg and the Leningrad region.

Even one violation by a foreign citi-
zen of the rules of entry, stay or work on
the territory of one of the above regions
leads to administrative fine from 5000
to 7000 rubles together with the admin-
istrative expulsion from Russia.

The fines for the following violations
of the rules of hiring and using foreign
employees committed by employers in
Moscow, the Moscow Region, Saint-Pe-
tersburg and the Leningrad region have
increased:

1. hiring foreign nationals without
work permit or patent for work;

2. hiring foreign nationals without ob-
taining foreign labor hire permit;

3. not notifying or violating of the
rules of notifying FMS, Centre for
Employment or Tax Inspection on
recruiting foreign nationals;

4. not notifying an appropriate organi-
zation on labor or civil contract ter-
mination or non payable leave for
more than one month per year.

The above mentioned violations of the

law will be punished by the following ad-

ministrative fines:

m from 2000 to 5000 rubles for for-
eign nationals;

m from 25 000 to 50 000 rubles for
employers’ officials;

m from 250 000 to 800 000 rubles for

legal entity or temporary adminis-

trative suspension of the legal en-

tity’s activity for a period from 14 to

90 days.

New fines for administrative violations

committed by foreign employees in

Moscow, Saint Petersburg, the Moscow

region and the Leningrad region have

been introduced.

Any foreign employee violating the
rules of entering Russia, or rules of
stay or work on the territory of one of
the abovementioned regions will now
have to pay an administrative fine of
5000 to 7000 rubles and can be sub-
jected to an administrative expulsion
from Russia.

Among such violations are, for exam-
ple:

m entry to Russia under false docu-
ments;

m discrepancy between the indicated
and the actual purpose of entry (for
example: if a foreign national en-
ters Russia under a business visa,
receives a work permit and stays
in Russia as an employee under the
same visa);

m failure to meet the terms of migra-
tion registration;

m violation of the terms of migration
registration while moving within
Russia;

m absence of documents confirming
the right to stay on the territory of
Russia, or loss of such documents
without notifying the corresponding

authority;

m evasion from leaving Russia after
the expiration of the allowed pe-
riod of stay (for employees from
visa countries — not exiting Russia
after visa expiration; for employees
from visa-free countries - not exit-
ing Russia after 90 days of stay and
in case a work permit is received and
thus the stay is prolonged - after
work permit expiration).

The repeated violation of the rules of

entry, stay or work on the territory of

Russia within one year leads to an ad-

ministrative fine of 5000 to 7000 rubles

together with the administrative expul-
sion from Russia irrespective of the re-
gion of their commitment.

A foreign employee is also prohib-
ited to enter Russia if during his pre-
vious stay in Russia he/she evaded
from paying taxes or administrative
fines, including the fines for traffic
speed limit violations, parking viola-
tions etc, or didn't compensate for
the expenses connected with his/her
administrative expulsion or deporta-
tion from Russia. The entry into Rus-
sia in such cases will be prohibited
unless all these expenses, penalties
and taxes are paid.

The minimum period of administra-
tive suspension of the employer’s ac-
tivity for violation of the rules of hiring
and using foreign nationals is now set
at 14 days. The maximum period has re-
mained the same - 90 days.

HQS - changes to procedure of obtaining
a work permit

Starting from August 29, 2013 the procedure of sub-
mitting the documents for obtaining a work permit for
Highly Qualified Specialists who intend to work in two or
more regions of Russia has been changed.

In case a highly qualified specialist in-
tends to work in two or more regions of
Russia including Moscow and the legal
address of the company is also in Mos-
cow, the documents for obtaining work
permits and invitations should be sub-
mitted to the Russian UFMS of Moscow
(Korneychuka str., 47A).

In case a highly qualified specialist in-
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tends to work in two or more regions of
Russia including the Moscow region and
the legal address of the company is also in
the Moscow region, the documents for ob-
taining work permits and invitations should
be submitted to the Russian UFMS of the
Moscow region (Pyatnitskaya str., 2).

In case a highly qualified specialist
intends to work in two or more regions
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of Russia including Moscow or the Mos-
cow region and the legal address of the
company is not in Moscow or the Mos-
cow region, the documents for obtaining
work permits and invitations should be
submitted to the FMS of Russia (V. Ra-
dischevskaya str., 4 bldg. 1).

To obtain the documents for highly
qualified specialists in other regions
of Russia one should submit the docu-
ments to the corresponding local FMS
of Russia with powers to process the
documents for HQS. If there is no such
local FMS, the documents should be
submitted to the FMS of Russia (V. Ra-
dischevskaya str., 4 bldg. 1).
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Employers are restricted to hire Highly Qualified
Specialist for retailing EXIZXIIE)

On May 19, 2013 the Federal Law N
82-FZ of Russia as of May 07, 2013 on
“Changes to the Federal Law “On the Le-
gal Status of Foreign Citizens in Russia”
came into force.

The adopted Law prohibits employers
to hire Highly Qualified Specialist for pro-
viding commercial services in consumer
goods retailing (including pharmaceutical
goods sale). Prohibitions are imposed on

all stores notwithstanding the goods as-
sortment, sales area and type of sales
arrangements. Exception concerns Highly
Qualified Specialists hired for manage-
ment and control positions determined by
the Ministry of Labor and Social Protec-
tion of Russia.

According to the new Law the following
points do not apply to the Highly Qualified
Specialists and their family members:

1. quota for invitation letters;

2. quota for work permits;

3. quota for foreign citizens employment
in different sectors of economy on
the territory of one or more regions
of Russia, as well as on the whole
territory of Russia (quota has been
approved by the Decision of the
Government of Russia N 1243 as of
December 01, 2012).

Quota for foreign

On November 4, 2013 the Decree of
the Government of Russia N2977 as of
October 31, 2013 “On Quotas for Foreign
Labor Hire in 2014” was published on
the official website of the Government
of Russia. The Decree determines the
quota for issuing work permits and work
invitations to Russia for foreign nationals
in 2014.

The planned Quota for work permits
for 2014 is 1 631 586 items — which is
6,5% less than the quota set for 2013.

The quota reserve is 489 476 work
permits or 30% of the established quota.

The Decree also reduces the quota
for issuing work invitations to Russia for
foreign nationals — it is 357 894 items for
2014, 12,7% less than in 2013.

labor hire in 2014 CZEIEIIE)

The quota reserve is 107 368 work
invitations to Russia or 30% of the
established quota.

We would like to remind you that the
distribution of the Quota for regions
and organizations will be determined
not earlier than January under the
corresponding order of the Russian
government.

The draft decree of the Government
of Russia “On Establishing the Allowable
Percentage of Foreign Employees in the
Retail Industry and the Field of Sport on
the Territory of Russia” sets the allowable
percentage of foreign employees working
in the sphere of alcohol retailing (including
beer) at 15% of the total amount of
hired employees. In 2013 the allowable

percentage was 25%.

The draft decree also suggests that
the allowable percentage of foreign
employees working in the following fields
of activity on the territory of Russia will
remain the same:

m pharmaceutical products retailing

- 0% of the total amount of hired

employees;

m marketplace and stall retailing — 0% of
the total amount of hired employees;

m other retail trade not in stores — 0% of
the total amount of hired employees.
According to the draft decree the
allowable percentage of the foreign
employees working in the field of sport
will remain 25% of the total amount of

hired employees.

Sportsmen — visas to Russia are waived E€XEZEIIE)

On May 13, 2013 Vladimir Putin has
signed the Decree on “Regulations
of Entry and Exit Procedures for the
Participants in International Sports
Events in Russia”.

In accordance with the Decree, the
following categories of foreign citi-
zens can enter and exit Russia under

passport and accreditation card for
participation in international sports
events: sportsmen; coaches; team man-
agers; members of official foreign del-
egations; referees; officials, authorized
by the international sports event or-
ganizer.

The form of accreditation card will

be determined by the sports event
organizer and the FSS of Russia.

The list of competitions and
the periods of stay in Russia will
be approved by the Government of
Russia.

The above mentioned Decree came
into force on the date of its signing.

Unemployed foreign citizens are obliged
to leave Russia

On June 5, 2013 the State Duma has
adopted the Federal law «On Changes
to the Federal Law as of July 25, 2002 N
115-FZ «On the Legal Status of Foreign
Citizens on the Territory of Russia». The

new law is one of those directed to with-
draw the desire among employers to hire
foreign citizens from visa-free countries
on the one hand, and on the other hand
to create as much as possible barriers for
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foreign citizens wishing to work legally on
the territory of Russia.

The law introduces the article 13.4 to
the Federal Law as of July 25,2002 N 115-
FZ «On the Legal Status of Foreign Citi-
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zens on the Territory of Russia», which cre-
ates special conditions for citizens from
visa-free countries wishing to terminate
their labor contracts.

The draft law presupposes that a for-
eign citizen, notwithstanding the terms of
the labor or civil contract or patent for work,
has to leave Russia within 5 calendar days
after his work activity is over or ceased on
any grounds. In such case work permit or

patent for work will be considered void, an
employer has to provide a foreign citizen
with appropriate compensation and notify
the Federal Migration Service on contract
termination immediately.

Failure to follow the new law will result
in mandatory deportation from Russia.

The law also obliges the employers to
specify the labor functions of the employ-
ees in the labor contract or the appropri-

ate work volume in the civil contract.

The law no longer permits foreign
citizens to change an employer within one
valid work permit.

Exception has been made only for
Highly Qualified Specialists and their fam-
ily members. All aspects of their labor ac-
tivity remain the same.

The changes will come into force start-
ing from January 1, 2014.

The list of grounds for rejecting applications for
Russian citizenship has been expanded

On November 3, 2013 the Federal law N¢
229-FZ as of 02.11.2013 “On Amending
Article 16 of the Federal Law “On Rus-
sian Federation Citizenship” has come into
force. The law expanded the list of grounds
for rejecting applications for obtaining
Russian citizenship and for its restoration.

According to the law, the following points
are now listed among other grounds for re-
jecting the applications for Russian citizen-

“_»

ship and its restoration (Article 16, clause “r"):

m deportation of citizens or transfer of
citizens to foreign countries in accord-
ance with the international agree-
ments on readmission;

m rendering of the decision on the un-
desirability of stay (residence) on the
territory of Russia.

In case a citizen was subjected to any of

these punishments the application for ob-

taining Russian citizenship and its restora-
tion shall be denied until the termination of

the entry restrictions to Russia.

Earlier the abovementioned clause of
article 16 of the Federal law “On Russian
Federation Citizenship” listed only one
point as a ground for denying the applica-
tion for Russian citizenship and its restora-
tion - in case an applicant was subjected
to an administrative expulsion from the
territory of Russia during 5 years preced-
ing the day of his/her application for Rus-
sian citizenship or its restoration.

New rules for mutual visits of Russian
and Bosnian-Herzegovinian citizens GEEUE)

On October 20, 2013 the Agreement be-
tween the Government of Russia and Coun-
cil of Ministers of Bosnia and Herzegovina
has come into force. The Agreement on the
conditions of mutual visits for Russian and
Bosnian-Herzegovinian citizens was signed
on May 31, 2013 in Moscow.

The Agreement provides for visa-free

entry for citizens of both countries for a
period of up to 30 days within each 60-
day period starting from the date of the
first entry.

For the holders of diplomatic and offi-
cial passports the entry remains visa-free
for a period of up to 90 days. For the mem-
bers of diplomatic missions, consulates

and missions to international organiza-
tions, as well as for their accompanying
family members, the entry is visa-free
during the whole period of validity of their
accreditation.

Other categories of citizens, including
those entering for the purpose of employ-
ment, must obtain a visa.

Agreement between Russia and Vietham on temporary
employment of citizens of both countries CAIENE)

On November 2, 2013 the Federal Law
N2 290-FZ “On the Ratification of the
Agreement between the Government
of the Russian Federation and the
Government of the Socialist Republic of
Vietnam on the temporary employment of
citizens of one state on the territory of the
other” has come into force.

Most articles of the Agreement as
of October 28, 2008 are of universal
character, establishing procedures for
regulating labor relations in accordance
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with the current legislation of the country
in which labor activity is undertaken.

As far as contract termination and
re-conclusion is concerned, however, the
Agreement is characterized by a number
of specific features. Thus, for example,
in case of early termination of the labor
contract with a foreign employee by the
employer, a foreign employee has a right
to conclude a new labor contract with
another employer of the host country for
a period of his/her work permit validity

December, 2013

provided that there are no less than 3
months until the work permit expiration
and that the new employer has a valid
foreign labor hire permit.

Thus in this respect the rules of working
on the territory of RF for Vietnamese
citizens are similar to those applied to
citizens coming from visa-free countries,
the difference being that the latter shall
have no less than 15 days of work permit
validity and the new employer doesnt
need a valid foreign labor hire permit.
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Foreign labor. Amendments to the Labor Code

of Russia EIRI®TIED

The Government Legislative Com-
mission has approved the draft
law on amending the Labor Code of
Russia. The draft law that proposes
amendments concerning the peculi-
arities of employing foreign nationals
was introduced by the Ministry of La-
bor and Social Protection.

The document was prepared on
the instruction of the Chairman of
the Government of Russia D.A. Med-
vedev in response to the suggestion
on amending the Labor Code of Rus-
sia with regard to the regulation of
foreign nationals’ labor relations. The
suggestion was put forward by the
Federation of Independent Trade Un-
ions of Russia.

In order to develop the mecha-
nism of employing foreign nationals
in Russia, the draft law proposes to
introduce a new article to the Labor
Code - 35.1.3, establishing the pe-
culiarities of the regulation of labor
activities undertaken by the above
mentioned persons.

According to the article, contracts
concluded with foreign nationals can
be either permanent or fixed-time
ones.

The following innovations can be
fixed in the new article of the Labor
Code:

m it is necessary to include addition-
al information about work permit,
patent, temporary residence per-
mit, permanent residency (herein-
after - permissive documents) in

labor contracts concluded with for-
eign nationals;

m foreign nationals are obliged to
present permissive documents to
employer while concluding labor
contracts;

m employer is obliged to suspend a
foreign national (do not allow a
foreign national to work) in case of
foreign labor hire permit suspen-
sion or permissive documents ex-
piration;

m labor contract has to be terminated
in case foreign labor hire permit is
cancelled, suspended or expired;
in case permissive documents are
cancelled or in case permissive
documents have expired and the
new ones are not received within
one month.

In order to provide foreign nationals

who are temporarily staying in Russia

with medical care, the new article of
the Labor Code presupposes that:

® it is necessary to include the infor-
mation about policy of voluntary
health insurance or a contract be-
tween an employer and a medi-
cal organization on providing paid
medical services to a foreign em-
ployee;

m foreign nationals are obliged to
present policy of voluntary health
insurance while concluding labor
contract (unless the above men-
tioned policy is issued at the ex-
pense of an employer or there is a
contract between an employer and
a medical organization on provid-
ing paid medical services to a for-
eign employee;

m employer is obliged to suspend for-
eign national in case policy of vol-
untary health insurance or the con-
tract with a medical organization is
expired - if the new documents are
not received/concluded within one
month.

Moreover the new article of the La-

bor Code suggests that the peculiari-

ties of temporary transfer of foreign
nationals should be determined and
fixed:

m temporary transfer is allowed for
a period of up to one month once
within a working year in case of
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emergency (nature or man-made
disasters, job-related accident) -
irrespective of the labor activity
indicated in a work permit;

m labor contract shall be terminated
in case it is not possible to provide
a foreign national with a previous
job after the temporary transfer
ends or if it is not possible to trans-
fer a foreign national temporarily
in case of emergency because he/
she has already been transferred
to another work during the work-
ing year.

The draft law also specifies some ar-

ticles of the Labor Code, namely:

m in article 83 it is specified that the
circumstances beyond the parties’
control, under which labor contract
shall be terminated, include align-
ing the total amount of foreign
workers with the restrictions im-
posed by the Government of Russia
under the Law on Foreign Nation-
als;

® in article 65 it is specified that for-
eign nationals temporarily staying
in Russia and concluding labor con-
tracts for a period of less than 6
months are not obliged to present
to the employer state pension in-
surance certificate; foreign nation-
als who are temporarily staying,
temporarily or permanently resid-
ing in Russia are not obliged to
present the documents of military
draft registration.

The draft law will provide for:

m improving the regulation of labor
relations of foreign nationals on
the territory of Russia taking into
consideration the law-enforcement
practice (with regard to the prob-
lems of concluding and terminat-
ing labor contracts with the above
mentioned persons or temporary
transfer of employees);

m solving the problem of providing
about 3 million foreign employees
temporarily staying in Russia with
medical care (according to the Min-
istry of Labor estimates).

The draft law was approved at the

meeting of the Trilateral Commission

on the Regulation of Social and Labor

Relations.
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Foreign labor hire quota. Indicator of the lack of
native human resources in Russia EEI¥IIE)

On October 24, 2013 the draft law
N2368574-6 “On Amending the Fed-
eral Law “On the Legal Status of
Foreign Nationals in the Russian
Federation” has been introduced to
the State Duma. The draft law is
aimed at further toughening of the
Russian labor migration policy.

The draft law introduces the new
concept - “the indicator of the lack
of native labor resources in the re-
gion”. The concept will indicate the
percentage correlation between the
employers demand and the unem-
ployed citizens who have work ex-
perience. The indicator will be cal-
culated individually for each region
of Russia according to the formula
also proposed by the draft law and
will be determined by the authorized
federal executive body.

According to the draft law the al-
lowable percentage of foreign em-
ployees working in various sectors
of economy shall not exceed the
index of indicator. In Moscow and
Saint Petersburg - the allowable
percentage of such employees shall
not exceed 50%.

The draft law also obliges the
Government of Russia to determine
and establish the foreign labor hire
quota - for now this function is de-
fined as “a right” of the Government.

Moreover the draft law propos-
es to delete the phrase “repeatedly
(two or more times) within a year”
from the article 18, clause 9, sub
clause 7 of the Federal law “On the
Legal Status of Foreign Nationals
in the Russian Federation”, which
states that a work permit for a for-

eign national shall not be issued
and the issued work permit shall
be canceled by a territorial unit of
the federal executive body in case a
foreign citizen was repeatedly (two
or more times) within a year sub-
jected to an administrative punish-
ment for violating the rules of stay
(residence) in Russia — thus any such
violation of the law may mean the
foreign national will be prohibited
from working in Russia.

The draft law is aimed at balanc-
ing the correlation between foreign
and native employees.

According to the authors of the
draft law, it will stimulate the use of
the local human resources, relieve
the social tension in some sectors
of economy and promote an inter-
regional labor migration.

MIGRATION ONLINE CALCULATOR
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Reducing the visa-free stay in Russia from 90
to 45 days. Other changes €AIE1IE)

On October 22, 2013 the draft law was
introduced to the State Duma aimed at
reducing the stay of foreign citizen from
visa-free countries on the territory of
Russia and toughening the procedures
of obtaining documents necessary for
work on the territory of Russia.

In accordance with the draft law
the total period of stay on the territo-
ry of Russia of foreign nationals from
visa-free countries can be reduced
from 90 to 45 days (if this is consist-
ent with the international agreements

between Russia and CIS countries).

To confirm the basic level of the
Russian language proficiency the
draft law proposes to introduce an
interview for foreign nationals from
visa-free countries — upon applying to
the FMS.

The draft law also affects foreign
nationals from visa countries. Foreign
labor hire permit is supposed to be
issued only in case there are no reg-
istered in the regional Center of Em-
ployment candidates - Russian citi-

zens within appropriate positions.

The author of the amendments
is the chairman of the State Duma
Security and Anti-Corruption Com-
mittee Irina Yarovaya. As is stated in
the introduction letter, the measures
proposed by the draft law will pro-
vide for the effective control over the
mechanism of hiring foreign nationals
on the territory of Russia as well as
create additional guarantees of public
safety and labor rights protection for
the Russian citizens.

Changes in the procedures of recruiting
employees

and using foreign

On September 4, 2013 Moscow Labor

Department has developed draft amend-

ments to the legislation regulating labor

migration in Russia. Relevant information
has been sent to the Russian business
community for its response.

Draft amendments are to introduce a
series of changes to the federal law «On
the Legal Status of Foreign Citizens in the
Russian Federation» and the Order of the
Government of Russia «On Determining
by the Executive Authorities the Need to
Hire Foreign Employees and the Forma-
tion of Quotas for Foreign Labor Hire in
the Russian Federations.

Among the main proposals are the fol-
lowing points:

1. to amend the Law N2 115- FZ with
regulations establishing the necessity
for a foreign employee to have a vol-
untary health insurance;

2. toamend articles 13, 13.1 of the Law
N2 115-FZ: to eliminate the possibil-
ity for employers to recruit foreign
nationals arriving in Russia from visa-
free countries without a permission
to hire foreign employees, making
the procedure of the hiring of this
category similar to procedure of hir-
ing foreign nationals from visa coun-
tries. It is proposed to transfer the
authorities to issue these permits (for
visa-free segment) to state employ-
ment service (thus no notifications on
conclusion and termination of labor
contracts will be needed);

3. to amend paragraph 7.5 article 13.1
of the Law N2 115-FZ

m to eliminate the possibility for a for-
eign employee to conclude a new la-
bor or civil contract with another em-
ployer after an early termination of a
labor contract or a civil contract with
his/her employer;

m  to assign to the employer the right to
hire another foreign citizen within the
established quota for the remained
period of the foreign labor hire permit
in case of an early termination of the
labor or civil contract;

4. to amend the article 13.3 of the Law
N2 115 - FZ (hiring foreign employees
by individuals on the basis of a Patent):

m to make it obligatory for the Russian
citizens recruiting foreign employees
on the basis of a Patent to get a posi-
tive conclusion of the respective local
state employment service for hiring
a foreign employee (hereinafter - the
conclusion);

m  toadd the conclusion and medical certifi-
cate confirming that a foreign employee
has no socially dangerous diseases to
the list of documents necessary for the
submission by a foreign employee to the
regional office of the federal body of ex-
ecutive authority in migration sphere to
obtain a patent (paragraph 2 article 13.3
Law N2 115 - FZ);

5. to amend article 18 of resolution N2
783 with a statement granting re-
gions of Russia the right to establish
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additional grounds for complete or
partial rejection of employers’ applica-
tions for foreign labor hire (in Moscow
it is proposed to consider the violation
by employers of the law of Moscow
from 22.12.2004 N2 90 «On the em-
ployment quotas», the agreement on
the minimum wage in Moscow, the
absence of organization in the register
of recipients of government services
on the selection of suitable employees
among such grounds);

6. to make it obligatory for a foreign
employee to confirm his/her level of
education and qualification by stand-
ardized documents in order to obtain
a work permit;

7. to make it obligatory for all foreign
employees to present documents
confirming the basic level of Russian
language proficiency;

8. tomake it obligatory for a foreign cit-
izen upon entering Russia to deposit
money in a special account designat-
ed to reimburse his/her deportation
(at the end of the period of stay the
money will be returned);

9. to increase the period of time for
placing information on job vacancies
from one to two months (after this
time, the employer has the right to
hire a foreign employee) - during the
first month vacancies are intended
only for the region of Russia, during
the second month - for the entire ter-
ritory of Russia;
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10. to make it obligatory for organiza-
tions to present original registration
documents while applying for foreign
labor hire permit (in order to avoid
falsification of applications);

11. to introduce the norm, according
to which applications for foreign
labor hire permit will be accepted
only from organizations engaged
in economic activity for at least

three years;

12. to set the allowable share of foreign
employees in the organization;

13.to increase the state fee paid
by the organization for issuing
a permit to hire a foreign em-
ployee, from 6 thousand up to 12
thousand rubles for each foreign
employee;

14. to ensure technical interoperability

of electronic resources AIC «Migra-

tion quotas» and software package

«Catharsis».
The lawyers of Confidence Group consider
the adoption of most of the proposals of
the Moscow Labor Department, as well as
the respective amendments to the laws
to be highly probable. Moreover they are
expected to come into force in the near-
est future.

Toughening of the rules of obtaining Patents for
work on the territory of Russia. Quota for Patents

On October 22, 2013 the draft law aimed
at introducing quota for work patents for
foreign nationals and at complicating the
obtaining procedure was introduced to
the State Duma.

According to the draft law the follow-
ing documents will be needed in order to
obtain a patent that allows a foreign na-
tional (only from visa-free countries) to be
hired by a private person:

m information about family members
that will be living with him;

m notification from a private person hir-
ing a foreign national - on time frames
and the nature of the work performed,
with the indication of the expected
amount of remuneration paid accord-
ing to the labor or civil contract;

m HIV test, medical conclusion on the ab-
sence of drug addiction and infectious
diseases dangerous for other people;

® migration registration at the foreign
national’s place of stay;

m medical insurance policy valid on the
territory of Russia or documents con-
firming a foreign national’s right to
receive primary and specialized health
care - based on the contract between
the employer (private person) and a
medical organization.

Moreover a foreign national will have to

confirm the Russian language proficiency

at a level not lower than the basic one
during an interview while submitting the
documents. The procedure for such in-
terviews will be established by the fed-

eral executive authority in the migration
sphere.

The draft law also provides for in-
troducing changes to part 3 of article
18.1 of the Federal Law N2 115-FZ
concerning the introduction of quota
for patents for work.

According to the legislator, these
changes are to be introduced because for
now there is no mechanism to monitor la-
bor activity of the foreign employee who
was granted a work patent, for neither
employment services, nor the local offices
of the FMS of Russia have information
about the place of employment of such
foreign employees, and private persons
do not need to notify authoritative bodies
on hiring a foreign national.

New requirements on visa-free stay in Russia.
Restrictions on entry to Russia EXIELIE)

On November 14, 2013 the draft law “On
Amending article 27 of the Federal Law
“On the Procedure for Exit from the Rus-
sian Federation and Entry into the Russian
Federation” and the Federal Law “On the
Legal Status of Foreign Citizens in the
Russian Federation” has been introduced
to the State Duma.

The draft law is to amend article 5 of
the Federal Law “On the Legal Status of
Foreign Citizens in the Russian Federa-
tion”, stating that the period of stay in
Russia of foreign citizens from visa-free
countries shall not exceed 90 days within
each 180-day period, with the exception
of cases stipulated by this Federal Law.
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Moreover the draft law presupposes
that articles 7 and 9 of the above men-
tioned law will be changed, stating that a
temporary residence permit shall not be
issued to a foreign citizen or a previously
issued temporary residence permit shall
be cancelled if such foreign citizen:

m was sentenced by a valid court judg-
ment for committing a crime within
or outside the Russian Federation,
deemed as such under federal law;

m has a previous unserved or unremoved
sentence for committing a crime with-
in or outside the Russian Federation,
deemed as such under federal law.
The draft law also suggests that arti-
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cle 27 of the Federal law “On the Proce-
dure for Exit from the Russian Federation
and Entry into the Russian Federation’
should be amended. According to the
draft law a foreign citizen shall be refused
a permission to enter Russia if the foreign
citizen has an unserved or unremoved sen-
tence for committing any crime within or
outside the Russian Federation, which is
deemed such under federal law. According
to the current legislation only unserved or
unremoved sentenced for committing de-
liberate crimes lead to the prohibition of
the entry to Russia.

For now the draft law is under consid-
eration in the State Duma.
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IT foreign employees - hire simplification EEIXIE)

The Ministry of Communications
and Mass Media of Russia has pre-
pared a draft law enabling IT com-
panies to hire foreign specialists

with an estimated remuneration
per year of no less than 1 million
rubles under a simplified procedure.
The document was introduced to

the Government of Russia on Octo-
ber 28, 2013. It is noted that the
draft law is aimed at improving or-
ganizational conditions and legisla-
tive environment for IT companies
in Russia.

In case the amendments are
adopted the amount of foreign
highly qualified specialists who may
be hired under the simplified proce-
dure is expected to be about 5 000
people per year.

The Ministry stresses that the
adoption of the draft law will not
affect the employment conditions of
the Russian IT specialists, remuner-
ation for labor being among these
conditions, for IT companies suffer
from an acute staffing shortage and
the salary minimum of 1 million ru-
bles surpasses the average salary of
IT specialists in Russia.

The simplified procedure of hir-
ing foreign specialists with the sal-
ary of no less than 1 million rubles
is already applied to teachers and
scientists.

The draft law on amending the
article 13.2 of the Federal Law “On
the Legal Status of Foreign Na-
tionals in Russia” has already been
agreed with the FMS, the Ministry
of Economic Development and the
Ministry of Finance.

Visa-free regime for up to 72 hours for transit
Visitors of Russia

The Russian Ministry of Culture has introduced
to the Government of Russia a draft law aimed
at reducing the visa barriers and providing the
development of inbound tourism.

According to the current legislation, in
order to transit through the territory of
Russia a foreign citizen is given a
special transit visa for up to 10 days.

As it is stated in the submitted
draft law, foreign citizens transiting
through Russia by air as tourists will
be able to stay in the country for 72

hours without visa.

This will apply to foreign citizens
coming from the countries and
airports indicated by the Government
of Russia.

The Russian Ministry of Culture
points out that the draft law will
help to increase the inbound flow
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of tourists from foreign countries
transiting through the Moscow
transport hub by 20-30% per
year.

This measure will also provide an
increase in consumption of tourism
services from 13,1 billion to 19,7
billion rubles and an increase in
incomes from hotel services from 3,6
billion to 5,4 billion rubles.

On October 25, 2013 the draft
law was adopted in the first reading
by the State Duma; the draft law is
expected to come into force on June
1, 2014.
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Simplified procedure of hiring foreign citizens
by representatives, branch offices and subsidiaries
(intra-company transfers) @AIEIIE)

On September 7, 2012 the Ministry of
Labor and Social Protection of Russia
has published on its website the draft
law «On changes to the Federal Law «On
the Legal Status of Foreign Citizens on
the Territory of Russia» and some sepa-
rate legislative acts».

The new draft law is one of the series
of draft laws to be adopted to comply
with the obligations Russia has taken on
upon joining the WTO. For the most part
the draft law concerns intra-company
transfers of the employees temporar-
ily working in the representatives and
branch offices of foreign companies in
Russia. The draft law is aimed at simpli-
fying the procedures of employing such
foreign nationals and at meeting the mi-
gration legislation standards of the WTO
members as far as these employees are
concerned.

In accordance with article 13 of the
Federal Law as of July 25, 2002 N115-FZ,
the following categories of foreign citi-
zens can be hired without obtaining for-
eign labor hire permit for an organization:
1. foreign citizens who are hired to fill

the key positions of the representa-

tives of commercial organizations,
under the following conditions:

m the representative’s parent organiza-
tion shall be registered on the terri-
tory of one of the countries - WTO
members;

m a foreign citizen shall be transferred
from the parent organization, his/
her work record within the parent or-
ganization shall exceed 1 year before
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transferring to the representative in

Russia;

m the total amount of such foreign citi-
zens shall not exceed:

O in the banking sphere - 2 persons
within the amount of accredited
employees;

0O in other spheres - 5 persons within
the amount of accredited employ-
ees.

2. foreign citizens who fill the key posi-
tions in Russian legal entities, under
the following conditions:

m the legal entity’s main business activ-
ity shall be services rendering;

m the legal entity is a subsidiary or a
branch office of foreign commercial
organization;

m the representative’s parent organiza-
tion shall be registered on the terri-
tory of one of the countries - WTO
members;

m a foreign citizen shall be transferred
from the parent organization, his/her
work record in the parent organization
shall exceed 1 year before transferring
to the representative in Russia.

3. foreign citizens, under the following
conditions:

m the legal entity’s main activity shall be
services rendering;

m the legal entity is a subsidiary or a
branch office of foreign commercial
organization;

m the representative’s parent organiza-
tion shall be registered on the terri-
tory of one of the countries - WTO
members;

m a foreign citizen shall be transferred
from the parent organization, his/her
work record in the parent organization
shall exceed 1 year before transferring
to the representative in Russia;

m foreign citizens shall be significantly
involved in services rendering;

m foreign citizens, possessing high lev-
el of qualification and outstanding
knowledge level which are necessary
for rendering such services;

m foreign citizens whose annual salary
exceeds 2 million Rubles.

The following preferences are also given

to the abovementioned categories of

foreign citizens:

1. quota for obtaining work permits and
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invitation letters for work visas is not

needed;

2. work permit is issued for the period
of the labor or civil contract validity,
but not more than for 3 years. Work
permit can be renewed repeatedly,
but for not more than for 3 years each
time;

3. in case according to the labor or civil
contract a foreign citizen will work
on the territory of 2 or more regions,
work permit shall be issued valid for
all regions needed.

The draft law contains detailed lists of

the documents necessary for applying

for work permits and work invitations
for the abovementioned categories of
foreign citizens.

The peculiarities of employing such
foreign citizens have very much in com-
mon with the employment of Highly
Qualified Specialists, including the ne-
cessity of:

m providing voluntary medical insur-
ance;

m quarterly notifying on salary pay-
ments;

m notifying state organizations on hir-
ing, dismissal and unpaid leave for
more than 1 month.

Visa for the abovementioned categories
of foreign citizens is issued for the pe-
riod of labor or civil contract validity, but
not more than for 3 years from the date
of entry to Russia and is of multiple en-
try, ordinary work type with the right to
renew it repeatedly.

Having analyzed the draft law the
lawyers of Confidence Group came to
the conclusion that it is rather a formal-
ity. A great number of additional terms
and requirements make it impossible to
regard the draft law as the one aimed
at simplifying the procedures and meet-
ing the WTO standards as far as intra-
company transfer is concerned.

The draft law was adopted in the
State Duma in the first reading on
08.10.2013, and for now amendments
to the draft law can be made. We hope
that the draft law will not be adopted in
its current form.

The present Federal law will come
into force within 10 days from the mo-
ment of its official publishing.
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Federal Tax Service to be in charge of reps
and branch offices on the territory of Russia

On September 12, 2013 the Russian
Government approved the draft law
“On Amending Certain Legislative Acts
of the Russian Federation” aimed at
changing the procedure of accreditation
of representatives and branch offices of
foreign legal entities.

The draft law fixes the authorities
of the Government to determine the
federal executive body authorized
to accredit the representatives and
branch offices of foreign legal entities
on the territory of Russia, as well as to
establish common rules for accrediting
representatives and branch offices

operating on the Russian territory.

The Russian Federal Tax Service
(FNS) will now be the federal executive
body responsible for the accreditation
of representatives and branch offices
of foreign legal entities. At present
this function is performed by the
State Registration Chamber within the
Ministry of Justice and the Chamber of
Commerce and Industry of the Russian
Federation.

The FNS of Russia has been assigned
the functions of maintaining the register
of the accredited representatives and
branch offices of foreign legal entities

and establishing the order of its
maintaining, as well as establishing the
order of accreditation and approving
forms and formats of the documents
used for accreditation.

The draft law “On Amending
Certain Legislative Acts of the Russian
Federation” was approved with the Bank
of Russia’s proposals to exclude the
accreditation of the branch offices of
foreign credit organizations, as well as
to approve the order of the accreditation
of their representatives.

The draft law is under consideration
in the State Duma now.

Changes in the procedure of applying for invitations
and work visas through the State Registration

Chamber
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Starting from September 19, 2013 the
State Registration Chamber has in-
troduced certain changes to the list
of documents necessary for applying
for invitations to Russia and visas for

the employees of branch offices and
representatives of foreign companies; the
corresponding information was published
on the official website of the Chamber.

In addition to the main documents
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for the invitations for the employees
of branch offices and representatives
one is also supposed to present notary
registered copies of Tax Registration,
Pension Fund Registration, Social
Insurance Fund Registration, Federal
Compulsory Medical Insurance Fund
Registration.

While applying for issuing/extending
a work visa in addition to the main
documents, including migration
registration notification, one is supposed
to present documents confirming actual
address. Among these may be: notary
registered copies of: the apartment
ownership certificate, the lease contract,
owner(s)’s consent letter(s) and consent
letters from all people living in the
dwelling.

Upon reading this requirements
some organizations immediately started
to gather the necessary documents,
however according to the information
provided by the representatives of the
State Registration Chamber they do not
require the abovementioned documents
yet. It is quite possible that the new
requirements will take effect from the
beginning of 2014.

We will keep you updated on further
changes regarding this issue.
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HQS - new work permit requirements

On August 2, 2013, the Federal
Migration Service of Russia in
Moscow (Korneychuka str., 47A) has
introduced new requirements for
work permit applications for Highly
Qualified Specialists.

Among other documents, the
notary registered copy of educational
certificate is now needed when
applying for work permit. A simple
copy and the original certificate
can also be presented to FMS. The
educational certificate shall not
necessarily be apostiled.

New requirements for invitation letters processing -
UFMS of Moscow (Pokrovka str., 42)

Starting from September 2, 2013
UFMS of Moscow (Pokrovka str., 42)
has introduced new requirements for
invitations for accompanying family
members. Now a notary registered

translation of the apostille of birth/
marriage certificates is required
among other documents.

This requirement also applies
to invitations for accompanying

family members of Highly Qualified
Specialists, if these invitations
are processed together with a
work permit and an invitation for
an HQS.

HQS from visa-free countries. Changes in the
application procedure GEIETIED

Starting from October 31, 2013 the FMS of

Moscow (Korneychuka str., 47 A) has changed the
application procedure for obtaining work permits
for highly qualified specialists coming from visa-

free countries.

According to the internal regulations
of the FMS, now it is necessary to
receive additional permission of the
deputy head of the FMS of Moscow.

Official visiting days are: Monday 11
a.m. -1 p.m; Thursday 2 p.m. - 4 p.m.

In some cases it is possible to
apply for the decision at other
times.

To obtain the decision one shall
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submit all documents necessary for
employing an HQS. The decision will
be issued in 1-3 working days, which
should be added to the standard
processing period for work permits.

We would like to remind you that
earlier the additional decision was
needed only while applying for work
permits for HQSs from the countries
with high migration risk.
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Medical certificates - new requirements in UFMS
of Moscow Region (Dokukina str., 14A)

Starting from August 27, 2013 UFMS of
Moscow Region has changed the require-
ments for HIV certificate and Health Sta-

Name of organization

000 «Medical Diagnostic Centre — Special»

tus Report submitted by the foreign citi-
zens while applying for work permits.
Foreign citizens are forced by the

Price (RUR)

2200 5

Period for processing
(w. days)

UFMS of Moscow Region to go through
medical examination in one of the follow-
ing medical organizations.

Contact

+7 4957870118
+7 400 369 3050

up to 35 years - 1900

+7 4991651212

Med Alpha Prof over 35 years — 1700 > +7 926 223 5297
MC-Perspektiva 2200 5 +7 495 787 4244
Medical Agency BION 1900 5 +7495507 8319

+7 495 665 8859

Foreign citizens can also go through
medical examinations in the appropri-
ate state health organizations.

Unfortunately, no information con-
cerning legal grounds for the change

in the requirements for medical cer-
tificates was provided by the UFMS
of Moscow Region.

Documents issued by other
medical organizations are no long-

er accepted.

Please note that the changes
will be introduced to the list of the
authorized organizations in Janu-
ary 2014.

Changes of bank details for the state fee payments
of the UFMS of Moscow region
(Dokukina str., 14a)

Starting from October 14, 2013 the Tax
Registration Reason Code has been
changed in the bank details of the
UFMS of Moscow region (Dokukina
str, 14a) on the state fee payments
for processing foreign labor hire
permits and work permits for foreign
nationals.

The new KM is: 502701001

The full details:

Monyyatenb nnatea: YOK no Mo-
cKoBckoi obnactu (YOMC Poccum no
MockoBcKoli 061acTn)

PacuyeTHbin cyeT: 401 018 106 000
000 10 102

bank: OToenenne 1 MocKoBCKOro

I'TY banka Poccun

no r. Mockse 705

MHH: 7705705588

KMr: 502701001

BUK: 044583001

Kog OKATO: 46000000000
The state fee payments with old bank
details are no longer accepted.

Changes of bank details for the state fee payments
of the UFMS of Moscow region
(Pyatnitskaya str., 2)

Starting from October 14, 2013 the

Tax Registration Reason Code has been

changed in the bank details of the UFMS of

Moscow region (Pyatnitskaya str., 2) on the

state fee payments for processing visa and

invitations to Russia for foreign nationals.
The new KIM is: 502701001

The full details:

Monyyatenb nnatea: YOK no Mo-
cKoBckoi obnactu (YOMC Poccum no
MocKoBcKoli 06nacTn)

PacuyeTHbin cyeT: 401 018 106 000
000 10 102

bank: OTpoenenne 1 MocKoBCKOro
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I'TY baHka Poccum no r. Mockee 705
MHH: 7705705588
KMr: 502701001
BUK: 044583001
Kog OKATO: 46000000000
The state fee payments with old bank
details are no longer accepted.
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Roundtable discussion on highly qualified specialists

in Russia - successfully held GEAIXIIED
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Confidence Group Company is
pleased to announce that the
round table discussion on the top-
ic “Highly qualified specialists in
Russia” has been successfully held.

Representatives from more than
40 largest companies participated
in the event which took place at
Swissotel Krasnye Holmy.

Among the main but not the only
themes that were covered and dis-
cussed were:
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m changes to HQSs’ work permits
and invitation letters applica-
tion procedures;

® new documents’ requirements
for HQSs’ work permit and invi-
tation letters;

m labor contracts’ peculiarities for
work permit processing/renewal;

m toughening of penalties for
employers and employees for
violations of the rules of en-
tering, staying and labor ac-
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tivity in Russia (in accordance
with the Federal Law N2207-FZ,
23.07.2013).
A distinctive feature of the event
was its dialogic nature and orien-
tation to solving topical problems
in the question and answer format.
Confidence Group Company is
grateful to all who came for par-
ticipation in the round table dis-
cussion and positive feedback on
the event.

Roundtable discussion on Outlook for the
employment of foreign nationals in Russia CEAEETIED

Confidence Group Company is
pleased to announce the round ta-
ble discussion on the topic “Outlook
for the employment of foreign na-
tionals in Russia”.

Among the main topics of the
roundtable are:
m Russian migration policy trends;
m foreign labor hire Quotas;
m changes in the procedures of em-
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ploying foreign nationals from
visa countries;

m changes in the procedures of em-
ploying foreign nationals from
visa-free countries;

m peculiarities of obtaining per-
missive documents for foreign
nationals from the countries
with high migration risk;

m distance  workers, borrowed
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employees, outstaffing as the
means of employing foreign na-
tionals;

m tightening of foreign nationals’ and
employers’ responsibility for violat-
ing the rules of entry, stay and work
on the territory of Russia.

Confidence Group Company is

grateful for the interest taken in

our events.

MIGRATION & VISA —
INNOVATION TECHNOLOGIES

= Complete coverage of issues related to the crossing of the border,
stay and work on the territory of Russia. Offices in Moscow and St.
Petersburg

= Internet application World of Confidence — full automation of ordering
processes

= Migration calculator — online calculation of stages, prices and time
frames for the paperwork related to the entry, stay and work on the
territory of Russia

= Migration Journal — online storage of information and documents,
recording of documents’ validity periods, scheduling of stages for
legalization of any foreign employee of the company in accordance
with their position, citizenship, region of work

= 6 years of successful experience in providing organizations with
migration services in full compliance with the Russian legislation and
international standards

= Professional English-speaking dedicated consultants
= Own courier service. Free delivery within Moscow and St. Petersburg

= Recommendations from more than 250 organizations, including Boeing,
Nestle, Peugeot Citroen, Volvo, Mercedes-Benz Trucks, JPMorgan Bank,
UniCredit Bank

Confidence Group LLC

57, Gilyarovskogo str., building 4,
129110, Moscow

Tel./fax: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru

Member of Amcham in Russia

CONFIDENCE
GROUP
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